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REVISED ANNUAL REPORT TEMPLATE 


The purpose of this revised Annual Report template is to address the need expressed by a number of 
municipalities for assistance in the preparation and development of improved content and quality of 
Municipal Annual Reports. This template provides an update to the MFMA Circular No. 11, issued in January 
2005. 

This template gives effect to the legal framework requirement, concepts and principals espoused in the 
White Paper on Local Government and Improving Government Performance. It reflects the ethos of public 
accountability. The content gives effect to information required for better monitoring and evaluation of 
government programmes in support of policy decision making. The template provides an improved overview 
of municipal affairs by combining the performance report data required under Municipal Systems Act Section 
46 with annual report data referred to in that Act and in the MFMA. 

The revised template makes its contribution by forging linkages with the Integrated Development Plan, 
Service Delivery and Budget Implementation Plan, Budget Reforms, In-year Reports, Annual Financial 
Statements and Performance Management information in municipalities. This coverage and coherence is 
achieved by the use of interlocking processes and formats. 

The revised template relates to the Medium Term Strategic Framework particularly through the IDP strategic 
objectives; cross cutting nature of services offered by different spheres of government, municipal service 
outcome indicators; and the contextual material as set out in Chapters 3, 4 & 5. It also provides information 
on good management practice in Chapter 4; risk management in Chapter 2; and Supply Chain Management 
in Chapter 5; and addresses the Auditor-General’s Report, dealing with Financial and Performance 
Management arrangements in Chapter 6. This opens up greater possibilities for financial and non financial 
comparisons between municipalities and improved value for money. 

The revised template provides information on probity, including: anti-corruption strategies; disclosure of 
financial interests by officials and councillors; disclosure of grants by external parties, disclosure of loans and 
grants by municipalities. The appendices talk to greater detail including disaggregated information on 
municipal wards, among others. Notes are included throughout the format to assist the compiler to 
understand the various information requirements. 

The financial years contained in this template are explained as follows: 

• Year -1 : The previous financial year; 

• Year 0: The financial year of reporting; 

• Year 1 : The following year, mostly requires future targets; and 

• The other financial years will follow a similar sequence as explained above. 

We wish to express our gratitude to the members of the Annual Report Reference Group, consisting of 
national, provincial and municipal officials for their inputs and support throughout the development of this 
document. 


MFMA Implementation Unit, National Treasury 


July 2012 




CHAPTER 1 - MAYOR'S FOREWORD AND EXECUTIVE SUMMARY 


COMPONENT A: MAYOR’S FOREWORD 


MAYOR’S FOREWORD 

a. Vision: 

The third cycle of Greater Taung LM local government has adopted the following vision as the cornerstone 
for development: 

VISION 

A PROSPEROUS COMMUNITY THAT IS SOCIALLY, CULTURALLY AND 
ECONOMICALLY SUSTAINABLE 

"MORAFE O O ATLEGILENG O O BOTSALANO O O IPELANG KA SETSO LE MORUO 

O OTSEPAMENG" 

'N WELVARENDE GEMEENSKAP WAT SOSIAAL, KULTUREEL EN EKONOMIES 

VOLHOUBAAR IS 

b. Key Policy Developments: 

This section is based on strategic alignment to the Provincial Growth and Development Strategy, and the 
IDP strategies included in the IDP especially with focus on impact and outcome achieved - bearing in mind 
that foreword provides details that should be included in the chapters to follow. 


2009-2014 

NATIONAL 

GOVENMENT 

STRATEGIC 

OBJECTIVES 

2011/16 

12 NATIONAL 
PRIORITY 
OUTCOMES 

2011/16 

12 NATIONAL PRIORITY OUTCOMES 

National KPA 

2011/16 

12 NATIONAL PRIORITY 
OUTCOMES 

10 POINT PLAN 

ROLE OF LOCAL GOVERNMENT 

GREATER TAUNG LM - 
STRATEGIC APPROACH 
DETAIL WILL BE CAPTURED IN 
SDBIPS 

Strengthen the 
skills and human 
resource base 

Outcome 1 : 

Improved quality 
of basic 
education 

Facilitate the building of new schools by: 

• Participating in needs assessments 

• Identifying appropriate land 

• Facilitating zoning and planning 
processes 

2 

Facilitate the provision of basic 
services to the institutions relevant 
to this sector 

Planning for this sector is 
included in programmes of 

Output 2 under Outcome 9 

Improve the quantity and quality of 
basic services for all people in 
terms of water, sanitation, 
electricity, waste management, 
roads and disaster management. 

Facilitate the eradication of municipal 
service backlogs in schools by extending 
appropriate bulk infrastructure and 
installing connections 

2 

Improve the 
health profile of 
all South 

Africans 

Outcome 2: 

Many municipalities perform health 
functions on behalf of provinces 

Na 

Not applicable to GTLM 

Improve the quantity and quality of 
basic services for all people in 
terms of water, sanitation, 
electricity, waste management, 
roads and disaster management. 

A long and 
healthy life for all 
South Africans 

Strengthen effectiveness of health 
services by specifically enhancing TB 
treatments and expanding HIV and AIDS 
prevention and treatments 

1 

Develop & implement an integrated 
HIV/AIDS Programme 
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2009-2014 

NATIONAL 

GOVENMENT 

STRATEGIC 

OBJECTIVES 

2011/16 

12 NATIONAL 
PRIORITY 
OUTCOMES 

2011/16 

12 NATIONAL PRIORITY OUTCOMES 

National KPA 

2011/16 

12 NATIONAL PRIORITY 
OUTCOMES 

10 POINT PLAN 

ROLE OF LOCAL GOVERNMENT 

GREATER TAUNG LM - 
STRATEGIC APPROACH 
DETAIL WILL BE CAPTURED IN 
SDBIPS 



Municipalities must continue to improve 
Community Health Service infrastructure 
by providing clean water, sanitation and 
waste removal services 

1 

Facilitate the provision of basic 
services to the institutions relevant 
to this sector 

Planning for this sector is 
included in programmes of 

Output 2 under Outcome 9 


Intensify the fight 
against crime 
and corruption 

Outcome 3: 

All people in 

South Africa are 
and feel safe 

Facilitate the development of safer 
communities through better planning and 
enforcement of municipal by-laws 

4 

Review & approve relevant by-laws 
where applicable. 

Identify the need for additional by- 
laws 

Develop relevant new by-laws 

Put measures & systems in place to 
enforce by-laws 

Ensure that all by-laws are 
approved & promulgated 


Direct the traffic control function towards 
policing high risk violations - rather than 
revenue collection 

Na 

Not applicable to GTLM. 

Metro police services should contribute 
by: 

• Increasing police personnel 

• Improving collaboration with SAPS 

• Ensuring rapid response to reported 
crimes 

Na 

Not applicable to GTLM. 

Speeding up 
growth and 
transforming the 
economy to 
create decent 
work and 
sustainable 
livelihoods. 

Outcome 4: 

Decent 
employment 
through inclusive 
economic growth 

Create an enabling environment for 
investment by streamlining planning 
application processes 

3 

Benchmark planning application 
procedures with best practices. 

Enhance the municipal 
contribution to job creation and 
sustainable livelihoods through 

Local Economic Developments 
(LED's) utilizing cooperatives in 
every ward. 

Ensure proper maintenance and 
rehabilitation of essential services 
infrastructure 

3 

Planning for maintenance is 
included in programmes of 

Output 2 under Outcome 9 as 
well as Outcome 6 which is 
relevant to infrastructure 
maintenance 

Ensure proper implementation of the 
EPWP at municipal level 

3 

This is a cross-cutting dimensions 
but is mainly covered under 

Outcome 9 were the EPWP will 
most likely be relevant 

Design service delivery processes to be 
labour intensive 

3 

Improve procurement systems to 
eliminate corruption and ensure value for 
money 

5 

Embark on an Internal Audit of the 
Procurement Policy, Processes, 
Calculators and Systems 

Invite Service Providers to register 
on the roster 

Utilize community structures to provide 
services 

5 

Explore opportunity to utilize local 
people for e.g. in refuse removal 

Outcome 5: 

A skilled and 
capable 
workforce to 
support an 
inclusive growth 
path 

Develop and extend intern and work 
experience programmes in municipalities 

5 

Review Workplace Skills Plan 

Utilize provincial internship 
programmes 

Link municipal procurement to skills 
development initiatives 

5 

Implement the Workplace Skills 

Plan 

Massive 
programme to 
build social and 
economic 
infrastructure 

Outcome 6: 

An efficient, 

competitive and 

responsive 

economic 

infrastructure 

network 

Ring-fence water, electricity and 
sanitation functions so as to facilitate 
cost-reflecting pricing of these services 

2 

Tariff Policy 

Improve the quantity and quality of 
basic services for all people in 
terms of water, sanitation, 
electricity, waste management, 
roads and disaster management. 

Ensure urban spatial plans provide for 
commuter rail corridors, as well as other 
modes of public transport 

Na 

Not applicable to GTLM 

Maintain and expand water purification 
works and waste water treatment works 
in line with growing demand 

Na 

Not applicable to GTLM 

Cities to prepare to receive the devolved 
public transport function 

Na 

Not applicable to GTLM 

Improve maintenance of municipal road 
networks 

1 

SDBIP of the Department 
Infrastructure Development 
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2009-2014 

NATIONAL 

GOVENMENT 

STRATEGIC 

OBJECTIVES 

2011/16 

12 NATIONAL 
PRIORITY 
OUTCOMES 

2011/16 

12 NATIONAL PRIORITY OUTCOMES 

National KPA 

2011/16 

12 NATIONAL PRIORITY 
OUTCOMES 

10 POINT PLAN 

ROLE OF LOCAL GOVERNMENT 

GREATER TAUNG LM - 
STRATEGIC APPROACH 
DETAIL WILL BE CAPTURED IN 
SDBIPS 

Comprehensive 
and rural 
development 
linked to land 
agrarian reform 
and food security 

Outcome 7: 

Vibrant, Equitable 
and Sustainable 
rural communities 
with food security 
for all 

Facilitate the development of local 
markets for agricultural produce 

3 

SDBIP of LED Unit -link with NDP 


Improve transport links with urban 
centres so as to ensure better economic 
integration 

3 

Already included in the current SDF 
to be reviewed 

Promote home production to enhance 
food security 

3 

SDBIP of Social Services and LED 
Unit 

Ensure effective spending of grants for 
funding extension of access to basic 
services 

3 

SDBIP of All relevant departments 
and utilization of Rural 

Development Fund 

Build a cohesive 
and sustainable 
communities 

Outcome 8: 

Sustainable 

human 

settlements and 
improved quality 
of household life 

Cities must prepare to be accredited for 
the housing function 

Na 

Not applicable to GTLM 

Deepening democracy through a 
refined ward committee system 
that will be based on the will of the 
people. 

Develop spatial plans to ensure new 
housing developments are in line with 
national policy on integrated human 
settlements 

1 

Review Housing Strategy to be a 
Human Settlement Plan 

Participate in the identification of 
suitable land for social housing 

1 

The Human Settlement Plan should 
include potential land 

Ensure capital budgets are appropriately 
prioritized to maintain existing services 
and extend services 

2 

Covered under Outcome 6 

Building a 
developmental 
state including 
improvement of 
public services 
and 

strengthening 

democratic 

institutions 

Outcome 9: 

Responsive, 
accountable, 
effective and 
efficient local 
government 
system 

Adopt IDP planning processes 
appropriate to the capacity and 
sophistication of the municipality 

4 

GTLM does approve a Process 

Plan 9 months before the start of 
the financial year on an annual 
basis 

Municipalities that have reliable 
and credible Integrated 

Development Plans (IDP's) that 
are used as a guide for every 
development, programs and 
projects within that municipality. 

Implement the community work 
programme 

4 

The CBP processes is functional 
which make provision to identify 
community work programmes. 

Budget for Ward Programmes 


Ensure ward committees are 
representative and fully involved in 
community consultation processes 
around the IDP, budget and other 
strategic service delivery issues 

4 

CBP is functional 

Develop a coherent and cohesive 
system of governance and a more 
equitable intergovernmental fiscal 
system. 

Improve municipal financial and 
administrative capacity by implementing 
competency norms and standards and 
acting against incompetence and 
corruption 

5 

Implementation of Workplace Skills 
Plan 

Build and strengthen the 
administrative, institutional and 
financial capabilities of 
municipality, and all municipalities 
should have clean audits by 2014. 

Sustainable 
Resource 
Management 
and use 

Outcome 10: 

Environmental 
assets and 
natural resources 
that are well 
protected and 
continually 
enhanced 

Develop and implement water 
management plans to reduce water 
losses 

4 

Maintain and Upgrade water 
reticulation networks 

Water Services Development Plan 
in place on district level 


Ensure effective maintenance and 
rehabilitation of infrastructure 

4 

SDBIP of the Department 
Infrastructure Development, Social 
Services and the District 

Municipality 

Run water and electricity saving 
awareness campaigns 

4 

SDBIP of the Communications & 
Marketing Unit 

Ensure proper management of municipal 
commonage and urban open spaces 

4 

SDBIP of the Department of Social 
Services 

Ensure development does not take 
place on wetlands 

4 

SDBIP of the Department Land 

User, Rural Development and 

Human Settlement 

Pursuing African 
advancement 
and enhanced 
international 
cooperation 

Outcome 11: 

Create a better 
South Africa and 
contribute to a 
better and safer 
Africa and World 

Role of local government is fairly limited 
in this area. Must concentrate on: 


Covered under Outcome 6 


Ensuring basic infrastructure is in place 
and properly maintained 

1 

Creating an enabling environment for 
investment 

1 
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2009-2014 

NATIONAL 

GOVENMENT 

STRATEGIC 

OBJECTIVES 

2011/16 

12 NATIONAL 
PRIORITY 
OUTCOMES 

2011/16 

12 NATIONAL PRIORITY OUTCOMES 

National KPA 

2011/16 

12 NATIONAL PRIORITY 
OUTCOMES 

10 POINT PLAN 

ROLE OF LOCAL GOVERNMENT 

GREATER TAUNG LM - 
STRATEGIC APPROACH 
DETAIL WILL BE CAPTURED IN 
SDBIPS 

Building a 
developmental 
state including 
improvement of 
public services 
and 

strengthening 

democratic 

institutions 

Outcome 12: 

An efficient, 
effective and 
development 
oriented public 
service and an 
empowered, fair 
and inclusive 
citizenship 

Continue to develop performance 
monitoring and management systems 

4 

SDBIP of the Department of 

Municipal Manager 

The creation of a single window of 
co-ordination, support, monitoring 
and intervention as to deal with 
uncoordinated interaction by other 
spheres of government with 
municipalities including unfunded 
mandate. 

Comply with legal financial reporting 
requirements 

4 

SDBIP of the MM and CFO 


Review municipal expenditures to 
eliminate wastage 

2 

SDBIP of the MM and CFO 


Ensure councils behave in ways to 
restore community trust in local 
government 

4 

SDBIP of the MM wrtto 
administration 

SDBIP of the Chief Whip wrt 
councillors 

Restore the institutional integrity of 
municipality 

Develop and strengthen a 
politically and administratively 
stable system of municipalities. 

Uprooting of corruption, nepotism, 
maladministration in our system of 
local government. 


c. Key Service Delivery Improvements: 

Comment on the major successes of the year included and provide an indication of challenges overcome. 

d. Public Participation: 

Methods and/or processes used to increase public awareness on service availability engage public in 
decision making and improve accountability to communities. 

e. Future Actions: 

Initiatives committed whereby service delivery will be improved over the next few years. 

f. Agreements / Partnerships: Announcements on special partnerships initiated. 

g. Conclusion: Final thoughts on the year. 

(Signed by :) 

Mayor/Executive Mayor 

Delete Directive note once comment is completed - The Mayor may wish to make brief mention of 
initiatives attempted that were not entirely successful in the interests of accountability and forming a closer, 
trusting relationship with the community. 

T 1.0.1 
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COMPONENT B: EXECUTIVE SUMMARY 


1.1. MUNICIPAL MANAGER’S OVERVIEW 


MUNICIPAL MANAGER’S OVERVIEW 

GTLM wants to live up to the National Vision of “A Better Life for All” through the Code of Arms that says: “Excellence 
Through Cooperation” as well as the service delivery slogan of “Service Excellence through Partnerships”, all of this can 
sound like lip service, making the right sounds or even small talk, but GTLM did by all means and within the space of 
limited resources tried to bring services to the residents of Greater Taung. 

The Greater Taung LM is a predominantly rural area with 166 villages scattered over 5 600 square kilometre. The village 
settlement patterns do have enormous challenges with regard to service delivery and it is within this context that this 
section will reflect the improvement on service delivery. 

It should be noted that GTLM is not the Water and Sanitation Authority, this responsibility vests with the Dr Ruth S 
Mompati District Municipality, although GTLM is responsible for Water and Sanitation Services in Reivilo and Boipelo. 

The electricity provision is done by Eskom in the entire area except for Reivilo where GTLM distribute electricity under 
licence. 

Taken into account the above mentioned one should consider the specific role of Greater Taung LM with regard to 
implementation of projects; in the sectors as mentioned it need to be understood that GTLM does play a strong 
facilitation role to ensure services are rendered and improved in the entire area and it will be an enormous challenge for 
other institutions to facilitate development in all the villages; there for strong emphasis should be on the priorities 
determined through the Community Based Planning Process. 

The improvement on overall efficiency includes many aspects at local level which can range from institutional 
arrangements, infrastructure up to financial controls and performance management. 

On institutional level GTLM did do the following: 

• the Portfolio Committees was established to align with the Powers and Functions administrative directorates of 
GTLM; 

• the Bid Committees are all in place but the institutional challenges caused by internal politics did have an impact 
on the effectiveness due to the contractual arrangements of section 57 directors and as well as that of the 
municipal manager; 

• 98% of all posts on the organizational structure were filled but it must be mentioned that the section 57 
arrangements again did challenge the administration to be effective and can be singled out as one of the 
biggest challenges at local level, no institution of significance can effort such a high turn-over of directors as it is 
experienced in municipalities. 

• all relevant employees were en-rolled on the programme of National Treasury to ensure the minimum 
competency requirements are met within the timeframes as required. 

• The Skills Development Plan of GTLM is also in place to ensure that officials are capacitated on an on-going 
basis to ensure they can become more effective 

• Some posts were consolidated to realize a saving on the salary budget and in so doing ensure that GTLM stay 
within or as close as possible to the 36% threshold. 
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Effectiveness of municipal activities. 

GTLM does recognize that a lot can still be done to improve the effectiveness of the municipality but some efforts were 
made towards improvement for eg: 

• the financial system was upgraded to be able to run in a “cloud” environment to allow officials to work on the 

system from any location at any time 24/7 a day meaning that strategic officials can work on the systems even 

when they are off-site. 

• the website was completed to allow GTLM to share all relevant information electronically with the public. 

• training programmes were not only planned but also implemented to capacitate officials to more effective; 

• the Tracker System was installed in all relevant vehicles and equipment that is used to track miss-use en 

utilization of vehicles; 

• Laptops were issued to most of the counillors to enable them to access and process information, sixteen 
councillors still do not have laptops but it will be addressed ASAP. 

GTLM also want to entertain specific references with regard to: 

(i) the alignment of services to IDP indicators and Council priorities; 

GTLM does align all development strongly to the priorities as determined by the communities in all Wards, in 
other words the Ward Plans are developed by all respective Wards meaning that the community own the 
priorities. 

These priorities must then be considered by the Portfolio Task Teams to determine the priority development 
issues that should be given preference; this in itself is a big challenge due to the many villages and huge 
backlog that is experienced in all sectors, never mind even the social challenges that is facing GTLM. 

(ii) service delivery performance; 

Service delivery performance is planned, monitored and measured through the Service Delivery and Budget 
Implementation Plans which includes all the relevant indicators and targets as required based on the priorities 
gathered through the CBP and included in the IDP. 

The Section 46 or in other words, The Annual Performance Report which reflects the progress on all planned 
outputs and outcomes is attached to this report. 

(iii) financial sustainability as represented by the financial health ratios; 

Refer to the Comment on Financial Ratios. 

Shared service arrangements: 

GTLM does make use of a shared service arrangement with regard to the Internal Audit Function by means of a 
Service Level Agreement that was signed between GTLM and the District Municipality. This service includes the 
administrative unit which is the Internal Audit Unit and the Internal Audit Committee which deals mostly with 
financial and performance issues also linking it with risk management. 

T 1.1.1 
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1.2. MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW 


INTRODUCTION TO BACKGROUND DATA 

For the purpose of this report GTLM wants to indicate from the on-set that it does not have any entities and 
are also not the Water and Sanitation Authority, this competency vests with the Dr Ruth S Mompati District 
Municipality, but it does not mean that GTLM did not played a facilitation role to ensure that these services 
are coordinated in GTLM. 

GTLM did find that the template as provided refers to the backlog data in many of the tables and annexures, 
this approach complicates the reporting on improvement of service delivery and there for GTLM wants to 
indicate that more time is needed to verify the accuracy of the data as captured in all the relevant tables and 
at the same time wants to recommend a more simplified approach - “One Table - One Page” without any 
cross references - the purpose of this exercise should be to report effectively and not to try and pass an 
audit exercise. 

The following is a brief overview of the contributions that GTLM made to improve the lives of the residents of 
GTLM to improve the provision of services with regard to: 

Water: 

GTLM did Buy-in and support the Bulk Water Augmentation at Pudimoe Treatment Plant as well as the 
utilization of the Taung Dam as a water source. 

The old gravity reservoir in Reivilo was replaced to prevent water losses through leakage.. 

Sanitation: 

The sanitation provision programme is being managed at district level but GTLM does play a facilitation role 
to ensure all villages are catered for. 

The programme consists of 6 clusters and implementation is already halfway through cluster D. 

Electricity: 

Provision was made to give the residents of Reivilo to opt for a pre-paid metre system if so chosen. 

Facilitate reticulation projects together with Eskom as follows: 

Refuse: 

Refuse are collected on a weekly basis at all households in the formal areas. 

Refuse at businesses are collected on three cycles per week. 

This service need to be expanded to areas of GTLM to ensure proper waste management and recycling of 
items that can be recycled. 
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Housing: 

Since from 2011 to the end of financial year 2012/2013, a total of One Thousand Six Hundred & Eighty-One 
housing units(1 681 ) were completed and allocated to respective households across Greater Taung Local 
Municipality as In-Situ development.. The municipality is enhancing joint governance with other government 
department for like Dept. Social Development & Home Affairs Departments for example: poverty alleviation 
programmes etc and ensure that a register of indigent households in put in place for free basic services to 
qualifying households. 

At this point in time GTLM has not yet endorsed any company for the provision of any service on behalf of 
the Municipality. 

Local Economic Development: 

The strength of the Greater Taung local economy is mainly concentrated in the Services, Agriculture, and 
Trade and Transport sectors. From a development perspective the Transport and Services sectors are 
regarded as demand driven. This means that growth in this sectors are a reaction to growth in the other 
sectors (i.e. demand driven) of the economy and will thus expand if the other sectors in the economy grows 
According to the LED strategy, the sectoral data revealed a competitive advantage in the Mining sector 
during 2004. Since then the Pering mine has closed down. Other operational mining activities in the area are 
marble, gravel and diamonds. According to the Council for Geosciences (2006) a variety of mineral deposits 
can be found in the Municipality. Mining in Greater Taung is thus currently classified as small- scale but 
developing. The local Mining sector revealed good potential for expansion and the creation of more 
employment opportunities for local people. 

Roads: 

GTLM has been implementing the grading programme which has been declared unfavourable and 
ineffective. As a result, GTLM has started a process of re-gravelling programme to rebuild the dilapidated 
and eroded roads, the programme which will start actual construction in 2013/14 FY 

T 1.2.1 
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Population Details 

Population '000 

Age 

Year -2 

Year-1 

YearO 

Male 

Female 

Total 

Male 

Female 

Total 

Male 

Female 

Total 

Age: 0 - 4 

8302 

7777 

16079 

8302 

7777 

16079 

8302 

7777 

16079 

Age: 5 - 9 

12293 

11701 

23994 

12293 

11701 

23994 

12293 

11701 

23994 

Age: 10-19 

22606 

20498 

43104 

22606 

20498 

43104 

22606 

20498 

43104 

Age: 20 - 29 

16148 

20809 

36957 

16148 

20809 

36957 

16148 

20809 

36957 

Age: 30 - 39 

13573 

15922 

29495 

13573 

15922 

29495 

13573 

15922 

29495 

Age: 40 - 49 

10375 

11179 

21554 

10375 

11179 

21554 

10375 

11179 

21554 

Age: 50 - 59 

10185 

11581 

21766 

10185 

11581 

21766 

10185 

11581 

21766 

Age: 60 - 69 

6839 

6741 

13580 

6839 

6741 

13580 

6839 

6741 

13580 

Age: 70+ 

3384 

4852 

8236 

3384 

4852 

8236 

3384 

4852 

8236 

TOTAL 


214765 


214765 


214765 

Source: Statistics SA T 1.2.2 


Households 


50 

45 



Year -2 Year-1 YearO 


■ Number of households in municipal area ■ Number of poor households in municipal area 


T1.2.3 
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Socio Economic Status 

Year 

Housing 
Backlog 
(Informal Units 

%) 

Unemployment 

Rate 

Proportion of 
Households with 
no Income 

Proportion of 
Population in 
Low-skilled 
Employment 

HIV/AIDS 

Prevalence 

Illiterate 
People Older 
than 14 Years 

Year -2 

5% 

65% 

10% 

2% 

14% 

? 

Year -1 

5% 

65% 

10% 

2% 

14% 

? 

YearO 

6% 

65% 

10% 

2% 

14% 

? 

T 1.2.4 


Socio Economic Status 

70% 

60% 

50% 

40% 

30% 

20 % 

10 % 

0 % 

Housing Backlog Unemployment Proportion of Proportion of HIV/AIDS Illiterate People 

(Informal Units °/$ Rate Households with Population in Low- Prevalence Older than 14 

no Income skilled Employment Years 

■ Year -2 ■Year-1 "YearO 

T 1.2.5 
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Overview of Neighbourhoods within Greater Taung Local Municipality 

Settlements 

Households 

Population 

Towns 



Taung 

39900 

106932 

Reivilo 

257 

689 

Pudimoe 

1993 

5341 

Sub-Total 

42150 

112962 

Rural settlements 



Banksdrift 

443 

1187 

Batlhaping 

836 

2240 

Biopelo 

344 

1236 

Burchell 

1 

3 

Chokonyane 

1177 

3154 

Choseng 

595 

1595 

Dikhuting 1 

1215 

3256 

Dikhuting 2 

144 

CD 

CO 

CO 

Diplankeng / Molehabanngwe 

728 

1951 

Diretsaneng 

29 

78 

Dryharts lehatlheng 

1493 

4001 

Ga- Moduana 

175 

469 

Ga-Mokake 

14 

38 

Ga - Mokwere 

11 

29 

Gasebusho 

24 

64 

Gataote 

352 

943 

Graspan 

150 

402 

Hellenspan 

50 

134 

Hoekplaas 

3 

8 

Itereleng 

39 

105 

Kameelputs 1 

197 

528 

Kameelputs 2 

59 

158 

Kgomotso 

1169 

3133 

Khaukwe - Moncho 

99 

265 

Khibitswane 

1676 

4492 

Khudutlou 

293 

785 

Kokomeng 

538 

1442 

Leshobo 

468 

1254 

Lokammona 

4 

11 

Longaneng 

501 

1343 

Losasaneng 

540 

1447 

Loselong 

124 

332 

Lothwanyeng 

526 

1410 

Lower - Makjeakgoro 

2402 

6437 

Lykso 

12 

32 

Madipelasa 

1026 

2750 

Madithamage 

107 

287 

Maganeng 

473 

1268 

Magogong / Roma 

359 

962 

Makwating - Kholong 

84 

225 

Malaptse 

5 

13 

Mamashokane 

115 

308 

Manokwane 

893 

2393 

Manthestad - Moshosho 

796 

2133 

Maphoitsile 

33 

88 

Marotaneng 

155 

415 

Marubisana 

6 

16 
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Overview of Neighbourhoods within Greater Taung Local Municipality 

Settlements 

Households 

Population 

Matlapaneng 1 

326 

874 

Matlapaneng 2 

504 

1351 

Matolong 

273 

732 

Matsheng 

722 

1935 

Mmammutla 

475 

1273 

Modemong / Setlhabeng 

465 

1246 

Modutung 1 

201 

539 

Magopela A 

400 

1072 

Magopela B 

373 

1000 

Mokasa 1 

217 

582 

Mokasa 2 

1032 

2766 

Mokgareng South 

1176 

3152 

Molale 

35 

94 

Molelema North 

104 

279 

Molelema North / Pholoholo 

1050 

2814 

Mookaothupa 

5 

13 

Morkweng 1 

214 

574 

Morotele - Ntswanahatse 

786 

2106 

Motjanthanyaneng 

333 

892 

Mothlabeng - Shaleng 

745 

1997 

Motsweding 

580 

1554 

Myra 

805 

2157 

Nhole 

25 

67 

Nkhabang 

50 

134 

Norlim-Thomeng 

695 

1863 

Ntokwe / Ditompong 

667 

1788 

Phatshe 

67 

180 

Phitsong 

230 

616 

Randstadt 

266 

713 

Rietfontein 

381 

1021 

Rooiwal 

264 

708 

Sedibeng 1 

67 

180 

Sekhing 

863 

2313 

Seoding 1 

8 

21 

Seoding 2 

445 

1193 

Takaneng 

154 

413 

Takapori 

48 

129 

Tamasikwa 

172 

461 

Thota-Ya-Tau 

619 

1659 

Tlapeng La Rabodigela 

327 

876 

Mayeakgoro 

821 

2200 

Vaalboschoek 

1 

3 

Vaaltyn 

190 

509 

Welverdiend 

2 

5 

Xhonyana - Qho 

150 

402 

Other 

43 

115 

Sub-Total 

37816 

101661 

Informal settlements 



Total 

80009 

214765 

T 1.2.6 
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Natural Resources 

Major Natural Resource 

Relevance to Community 

Taung Skull Heritage Site 

Close to Buxton were the world famous Taung Child Skull was 
discoverred 

Small Heaven 

Place of Spiritual Value 

Taung Dam 

The dam is in the Manthe area and falls within the catchment of the 
Dryharts River 

Spitskop Dam 

The dam is in the Kgomotso area and falls within the catchment of the 
Dryharts River 



T 1.2.7 


COMMENT ON BACKGROUND DATA: 

Greater Taung does have a challenge with regard to the accuracy of the baseline data. 

The challenge derived from the data that was gathered through the Spatial Development Framework that 
was compiled in May 2005 which indicated that GTLM does have 80,009 housing units. 

This figure is a variance of almost 100% to that of STATSSA who indicated that GTLM does have 42,953 
households at the same time. 

Key Challenges and Opportunities arising from the demographic data: 

The large difference between these two figures always complicates the baseline and backlog data of GTLM. 
The challenge is to rely on the STATSSA demographic data to determine the baseline data which should be 
used for future planning and budgeting purposes. If one should consider the Housing Survey or Spatial 
Development Framework Data to be accurate it means that the backlog with regard to basic service delivery 
is greater than it appear. The lower STATSSA figures also impact negatively on the Equitable Share that is 
allocated to GTLM. 

Relevance of the 5 Major Resources and the Impact that it is having: 

The Taung Dam does have great potential with regard to Water Provision for both human and agricultural 
purposes and fortunately projects are already implemented to ensure the responsible utilization of this 
resource and good care should be taken that the natural heritage and unique fish species are not 
endangered by the projects. 

T 1.2.8 
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1.3. SERVICE DELIVERY OVERVIEW 


SERVICE DELIVERY INTRODUCTION 

One of the sectors in which GTLM, Department of Minerals and Energy (DME) and Eskom did perform 
exceptionally was in the sector of energy or electricity provision. More than 30,000 connections were made 
since December 2000 meaning that less than 10% of the residents do not have acceptable access to 
electricity. 

The sector which does cause the biggest reason for concern is sanitation if one should consider the impact 
that informal sanitation practices does have on the environment especially in the areas were dolomite 
formations is found like the informal settlement in Boipelo were the lack of proper sanitation facilities can 
cause a big health risk through contamination of underground water resources. 

The sector which is the biggest challenge for GTLM to deliver on is Roads and Storm Water. An analysis of 
the Community Based Planning input clearly demonstrates that roads has now over-taken all basic services 
as the highest priority issue that need to be addressed because of the economic impact that this sector does 
have on the residents of GTLM, on the hand the lack of proper roads prevent residents to be mobile enough 
to transport their products economically and on the other hand the bad roads is causing damage to property, 
plant and equipment. The maintenance of construction equipment is already a big challenge for GTLM and a 
good strategy should be develop to ensure that GTLM can deliver this service and an option might be to 
outsource the service. 

Good progress was also made with regard to water provision and the commitment the Dr Ruth S Mompati 
DM and Sedibeng Water must be commended. 

Waste collection is rendered in the formal towns and at businesses and GTLM are doing well with regard to 
household refuse collection, but it is recognized that we does have an enormous task facing us to try and 
keep our towns and CBDs clean. This can only be achieved if GTLM can educate residents and also 
convince them to become part of the solution of waste management and play their part to ensure refuse are 
dumped at the dumping sites and littering are not socially acceptable. 

The following need to be considered to ensure a turn-around with regard to cleaner towns: 

Educate residents on the advantages of waste management and to abstain from littering; 

More effective cleansing systems, equipment and officials; 

Effective and well managed Waste Transfer Stations and Recycling Methods; 

Licensed Solid Waste Management Sites; 

Service delivery to indigent is rendered through a subsidy scheme that is funded from the Equitable Share. 

It is also important to mention that good Integrated Plans were develop to ensure the improvement of 
services in all sectors; it is only the funding that need to be committed to ensure implementation of these 
plans. 

T 1.3.1 
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COMMENT ON ACCESS TO BASIC SERVICES: 

Figure T 1.3.3 clearly reflects the progressive improvement of service delivery to achieve universal access in 
all sectors of which electricity is doing the best. 

If one should analyse the trends in the graph it is also clear that the millennium goals might not be achieved 
but one should always consider the availability of financial resources when a judgement is made. 

T 1.3.3 
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1.4. FINANCIAL HEALTH OVERVIEW 


FINANCIAL OVERVIEW 

Delete Directive note once comment is completed - Greater Taung Local Municipality is financial 
sustainable. Cash-flow problems were not experienced during 2012/2013 financial year. Creditors were 
paid within 30 days as prescribed in the MFMA. A challenge that was experienced was slow expenditure on 
MIG funds. 

Provide a brief introduction on the financial sustainability of the municipality commenting on key successes 
and outcomes in Year 0 (Current Year) and those things that were challenging and required rectification - 
state how state how such challenges are being addressed. Comment also on the financial health of the 
municipality as derived from the financial ratios in Chapter 5. 

T 1.4.1 


Financial Overview: Year 0 

R' 000 

Details 

Original budget 

Adjustment Budget 

Actual 

Income: 




Grants 

146 547 

148 081 

121 669 

Taxes, Levies and tariffs 

13 596 

13 596 

12 277 

Other 

11 103 

11 103 

4418 

Sub Total 

169 612 

171 246 

138 394 

Less: Expenditure 

169 612 

171 246 

143 393 

Net Total* 

0 

0 

4 999 

* Note: surplus/fdefecit) T 1 42 


Operating Ratios 

Detail 

% 

Employee Cost 

40 

Repairs & Maintenance 

5.5 

Finance Charges & Impairment 

2.6 

T 1.4.3 
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COMMENT ON OPERATING RATIOS: 

Delete Directive note once comment is completed - Explain variances from expected norms: ‘Employee 
Costs’ expected to be approximately 30% to total operating cost; ‘Repairs and maintenance’ 20%; Finance 
Charges and Impairment 10%. 

T 1.4.3 



Total Capital Expenditure: Year -2 to Year 0 

R'000 

Detail 

Year -2 

Year -1 

YearO 

Original Budget 

14,055 

19,995 

8,557 

Adjustment Budget 

14,055 

19,995 

3,260 

Actual 

2,873 

16,807 

3,585 

T 1.4.4 


25.000 

20.000 

15.000 

10.000 

5,000 


Total Capital Expenditure 



Year -2 Year -1 Year 0 

■ Original Budget ■ Adjustment Budget ■ Actual 


T 1.4.5 


COMMENT ON CAPITAL EXPENDITURE: 

The reason for the sharp decline in Year 0 in Graph T 1.4.5 is that accounting principles changed from 
GAMAP to GRAP meaning that the surplus was appropriated in the previous years. 

GRAP requires that the surplus be separated from Capital Expenditure. 

T1. 4.5.1 
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1.5. ORGANISATIONAL DEVELOPMENT OVERVIEW 


ORGANISATIONAL DEVELOPMENT PERFORMANCE 

The Organogram was reviewed in order to keep up with changing Local Government environment and was 
aligned with the IDP to ensure improvement on service delivery and implementation of the IDP Objectives 
and Outputs. GTLM did adopt a salary structure and a Skills Retention Policy that can enable the 
municipality to retain and attract skilled personnel to build capacity at the municipality. 

Greater Taung Local Municipality needs to adhere to legislation namely the Skills Development Amendment 
Act 37 of 2008 that requires employers to report on training that has been planned and that has occurred. 
The WSP & ATR for 2012/2013 & 2011/2012 were submitted on the 30 th of June 2012 to the LGSETA. 
Greater Taung Local Municipality’s WSP and ATR were evaluated by the LGSETA and the SSP department 
as being the best in the North West Province as well as equalling nationally. In total more than 70% of 
Councillors and employees received from training aligned with the IDP of the Municipality such as National 
Treasury minimum competency regulations, project management and technical training , 97 employees have 
qualifications higher than NQF level 5. 

The Municipality has also grown significantly I numbers of manpower, thus ensuring more services are 
rendered to much more members of the community. Greater Taung has also developed the Organisation 
through addressing the issue of employment equity, and ensuring gender equality throughout the workplace. 
The underneath table is a clear indication of this. 


Progress Towards Employment Equity for Females in GTLM 


OCCUPATIONAL LEVELS - 2011 TO 2013 

2011 

2012 

2013 

TARGET 

Senior Management 

0.0% 

0.0% 

20.0% 

51% 

Professionally Qualified and Experienced Specialists and 
Mid-management 

20.0% 

37.0% 

39.0% 

51% 

Skilled Technical and Academically Qualified Workers, 
Junior Management, Supervisors, Foremen and 
Superintendents 

20.0% 

40.0% 

44.5% 

51% 

Semi-skilled and Discretionary Decision Making 

62.6% 

55.0% 

50.0% 

51% 

Unskilled and Define Decision Making 

19.0% 

28.2% 

24.2% 

51% 


T 1.5.1 
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1.6. AUDITOR GENERAL REPORT 


AUDITOR GENERAL REPORT: YEAR 0 (CURRENT YEAR) 

Delete Directive note once comment is completed - State the type of opinion given (disclaimer; adverse 
opinion; qualified opinion; unqualified opinion with ‘other matters’; and an unqualified opinion) and briefly 
explain the issues leading to that opinion. In terms of a disclaimer you must state that ‘the accounts of this 
municipality were too deficient in essential detail for the Auditor General to form an opinion as the financial 
viability or rectitude of this municipality’. If opinion is unqualified, briefly explain the key steps taken to 
accomplish and maintain (where appropriate) this important achievement. Note that the full audit report 
should be contained in chapter 6 of the Annual Report. 

This section will be completed after receipt of the Auditor General’s Report 

T 1.6.1 
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1.7. STATUTORY ANNUAL REPORT PROCESS 


No. 

Activity 

Progress 

Timeframe 

1 

Consideration of next financial year’s Budget and IDP 
process plan. Except for the legislative content, the 
process plan should confirm in-year reporting formats to 
ensure that reporting and monitoring feeds seamlessly 
into the Annual Report process at the end of the 
Budget/IDP implementation period 

The Process Plan was 
adopted by Council by the 
End of August, as required 
by legislation. 

July 

2 

Implementation and monitoring of approved Budget and 
IDP commences (In-year financial reporting). 

All section 72 reports were 
submitted in time 

3 

Finalise the 4th quarter Report for previous financial 
year 

This activity was achieved 
by the End of August 

4 

Submit draft year 0 Annual Report to Internal Audit and 
Auditor-General 

This activity was achieved 
by the End of August 

5 

Municipal entities submit draft annual reports to MM 

Na 

6 

Audit/Performance committee considers draft Annual 
Report of municipality and entities (where relevant) 

The Section 46 Report was 
submitted to the Internal 

Audit Unit at District Level 

August 

8 

Mayor tables the unaudited Annual Report 

Not required for 2011/12/13 

9 

Municipality submits draft Annual Report including 
consolidated annual financial statements and 
performance report to Auditor General 

This activity was achieved 
by the End of August 

10 

Annual Performance Report as submitted to Auditor 
General to be provided as input to the IDP Analysis 

Phase 

This activity was achieved 
by the End of August 

11 

Auditor General audits Annual Report including 
consolidated Annual Financial Statements and 

Performance data 

This activity was achieved 
by the End of August 

September 
- October 

12 

Municipalities receive and start to address the Auditor 
General’s comments 

This activity was achieved 

November 

13 

Mayor tables Annual Report and audited Financial 
Statements to Council complete with the Auditor- 
General’s Report 

This activity was achieved 
by the End of Jan as per 
legislation 

14 

Audited Annual Report is made public and 
representation is invited 

This activity was achieved 

15 

Oversight Committee assesses Annual Report 

Achieved during July 201 3 

16 

Council adopts Oversight report 

Not achieved 

December 

17 

Oversight report is made public 

Not achieved 

18 

Oversight report is submitted to relevant provincial 
councils 

Not achieved 

19 

Commencement of draft Budget/ IDP finalization for next 
financial year. Annual Report and Oversight Reports to 
be used as input 

Achieved during March 

January 


T 1.7.1 
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CHAPTER 2 - GOVERNANCE 


COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 


INTRODUCTION TO POLITICAL AND ADMINISTRATIVE GOVERNANCE 

Note: The Constitution section 151 (3) states that the council of a municipality has the right to govern on its own initiative, 
the local government affairs of the local community. 

The Greater Taung is a Collective Executive Municipality that was established in terms of Notice 248 of 2000 
as contemplated in Section 12 of the Local Government Municipal Structures Act, 1998 with area being 
divided into 20 wards in the year 2000. It is a newly established municipality encompassing the then (old) 
Pudumong and Reivilo municipalities. It comprises 1 1 7 randomly dispersed subsistence villages, covering an 
area of about 5 648, 9km. The total population estimates of the municipality range in excess of 211 000, of 
which 98,16% is black. 

T 2.1.0 


2.1 POLITICAL GOVERNANCE 


INTRODUCTION TO POLITICAL GOVERNANCE 

Note: MFMA section 52 (a): The Mayor must provide general political guidance over the fiscal and financial affairs of the 
municipality 

The following Portfolio Committees are in place and is fairly functional; 

1. Human Resource Committee, Cllr P. Galodikwe as Chairperson 

2. Information Communication & Technology Committee, Cllr G. Tshipo as Chairperson 

3. Finance Committee, Cllr. R. Seleke as Chairperson 

4. Infrastructure Development & Engineering Services Committee, Cllr D. Itumeleng - Chairperson 

5. Rural Development and Human Settlement Committee, Cllr O. Oliphant - Chairperson 

6. Social Services and Community Development Committee, Cllr M. Mabe as Chairperson 

7. LED - (Local Economic Development) Committee, Cllr M. Malepe as Chairperson 

8. Safety & Security and Sports Committee, Cllr K. Morwagashwe as Chairperson 

9. Corporate Governance Committee, Cllr A Scholtz as Chairperson 

The Performance Audit Committee was established on district level and is fully functional with a good 
relationship with local municipalities: 

The Oversight Committee was replaced by the Municipal Public Accounts Committee which is functional but 
with challenges to complete the Oversight Reports: 

T 2.1.1 
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POLITICAL STRUCTURE 

MAYOR 

Kaone Lobelo 


SPEAKER 

Deliwe Sethi 





CHIEF WHIP 

Lepodisi Tong 


Executive Committee Members : 

Dipuo Itumeleng -Infrastructure 

Patricia Galodikwe - Corporate Services 

Andries Scholtz - Governance 

Motseothata Mabe - Community Social Services 

Kgakgamatso Morwagashwe- Community Safety 

Richard Seleke - Finance 

Maki Malepe - Local Economic Development 

Obakeng Oliphant- Land Use & Human Settlements 

Gaolatlhe Tshipo - Communication, Marketing & ICT 


T 2.1.1 
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COUNCILLORS 

Number of Councilors = 51 

Ward Councilors = 26 

Proportionally Elected Councillors = 25 

Refer to Appendix A where a full list of Councilors can be found 
Portfolio Committees of Council (Appendix B): 

1. Human Resource Committee, Cllr P. Galodikwe as Chairperson 

2. Information Communication & Technology Committee, Cllr G. Tshipo as Chairperson 

3. Finance Committee, Cllr. R. Seleke as Chairperson 

4. Infrastructure Development & Engineering Services Committee, Cllr D. Itumeleng - Chairperson 

5. Rural Development and Human Settlement Committee, Cllr O. Oliphant - Chairperson 

6. Social Services and Community Development Committee, Cllr M. Mabe as Chairperson 

7. LED - (Local Economic Development) Committee, Cllr M. Malepe as Chairperson 

8. Safety & Security and Sports Committee, Cllr K. Morwagashwe as Chairperson 

9. Corporate Governance Committee, Cllr A Scholtz as Chairperson 

T 2.1.2 


POLITICAL DECISION-TAKING 

The Greater Taung is a collective Executive type and has established seven portfolio committees each 
chaired by a member of the Executive Committee. Section 33 of Local Government: Municipal Structures 
Act, 1998 which provides for the establishment of committees in terms of Section 79 and 80 of the act. All 
the committees are chaired by Councillors who are full time and coordinated by relevant senior managers 
and officials who also serve as technical resource persons. Those are:- 

The committees meet monthly to consider items which need to be forwarded to the Executive Committee. 
Recommendations of the Committees are submitted on quarterly basis to Council’s Statutory Sittings for 
Resolutions and implementation. 

T 2.1.3 
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2.2 ADMINISTRATIVE GOVERNANCE 


INTRODUCTION TO ADMINISTRATIVE GOVERNANCE 

The table below reflects the composition of the Administrative Directorates in GTLM, the names of the 
Directorates is directly relevant to the role and responsibilities of the Directorate and is also aligned The 
Powers and Functions of GTLM: 

T 2.2.1 


Administrative Structure 

Function 


Mpho Mofokeng 

Municipal Manager 


Ronel du Toit 

Acting CFO 


Kabo Forane 

Corporate Services 


Zinhle Mchunu 

Land Use, Rural Development & Human Settlement 


Michael Duma 

Infrastructure Development 


Godfrey Huma 

Community Social Services 


T 2.2.2 


COMPONENT B: INTERGOVERNMENTAL RELATIONS 


INTRODUCTION TO CO-OPERATIVE GOVERNANCE AND INTERGOVERNMENTAL RELATIONS 

Note: MSA section 3 requires that municipalities exercise their executive and legislative authority within the constitutional 
system of co-operative governance envisage in the Constitution section 41. 

Delete Directive note once comment is completed - Provide a brief overview of co-operative governance 
and intergovernmental relations for your municipality. Explain the various contributions to service delivery 
offered by those involved. 

T 2.3.0 
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2.3 INTERGOVERNMENTAL RELATIONS 


NATIONAL INTERGOVERNMENTAL STRUCTURES 

Delete Directive note once comment is completed - Explain the participation of your municipality in 
National Forums and the benefit derived from these forums. 

T 2.3.1 


PROVINCIAL INTERGOVERNMENTAL STRUCTURE 

Delete Directive note once comment is completed - Describe meetings attended by your municipality to 
progress issues of mutual interest with neighboring municipalities, provincial government and national 
government to address policy and practice matters. Explain the value obtained from these activities in year 
0 . 

T 2.3.2 


DISTRICT INTERGOVERNMENTAL STRUCTURES 

The District does have the following structures in place that seeks to coordinate development in the district: 

Mayor’s Forum 

Municipal Manager’s Forum 

CFO’s Forum 

IDP Steering Committee 

IDP Rep Forum 

Performance Audit Unit 

Performance Audit Committee 

T 2.3.4 
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COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 


OVERVIEW OF PUBLIC ACCOUNTABILITY AND PARTICIPATION 

The Greater Taung Local Municipality values the participation of its residents in governance. 

The municipality has established Ward Committees in all 26 wards to assist the municipality to consult with 
its communities. 

In addition, other mechanisms to broaden public participation include publishing four quarterly magazines 
per annum, notices in local newspapers, public service announcements on radio, key messages on notice 
boards and posting information on the municipal website. 

A Councilors talk show will be launched in October 2013 where residents will be in dialogue with political 
leadership. 

By recognizing the importance of the rural poor, children, the aged and people with disabilities, a customer 
care system will be implemented to ensure access to information and participatory communication. 

Public participation in the municipality is further reinforced by the mayoral Imbizo’s, IDP consultations as well 
as provincial and national government outreach programs. 

T 2.4.0 


2.4 PUBLIC MEETINGS 

The following public meetings were held as part of the Mayoral Imbizo’s and Budget Consultation Process: 


COMMUNICATION, PARTICIPATION AND FORUMS 

• 1 05 Meetings in 26 Wards were held to review the Ward Priorities. 

• 6,138 People attended the meetings. 

• Some last minute changes did impact on the planning phase - meaning that it need to be considered after 
planning was already done. 

• Positive sign was that priorities did not change drastically which contributes to consistence in the planning 
process. 


• Imbizos to consult communities wrt IDP and Budget were held in 8 Clusters and were attended by more 
than 3,000 residents. 

• Of all the 8 Clusters conducted by the Mayor 268 questions were raised 



Date 

Wards 

1 

7 May 

19,20,21,222 

2 

8 May 

2,4,5,6,23 

3 

10 May 

10,14,15,16,26 

4 

13 May 

1,3,7,8,9,24 

5 

14 May 

11,12,13,17,18,25 

6 

13 May, 20 May 

Reivilo 

7 

14 May 

Pudimoe 

8 

15 May, 20 May 

Ext 4,5,6 
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The following items was mentioned at almost all meetings: 

• Toilets and Cemeteries 

• Respect between Councillors and Kgosi 

• High Mast Lights(Apollo) 

• Housing (RDP) 

• Community Amenity Tariffs 

• Roads (Re-gravelling) 

• Clinics 

• Water & Sanitation 

T 2.4.1 


The following meetings were held during the process that was followed to inform the 2012/13 IDP which is 
relevant to the year under review: 



CBP - SUMMARY OF WARD MEETINGS 


WARD 

DATE 

VILLAGE 

ATTENDANCE 

1 

1 

15/11/2011 

Vaaltyn Middle School 

39 

2 

1 

21/11/2011 

Boipelo Community Hall 

107 

3 

1 

22/11/2011 

Municipal Offices at Reivilo 

12 

4 

2 

10/11/2011 

Moretele 

39 

5 

3 

14/11/2011 

Loselong 

80 

6 

3 

16/11/2011 

Mase 

92 

7 

3 

17/11/2011 

Tlhareseng 

69 

8 

3 

19/11/2011 

Matlhababa 

23 

9 

3 

19/11/2011 

Qho 

30 

10 

3 

21/11/2011 

Leshobo 

47 

11 

4 

22/11/2011 

Dryharts Tribal Offices 

210 

12 

4 

23/11/2011 

Dryharts Hall 

21 

13 

4 

23/11/2011 

Dryharts Primary School 

20 

14 

4 

23/11/2011 

Dryharts Hall (Setlhare) 

68 

15 

4 

25/11/2011 

Sitting Polar 

64 

16 

5 

23/11/2011 

Pudimoe Community Hall 

52 

17 

5 

24/11/2011 

Pudimoe Community Hall 

56 

18 

6 

15/11/2011 

Mogopela (B) 

54 

19 

6 

15/11/2011 

Morwalela Primary School 

25 

20 

6 

16/11/2011 

Myra 

179 

21 

6 

17/11/2011 

Cokonyane 

96 

22 

6 

21/11/2011 

Mogopela (B) 

54 

23 

6 

22/11/2011 

Mogopela (A) Clinic 

51 

24 

7 

14/11/2011 

Gasebuse 

37 

25 

7 

16/11/2011 

Takaneng 

49 

26 

7 

16/11/2011 

Diretsaneng 

18 

27 

7 

17/11/2011 

Mokgareng 

65 

28 

8 

15/11/2011 

Maianeng 

56 

29 

8 

15/11/2011 

Itereleng 

33 

30 

8 

16/11/2011 

Mokasa 1 Creache 

54 

31 

8 

16/11/2011 

Rooivaal 

79 

32 

8 

17/11/2011 

Takapori 

42 

33 

8 

9/11/2011 

Lokgabeng 

40 

34 

9 

14/11/2011 

Mocweding Kgotla 

89 

35 

9 

15/11/2011 

Tamasikwa Kgotla 

28 

36 

9 

17/11/2011 

Tlapeng Kgotla 

35 

37 

9 

20/11/2011 

Kgotla Thomeng 

30 

38 

9 

20/11/2011 

Lower Majeakgoro 

47 

39 

10 

14/11/2011 

Hellenspan Tribal 

48 

40 

10 

14/11/2011 

Phache 

50 
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CBP - SUMMARY OF WARD MEETINGS 


WARD 

DATE 

VILLAGE 

ATTENDANCE 

41 

10 

15/11/2011 

Setlhabeng 

33 

42 

10 

15/11/2011 

Mamashokwane 

30 

43 

10 

16/11/2011 

Modibaneng 

30 

44 

10 

17/11/2011 

Cokonyane Morubising Middle School 

21 

45 

10 

17/11/2011 

Cokonyane (Lekang Primary School) 

38 

46 

10 

20/11/2011 

Modimong (Ebetsamang) 

3 

47 

10 

20/11/2011 

Modimong 

52 

48 

12 

08/11/2011 

Randstad 

12 

49 

12 

14/11/2011 

Kolong 

40 

50 

12 

15/11/2011 

Randstad 

25 

51 

12 

16/11/2011 

Nhole 

50 

52 

12 

16/11/2011 

Manokwane 

46 

53 

13 

16/11/2011 

Nhole Primary School 

50 

54 

13 

17/11/2011 

Blekkies Faith Mission Churh 

36 

55 

13 

18/11/2011 

Taung Methodist Church 

22 

56 

13 

19/11/2011 

Nommer one 

50 

57 

13 

20/11/2011 

Baphuduhucwane 

87 

58 

16 

11/09/2011 

Picong 

34 

59 

16 

14/11/2011 

Pitsong Primary School 

54 

60 

16 

16/11/2011 

Boiketlo Primary School (Dikhuting) 

26 

61 

16 

17/11/2011 

Graspan Keememang Primary School 

37 

62 

16 

18/11/2011 

Magogong Clinic 

58 

63 

16 

20/11/2011 

Gobonamang P School (Mothanthanyaneng) 

39 

64 

18 

11/11/2011 

Diplankeng Office 

347 

65 

18 

15/11/2011 

ST John Church ( Dipitsing) 

23 

66 

18 

17/11/2011 

Galeshewe Primary Modutung 

42 

67 

19 

04/09/2011 

Mountain View Sports Ground 

80 

68 

19 

10/10/2011 

Maieakgoro Community Hall 

86 

69 

19 

14/11/2011 

Upper Majaekgoro Community Hall 

16 

70 

19 

15/11/2011 

Upper Majaekgoro Community Hall 

45 

71 

19 

15/11/2011 

Majeakgoro Community Hall 

50 

72 

19 

17/11/2011 

Tlhabologo Community Hall 

26 

73 

19 

20/11/2011 

Lower Majeakgoro Hall 

45 

74 

19 

23/10/2011 

Lower Majeakgoro 

51 

75 

19 

28/09/2011 

Upper Majeakgoro Community Hall 

47 

76 

19 

30/10/2011 

Upper Majaekgoro 

16 

77 

19 

31/10/2011 

Lower Majeakgoro 

58 

78 

20 

08/09/2011 

Losasaneng 

53 

79 

20 

15/11/2011 

Tshabelang Primary School (Kameelputs) 

39 

80 

20 

17/11/2011 

Ikageng (RDP) 

68 

81 

20 

17/11/2011 

Thota-ya-Tau 

37 

82 

20 

19/09/2011 

Kgomotso 

65 

83 

20 

20/09/2011 

Mamutla 

86 

84 

20 

20/09/2011 

Kgomotso Tribal Hall 

17 

85 

20 

20/11/2011 

Madithamaga 

34 

86 

20 

20/11/2011 

Losasaneng 

37 

87 

20 

21/09/2011 

Kammel Puts 

22 

88 

20 

21/11/2011 

Kgomotso 

41 

89 

20 

22/11/2011 

Mammutla 

50 

90 

21 

17/11/2011 

Ba Ga Mothibi Tribal Hall 

51 

91 

21 

21/11/2011 

Ba Ga Mothibi Tribal Hall 

61 

92 

22 

16/11/2011 

Gataote Primary School 

90 

93 

22 

17/11/2011 

Madipelesa Primary School 

34 

94 

22 

18/11/2011 

Shaleng Tribal Hall 

29 

95 

22 

18/11/2011 

Reitfountein Community 

35 

96 

23 

2015/11/11 

Choseng 

161 

97 

23 

10/11/2011 

Matlapaneng 

21 

98 

23 

15/11/2011 

Matlapaneng Kgotla 

122 

99 

23 

16/11/2011 

Karrelstad Kgotla 

40 

100 

24 

13/11/2011 

Buxton 

59 
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101 

102 

103 

104 

105 

106 

107 

108 
109 


CBP - SUMMARY OF WARD MEETINGS 

WARD 

DATE 

VILLAGE 

ATTENDANCE 

24 

17/11/2011 

Lokgabeng 

41 

24 

17/11/2011 

Draaihoek 

28 

24 

20/11/2011 

Mokasa 2 

65 

24 

22/11/2011 

Mokasa 2 

8 

26 

12/11/2011 

Pholoholo Primary School 

67 

26 

13/11/2011 

Matsheng Primary School 

112 

26 

20/11/2011 

Polokoetsile Primary School 

67 

26 

21/11/2011 

Tshwarang Thata Primary 

16 

26 

21/11/2011 

Tswarangthata 

66 

TOTAL NUMBER OF PEOPLE CONSULTED 

5815 


WARD COMMITTEES 

Delete Directive note once comment is completed - Set out the key purposes of ward committees, the 
major issues that the ward committee system has dealt with during the year. Refer to Appendix E which 
contains further details on ward committee governance and to Appendix F that contains performance data 
on a ward by ward basis. 

T 2.4.2 


COMMENT ON THE EFFECTIVENESS OF THE PUBLIC MEETINGS HELD: 

Delete Directive note once comment is completed - Set out the key benefits for the municipality and the 
public from the above mentioned meetings. 

T 2.4.3. 1 
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2.5 IDP PARTICIPATION AND ALIGNMENT 


IDP Participation and Alignment Criteria* 

Yes/No 

Does the municipality have impact, outcome, input, output indicators? 

Yes 

Does the IDP have priorities, objectives, KPIs, development strategies? 

Yes 

Does the IDP have multi-year targets? 

Yes 

Are the above aligned and can they calculate into a score? 

Yes 

Does the budget align directly to the KPIs in the strategic plan? 

Yes 

Do the IDP KPIs align to the section 57 Managers 

Yes 

Do the IDP KPIs lead to functional area KPIs as per the SDBIP? 

Yes 

Were the indicators communicated to the public? 

Yes 

Were the four quarter aligned reports submitted within stipulated time frames? 

No 

* Section 26 of Municipal Systems Act 2000 

T 2.5.1 


COMPONENT D: CORPORATE GOVERNANCE 


OVERVIEW OF CORPORATE GOVERNANCE 


Delete Directive note once comment is completed - Please explain in brief the scope of corporate 
governance. 

T 2.6.0 


2.6 RISK MANAGEMENT 


RISK MANAGEMENT 

Note: MFMA section 62 (i) (c) requires a municipality to have and maintain an effective, efficient and transparent system 
of risk management. 

The need for Risk Management 

Stakeholders require assurance that management has taken the necessary steps to protect their interests. 
Corporate governance thus places the accountability for risk management in of the Accounting Authority 
Officer. 

Implementation of Risk management processes promotes an effective, efficient and continuity of service 
delivery. 

The risk profile of the municipality is changing on a continuous basis. Some risks may be created by 
changes initiated by the municipality, while others may be as result of changes in society, business, 
legislation or communities. 
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The institutional role with regard to risk management 

The Municipal Council is accountable to the Municipality in terms of the achievement of the goals and 
objectives of the Greater Taung Local Municipality. The Municipal Council takes the responsibility to ensure 
that properly established and functioning systems of risk management are in place to protect the Municipality 
against significant risks. 

The following roles are undertaken by the municipal council and may be delegated to Senior 
Management/Risk Management Committee since the risk ownership remains the responsibility of council 
and management: 

• Responsible for the governance of risk. 

• Determine the levels of risk tolerance. 

• Delegate to management the responsibility to design, implement and monitor the risk management plan. 

• Ensure that risk assessments are performed on a continual basis. 

• Ensure that frameworks and methodologies are implemented to increase the probability of anticipating 
unpredictable risks. 

• Ensure that management considers and implements appropriate risk responses. 

• Ensure continuous risk monitoring by management. 

• Receive assurance regarding the effectiveness of the risk management process. 

• Ensure that there are processes in place enabling complete, timely, relevant, accurate and accessible 
risk disclosure to stakeholders regarding the effectiveness of the risk management process. 

The top five risks of the municipality 

The following risks were identified in the top five risks as identified and analysed during the risk assessment 
workshop for 201 2/1 3 financial period: 

1. Revenue collection 

2. Flawed procurement process 

3. Failure to detect fraud indicators 

4. Failure to attract and retain skilled staff 

5. Failure to resolve land ownership issues 

T 2.6.1 
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2.7 ANTI-CORRUPTION AND FRAUD 


FRAUD AND ANTI-CORRUPTION STRATEGY 

Greater Taung Local Municipality contributes to the principles of good governance which requires the 
conduct of business in an honest and transparent manner. GTLM confirms committed in fighting fraudulent 
behaviour at all levels within the organisation. 

Internal audit unit 

Greater Taung Local Municipality make use of the internal audit shared services of Dr Ruth S Mompati 
District Municipality to advise the accounting officer and report to the audit committee on the implementation 
of the internal audit plan and matters as stipulated in section 165 of the MFMA. 

Audit committee 

Greater Taung Local Municipality make use of a single audit committee established for the District 
municipality and its local municipalities to advise the municipal council, the political office-bearers, the 
accounting officer and the management staff of the municipality, or the board of directors, the accounting 
officer and the management staff of the municipal entity, on matters as stipulated in section 166 of the 
MFMA. 

Human Resources Management 

Screening procedures are performed prior to the employment of officials. 

All employees signs the code of conduct on appointment. 

New employees are inducted to introduce the employees to the culture of the municipality. In the process the 
employees are provided with the policies and procedures of the municipality to encourage good business 
conduct in performing the duties. 

Senior Managers are trained in the application of conducting disciplinary procedures. 

When the employee resigns HR department perform exit procedures for employees and to enforce control 
over the return of assets. 

Financial control 

Greater Taung Local Municipality only incur expenditure in terms of the approved budget and within limits of 
the amounts appropriated in votes. 

A delegation framework is adopted by the municipality to maximise administrative and operational efficiency 
to provide adequate checks and balances in the municipality financial administration. 

T 2.7.1 
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2.8 SUPPLY CHAIN MANAGEMENT 


OVERVIEW SUPPLY CHAIN MANAGEMENT 

Greater Taung Local Municipality approved a supply chain management policy that is fair, equitable, 
transparent, competitive and cost effective. 

In case of an abuse of supply chain management system the accounting officer implement the procedures 
according to the supply chain management policy to combat fraud. 

Officials and other role players in the supply chain management system of the municipality signs a code of 
ethical standards as set out in the “National Treasury’s code of conduct for supply chain management 
practitioners and other role players involved in supply chain management” which is established to promote 
mutual trust and respect; and an environment where business can be conducted with integrity and in a fair 
and reasonable manner. 

Councillors after being elected or appointed declare in writing to the municipal manager the financial interest 
held by that councillor. 

A gift register is maintained for gifts received above R350.00 by councillors and employees. 

The supply chain management policy is aimed primarily at promoting uniformity in SCM processes and also 
in the interpretation of government’s preferential procurement legislation and policies, which should 
themselves be seen in the context of other related legislative and policy requirements. 

Essentially, SCM refers to managing the demand of goods and services to their acquisition, managing the 
logistics processes and finally, after use, to their disposal. It encompasses the procurement, contract 
management, inventory and asset management, and obsolescence planning processes. 

The procurement processes covers: 

Pre-solicitation (need analysis, specification, award criteria) 

Solicitation (bidding process) 

Negotiation (bidding process, drafting of contracts) 

Performance (change orders, review of completed work and sign-offs compliance assessments of 
deliverables, release of funding etc.) 

Administration, within the municipal prescripts and policies. 

The MFMA expects all municipalities to ensure that they develop and maintain a well documented, 
operational procurement system, within a system which is fair equitable, competitive, cost effective and 
transparent. 

This process is, and will always remain one of the highest exposures to fraud and corruption in any 
organization in the government. The process is, by necessity, highly regulated and very complex including a 
wide array or legislative and procedural requirements and prescripts. Non-compliance to the processes 
often has serious repercussions for the offending party as most of the officials do not comply. 

T 2.8.1 
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2.9 BY-LAWS 


By-laws Introduced during Year 0 

Newly Developed 

Revised 

Public 

Participation 
Conducted Prior 
to Adoption of 
By-Laws (Yes/No) 

Dates of Public 
Participation 

By-Laws 

Gazetted* 

(Yes/No) 

Date of 
Publication 





































*Note: See MSA section 13. T 2.9.1 


COMMENT ON BY-LAWS: 


Note: MSA 2000 sll (3) (m) provides municipal councils with the legislative authority to pass and implement 
by-laws for the betterment of the community within the terms of the legislation. 


Delete Directive note once comment is completed - Indicate the nature of the public participation that was 
conducted and on how the new by-laws will be enforced. 

T 2.9. 1.1 
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2.10 WEBSITES 


Municipal Website: Content and Currency of Material 

Documents published on the Municipality's / Entity's Website 

Yes / No 

Publishing 

Date 

Current annual and adjustments budgets and all budget-related documents 



All current budget-related policies 



The previous annual report (Year-1) 



The annual report (Year 0) published/to be published 



All current performance agreements required in terms of section 57(1 )(b) of the Municipal Systems 
Act (Year 0) and resulting scorecards 



All service delivery agreements (Year 0) 



All long-term borrowing contracts (Year 0) 



All supply chain management contracts above a prescribed value (give value) for Year 0 



An information statement containing a list of assets over a prescribed value that have been 
disposed of in terms of section 14 (2) or (4) during Year 1 



Contracts agreed in Year 0 to which subsection (1) of section 33 apply, subject to subsection (3) of 
that section 



Public-private partnership agreements referred to in section 120 made in Year 0 



All quarterly reports tabled in the council in terms of section 52 (d) during Year 0 



Note: MFMA s75 sets out the information that a municipality must include in its website as detailed above. 

Municipalities are , of course encouraged to use their websites more extensively than this to keep their community 

and stakeholders abreast of service delivery arrangements and municipal developments. T 2 101 


COMMENT MUNICIPAL WEBSITE CONTENT AND ACCESS: 

Delete Directive note once comment is completed - Refer to the requirement for Municipal websites as 
set out in MFMA section 75. Explain plans to redress the shortfall in content. Comment on progress made in 
placing personal computers in accessible locations to the public so that Council web based information can 
be accessed. 

T 2.10.1.1 
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2.11 PUBLIC SATISFACTION ON MUNICIPAL SERVICES 


PUBLIC SATISFCATION LEVELS 

Delete Directive note once comment is completed - Provide a brief overview of public satisfaction with 
municipal service delivery. 

T 2.11.1 


Satisfaction Surveys Undertaken during: Year -1 and Year 0 

Subject matter of survey 

Survey method 

Survey 

date 

No. of people 
included in 
survey 

Survey results indicating 
satisfaction or better (%)* 

Overall satisfaction with: 





(a) Municipality 





(b) Municipal Service Delivery 





(c) Mayor 





Satisfaction with: 





(a) Refuse Collection 





(b) Road Maintenance 





(c) Electricity Supply 





(d) Water Supply 





(e) Information supplied by 
municipality to the public 





(f) Opportunities for consultation 
on municipal affairs 





* The percentage indicates the proportion of those surveyed that believed that relevant performance 

was at least satisfactory T 2.11.2 


Concerning T 2.1 1.2: 

Delete Note once table T 2.11.2 is complete - It is not intended that municipalities should necessarily 
commission new surveys to complete the above table (T 2.11.2). This material should be obtained from 
existing surveys undertaken during year -1 and year 0 and by analysing complaints and other service 
feedback. The services specified in the table (a. Refuse; b. Road Maintenance; c. Electricity; d. Water) are 
provided for illustration only. Although they are key services and should be included if data is available, other 
services should be included too where data exists. Where future questionnaires are planned then 
municipalities should have regard to national priorities; demographic variations; and poverty. 

T 2.11.2.1 
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COMMENT ON SATISFACTION LEVELS: 

Delete Directive note once comment is completed - Indicate the efforts that were made to improve 
satisfaction levels and to communicate successfully with the public on key issues of service delivery. It is not 
intended that municipalities should commission new surveys to complete the above table (T2.11.2). This 
material should be obtained from existing survey undertaken during year -1 and year 0 and by analyzing 
complaints and other service feedback. The services specified in the table (a. Refuse; b. Road Maintenance; 
c. Electricity; d. Water) are provided for illustration only. Although they are key services and should be 
included if data is available, other services should be included too where data exists. 

T 2.11.2.2 
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CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 


INTRODUCTION 

Service Delivery Performance is planned, monitored and implemented 
through the activities, outputs and outcomes as captured in the SDBIPs 
of each Directorate, this information is available in detail in the Section 
46 - Annual Performance Report and it deals specifically with objectives 
taken from the IDP and there for it will more relevant to refer to the 
Section 46 Report when one need to access the performance of the 
institution. 

Provision was made in this report template to report on the Objectives 
taken from the IDP but GTLM found the prescribed template not to be 
practical for local circumstances and will rather advice that reference be 
made to the SDBIPs for detail on progress on the achievement of 
objectives. 

T 3.0.1 


COMPONENT A: BASIC SERVICES 


This component includes: water; waste water (sanitation); electricity; waste management; and housing 
services; and a summary of free basic services. 


INTRODUCTION TO BASIC SERVICES 

Greater Taung Local Municipality received a funding of about R 45million from the National Treasury under 

the Neighborhood Development Programme Grant (NDPG) to implement four (4) projects to revitalize the 

Taung CBD in order to attract investors. The projects their status and individual funding are as follows: 

1. Construction of N1 8/station street road intersection (traffic circle) for R 13 million and project is 
complete. 

2. Re - Construction and widening of CBD Streets together with lighting for R 10 million projects is 
complete. 

3. Upgrading of transport facilities (Taxi rank and bus buys) for R 28 million which is ongoing at 30% in 
construction. 

4. Development of open space in Ext 6 for R 4million which involves sports grounds, walkways, sitting 
areas and play areas and the project is now complete. 
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MIG funded projects started very late as results of the following reasons amongst others are: 

• Change in Senior management which stalled some of the decisions. 

• Resigning and late appointment of PMU staff. 

• Delay to register projects due for MIS being down for most of the year. 

• Unexpected high turnover of tender returns which slowed the procurement process. 

The above reasons have been rectified and the following projects on going: 

• Modimong/Chokonyane access road (2KM) for R 5.8 million. 

• LED infrastructure (relocation/construction of temporary taxi rank, 8 poultry houses and feasibility 
study for Reivilo abattoir) for R 1 1 million. 

• Taung community hall (600m3) for R 1 1 million. 

• Dryharts community hall (600 m3) R 9.3 million. 

• Diphitshing community hall (300 m3) R 5 million. 

• Matlapaneng community hall (300 m3) R 5 million. 

• Molelelama storm water channel (4km) R 5 million. 

• Madibaneng access road (3.5 km) R 10.6 million. 

• Police - Taung road (0.5 km) R 2.0 million. 

Although GTLM managed to complete the planned grading programme under roads and stormwater unit (6 
km per village in 26 wards with +_ 106 villages). The programme was unfavourable and a re- gravelling 
program had to be introduced. GTLM is in the process of purchasing machinery and procuring for a service 
provider to survey and set out the identified streets to be re - gravelled. 


T 3.1.0 


3.1. WATER PROVISION 


INTRODUCTION TO WATER PROVISION 

Note: Recent legislation includes the Water Services Act 1997 and the General Enabling Act 2005 
To provide for the rights of access to basic water supply and basic sanitation; to provide for the setting of 
national standards and of norms and standards for tariffs; to provide for water services development plans; 
to provide a regulatory framework for water services institutions and water services intermediaries; to provide 
for the establishment and disestablishment of water boards and water services committees and their powers 
and duties; to provide for the monitoring of water services and intervention by the Minister or by the relevant 
Province; to provide for financial assistance to water services institutions; to provide for certain general 
powers of the Minister; to provide for the gathering of information in a national information system and the 
distribution of that information; to repeal certain laws; and to provide for matters connected therewith. 

The adaptation and implementation of a strategy by a water institution or consumer to influence the water 
demand and usage of water in order to meet any of the following objectives: economic efficiency, social 
development, social equity, environmental protection, sustainability of water supply and services, and 
political acceptability. The Water unit has made significant progress in the provision of water services, but 
some critical challenges remain, i.e. extent ions and internal reticulation. Institutional arrangements and 
strategies have been put in place to overcome the challenges and to meet key policy as well as legislative 
requirements. Progress on the objectives as set out in DWA’s critical policy document, the National Strategic 
Framework for Water Services. Through indigents register and policies, the municipality is able to provide 
basic services to the needy community. 
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T 3.1.1 


COMMENT ON WATER USE BY SECTOR: 

The table and diagram above illustrate high usage in Domestic and Agricultural activities with no Forestry 
and Industry, while the unaccountable loss of 5% has to be rectified. The above refer to only Reivilo Town 
where GTLM has the authority 

Reliable, clean supply of drinking water to sustain our health is a high priority in GTLM. 

GTLM also need water for agriculture, recreation, and manufacturing puposes. 

Many of these uses put pressure on water resources, stresses that are likely to be exacerbated by climate 
change. In many areas, climate change is likely to increase water demand despite shrinking water supplies. 
This shifting balance would challenge water managers to simultaneously meet the needs of growing 
communities, sensitive ecosystems, farmers, and manufacturers. 

In some areas, water shortages will be less of a problem than increases in runoff, flooding, etc. These effects 
can reduce the quality of water and can damage the infrastructure that we use to transport and deliver. 

T 3. 1.2. 2 


Water Service Delivery Levels 


Households 


Year -3 

Year -2 

Year-1 

YearO 

Description 

Actual 

Actual 

Actual 

Actual 


No. 

No. 

No. 

No. 

Water: (above min level) 





Piped water inside dwelling 

25 

28 

31 

34 

Piped water inside yard (but not in dwelling) 

13 

14 

16 

17 

Using public tap (within 200m from dwelling ) 

13 

9 

6 

3 

Other water supply (within 200m) 





Minimum Service Level and Above sub-total 

50 

52 

53 

55 

Minimum Service Level and Above Percentage 

80% 

85% 

89% 

95% 

Water: (below min level) 





Using public tap (more than 200m from dwelling) 





Other water supply (more than 200m from dwelling 

13 

9 

6 

3 

No water supply 





Below Minimum Service Level sub-total 

13 

9 

6 

3 

Below Minimum Service Level Percentage 

20% 

15% 

11% 

5% 

Total number of households* 

63 

61 

60 

58 

* - To include informal settlements 
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Households - 

Water Service Delivery Levels below the minimum 










Households 

Description 

Year -3 

Year -2 

Year -1 

YearO 



Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 



No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 


43 

43 

43 

43 

43 

43 

Households below minimum service level 


26 

24 

21 

14 

13 

14 

Proportion of households below minimum 
service level 


60% 

56% 

49% 

33% 

31% 

33% 

Informal Settlements 







Total households 


- 

- 

- 

- 

- 

- 

Households ts below minimum service level 


- 

- 

- 

- 

- 

- 

Proportion of households ts below minimum 
service level 


#DIV/0! 

#DIV/0! 

#DIV/0! 

#DIV/0! 

#DIV/0! 

#DIV/0! 

T3.1.4 


Access to Water 


Proportion of households with 
access to water points* 

Proportion of households with 
access to piped water 

Proportion of households receiving 

6 kl free# 

Year -2 

31290 

10989 

31290 

Year -1 

34429 

14128 

34429 

YearO 

37568 

17267 

37568 

T3.1.5 


* Means access to 25 litres of potable water per day supplied within 200m of a household and with a minimum flow of 1 0 litres per 
minute 


#6,000 litres of potable water supplied per formal connection per month 


Access to Water 


40000 

35000 

30000 

25000 

20000 

15000 

10000 

5000 

0 



Proportion of Proportion of Proportion of 

households with households with households receiving 
access to water access to piped water 6klfree# 

points* 


■ Year-2 

■ Year-1 

■ Year 0 


T3.1.5 
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Water Service Policy Objectives Taken From IDP 

Service 

Objectives 

Outline Service 
Targets 

Year-1 

YearO 

Year 1 

Year 3 



Target 

Actual 

Target 

Actual 

Target 

SemcT 
^'Indicators 


'Previous 

Year 


'Previous 

Year 

'Current 

Year 


'Current 

Year 

'Current 

Year 

'Following 

Year 

(i) 

(ii) 

(iii) 

(iv) 

(v) 

(Vi) 

(vii) 

(viii) 

(ix) 

(x) 

Service Objective xxx 

Households 
without 
minimum 
water supply 

Additional 
Households 
provided with 
minimum water 
supply during 
the year (3139 
Number of 
households 
(HHs) without 
supply at year 
end) 

34429 

additional 

HHs 

(3139 HHs 
outstanding) 

34429 

additional 

HHs 

(3139 HHs 
outstanding) 

34429 

additional 

HHs 

(3139 HHs 
outstanding) 

37568 

additional 

HHs 

(10583 HHs 
outstanding) 

37568 

additional 

HHs 

(10583 HHs 
outstanding) 

10583 
additional 
HHs 
(0 HHs 
outstanding) 

5291.5 

additional 

HHs 

(5291.5HHS 

outstanding) 

5291.5 
additional 
HHs 
(0 HHs 
outstanding) 

Improve 
reliability of 
water supply 

Reduce the 
number of 
interruptions 
(Ints) in supply 
of one hour or 
more compared 
to the baseline 
of Year -1 (1086 
interuptions 
more during the 

yr) 

T0% 
(+/-1086 
per year 
Ints) 

A0% 

(923.1 Ints) 

T1% 

(784.55 

Ints) 

T1% 

(666.85 

Ints) 

A1% 

(666.85 

Ints) 

T2% 

(666.85 

Ints) 

T5% 

(133.37 

Ints) 

T5% 

(133.37 

Ints) 

Improve water 
conservation 

Reduce 
unaccountable 
water levels 
compared to the 
baseline of Year 
-1 (2190 
kilolitres (KLs) 
unaccounted for 
during the yr) 

T0% 

(1095 KLs) 

A0% 

(5475 KLs) 

T1% 

(273.75 

KLs) 

T1% 

(136.9 KLs) 

A1% 

(136.8 KLs) 

T2% 

(27.36 KLs) 

T5% 

(13.68 KLs) 

T5% 

(13.68 KLs) 











Note: This statement should include no more than the top four priority service objectives, including milestones that relate to the blue water drop status 
as set out by the Water Affairs department. The indicators and targets specified above (columns (i) and (ii)) must be incoporated in the indicator set 
for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the Year -1 
Budget/IDP round ; " Current Year ' refers to the targets set in the Year 0 Budget/IDP round. " Following Year' refers to the targets set in the Year 1 
Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and 
character of Intergrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management 
arrangement by municipalities in which IDPs play a key role. 

T3.1.6 
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Financial Performance Year 0: Water Services 

R'000 

Details 

Year -1 

YearO 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

2114228 

2114228 

100 

3049860 

31% 

Expenditure: 






Employees 

2208255 

2208255 

250 

2549388 

0% 

Repairs and Maintenance 

1517500 

1517500 

250 

2145064 

29% 

Other 

45 

244 

250 

248 

2% 

Total Operational Expenditure 

3725800 

3725999 

750 

4694700 

21% 

Net Operational Expenditure 

1611572 

1611771 

650 

1644840 

2% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the 

difference between the Actual and Original Budget by the Actual. T31 8 


Name of Service: Water: 0560 

Capital Expenditure Year 0: 

R' 000 

Source 

Description 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Vote 

GTLM Own Capital 






6201 

Office Equipment 




0% 


6203 

Land & Build Infrastructure 

500 

500 

803 

-38% 


6205 

Machinery & Equipment 




0% 


6207 

Office Furniture 




0% 


6209 

Vehicles 




0% 


Total of Own Capital 

500 

500 

803 

-38% 


Total project value represents the estimated cost of the project on approval by council (including past and future 
expenditure as appropriate. 

T3.1.9 
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COMMENT ON WATER SERVICES PERFORMANCE OVERALL: 


APPROVED RURAL WATER PROJECT 


WARD 

VILLAGE 

08 

TAKAPORI 

18 

ROMA AND DONKERHOEK 

22 

MADIPELESA 

10 

COKONYANE 

9 

Ext 5 


SUBMITTED PRIOTITY LIST 


WARD 

VILLAGE 

ACTIVITY 


GRASPAN 

EXTENSION OF INTERNAL RETICULATION 


DIKHUTING 

EXTENSION OF INTERNAL RETICULATION 


UPPER MAJEAKGORO 

EXTENSION OF INTERNAL RETICULATION 


LONGANENG 

EXTENSION OF INTERNAL RETICULATION 


PITSONG 

EXTENSION OF INTERNAL RETICULATION 


MOLELEMA 

EXTENSION OF INTERNAL RETICULATION 


KHUDUTLOU 

EXTENSION OF INTERNAL RETICULATION 


KOKOMENG 

EXTENSION OF INTERNAL RETICULATION 


MASE 

EXTENSION OF INTERNAL RETICULATION 


MATSHENG 

EXTENSION OF INTERNAL RETICULATION 


REIVILO/BOIPELO 

BULK UPGRADING AND INTERNAL RETICULATION 


MADITHAMAGA HOUSING 

BULK AUGMENTATION FOR HOUSING PROJECT 


RIETFONTIEN 

BULK UPGRADING - KGOMOTSO TREATMENT PLANT 


TLAPENG (BANKSDRIFT) 

BULK UPGRADING - PAMPIERSTAD 


MOCWEDING 

BULK UPGRADING - PAMPIERSTAD 


MAROTOANENG 

BULK UPGRADING - PAMPIERSTAD 


MYRA 

EXTENTION OF INTERNAL RETICULATION 


All the projects were stopped due to on - going RBIG programme 


T 3.1.10 
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3.2 SANITATION PROVISION 


INTRODUCTION TO SANITATION PROVISION 

Sanitation is the hygienic means of promoting health through prevention of human contact with the hazards 
of wastes as well as the treatment and proper disposal of sewage wastewater. Hazards can be physical, 
microbiological, biological or chemical agents of disease. Wastes that can cause health problems include 
human and animal feces, solid wastes, domestic wastewater (sewage, sullage, and grey water), industrial 
wastes and agricultural wastes. Hygienic means of prevention can be by using engineering solutions (e.g. 
sewerage and wastewater treatment), simple technologies (e.g. latrines, septic tanks), or even by personal 
hygiene practices (e.g. simple hand washing with soap). 

To achieve Green Drop status for waste water treatment plants by (2015/16); 

• To reduce unaccounted for water to 15% in the next five years; 

• To provide basic water to all residents 

• To increase productivity levels by 1 5% 

• To achieve 90% customer satisfaction levels in all our services 

• To establish an efficient and effective asset management program for the water unit 

• To be the reference municipality for water matters in the Northwest Province; 

The Strategic for the provision of basic sanitation: A basic sanitation facility is a sanitation facility which is 
safe, reliable, private, protected from the weather, ventilated, keeps smells to the minimum, is easy to keep 
clean and minimizes the risk of the spread of sanitation related diseases by facilitating the appropriate 
control of disease carrying flies and pests, and enables safe appropriate treatment and/or removal of human 
waste and black or grey water in a sound environmentally sound manner. 

The Free Basic Sanitation strategy is aimed at ensuring that the sanitation backlog is eradicated and 
ensuring the government meets the 2014 targets for all people to have access to a functional sanitation 
facility. 

T 3.2.1 


T 3.2.2 
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Sanitation Service Delivery Levels 


‘Households 


Description 

Year -3 

Year -2 

Year-1 

YearO 

Outcome 

Outcome 

Outcome 

Actual 


No. 

No. 

No. 

No. 

Sanitation/ sewerage: (above minimum level) 





Flush toilet (connected to sewerage) 

2 

2 

2 

2 

Flush toilet (with septic tank) 

1 

1 

13 

15 

Chemical toilet 

- 

- 

- 

- 

Pit toilet (ventilated) 

8 

8 

12 

16 

Other toilet provisions (above min.service level) 

- 




Minimum Service Level and Above sub-total 

11 

11 

27 

33 

Minimum Service Level and Above Percentage 

52.4% 

50.0% 

69.2% 

68.8% 

Sanitation/ sewerage: (below minimum level) 

Bucket toilet 





Other toilet provisions (below min.service level) 

- 

- 

- 

- 

No toilet provisions 

10 

11 

12 

15 

Below Minimum Service Level sub-total 

10 

11 

12 

15 

Below Minimum Service Level Percentage 

47.6% 

50.0% 

30.8% 

31.3% 

Total households 

21 

22 

39 

48 

*Total number of households including informal settlements 




T 3.2.3 


Households - Sanitation Service Delivery Levels below the minimum 








Households 


Year -3 

Year -2 

Year-1 

YearO 

Description 

Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

43 

43 

43 

43 

43 

43 

Households below minimum service level 

31 

26 

24 

- 

- 

- 

Proportion of households below 
minimum service level 

72% 

60% 

56% 

0% 

0% 

0% 

Informal Settlements 







Total households 

43 

43 

43 

43 

43 

43 

Households ts below minimum service 
level 

31 

26 

24 

18 

18 

25 

Proportion of households ts below 
minimum service level 

72% 

60% 

56% 

41% 

41% 

58% 

T 3.2.4 


GRAPH 


T 3.2.5 
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Financial Performance YearO: Sanitation Services 

R'000 

Details 

Year-1 

YearO 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

1986765 

1986765 

3512566 

3512566 

43% 

Expenditure: 






Employees 

2208255 

2208255 

2549388 

2549388 

13% 

Repairs and Maintenance 

1495000 

1495000 

1495000 

1495000 

0% 

Other 

0 

0 

0 

0 

#DIV/0! 

Total Operational Expenditure 

3703255 

3703255 

4044388 

4044388 

8% 

Net Operational Expenditure 

1716490 

1716490 

531822 

531822 

-223% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the 

difference between the Actual and Original Budget by the Actual. T3 28 


Name of Service: Sewerage 0570 

Capital Expenditure Year 0: 

R' 000 

Source 

Description 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Vote 

GTLM Own Capital 






6201 

Office Equipment 

- 



0% 


6203 

Land & Build Infrastructure 

1,000 

1,000 

615 

63% 


6205 

Machinery & Equipment 

- 



0% 


6207 

Office Furniture 

- 



0% 


6209 

Vehicles 

750 



0% 


Total of Own Capital 

1,750 

1,000 

615 

184% 


Total of All Capital Projects (Excluding Own Capital) 

- 

- 

- 

0% 


Total project value represents the estimated cost of the project on approval by council (including past and future 
expenditure as appropriate. 

T 3.2.9 
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COMMENT ON SANITATION SERVICES PERFORMANCE OVERALL: 


The following programmes are relevant to provision of sanitation services: 


3.2.10 


CLUSTER A 


WARD 

VILLAGE 

TOTAL NUMBER 
OF 

HOUSEHOLD 

NUMBER 

SUBMITTED 

ACTUAL 

INSTALL 

BACKLOG 

14 

TLAPENG 1&2 

327 

274 

274 

53 

16 

GANSPAN 

150 

40 

40 

110 

12 

MABERENG 

12 

12 

12 

0 

20 

KGOMOTSO 

869 

200 

200 

669 

22 

RIETFONTEIN 

163 

139 

139 

24 

22 

MADIPELESA 

551 

46 

46 

505 

11 

LOKALENG 

619 

119 

119 

400 

11 

DITSHILONG 

519 

189 

189 

330 

12 

MANOKO 

25 

25 

25 

0 

12 

KOLONG 

134 

50 

50 

84 

9 

BUXTON 

590 

495 

495 

95 

9 

DRYHOEK 

123 

53 

53 

70 

10 

SETLABENG 

150 

150 

150 

0 

3 

MAGANENG 

473 

438 

438 

35 

10 

HALLENSPAN 

37 

37 

37 

0 

3 

LESHOBO 

462 

82 

82 

386 


CLUSTER B 


WARD 

VILLAGE 

TOTAL 
NUMBER OF 
HOUSEHOLD 

NUMBER 

SUBMITTED 

ACTUAL 

INSTALLED 

BACKLOG 

15 

MOLELEMA 

1154 

1050 

380 

774 

16 

LONGANENG 

501 

380 

380 

121 

14 

MANTHE 

796 

796 

380 

416 

16 

PICONG 

274 

274 

274 

0 

22 

SHALENG 

745 

745 

380 

365 

7 

MOKGARENG 

830 

830 

380 

450 

7 

DITOM PONG 

667 

474 

380 

94 

7 

LOKGABENG 

466 

466 

380 

86 

8 

TAKAPORI 

220 

220 

220 

0 

8 

M OK ASA 1 

217 

217 

217 

0 

18 

DIPLANKENG 

728 

728 

380 

348 

8 

ROOIVAAL 

185 

185 

185 

0 

5 

MATLHAKO 1 & 2 

892 

760 

760 

132 
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CLUSTER C 


WARD 

VILLAGE 

TOTAL NUMBER 
OF 

HOUSEHOLD 

NUMBER 

SUBMITTED 

ACTUAL 

INSTALLED 

BACKLOG 

6 

MOGOPELA B 

473 

473 

380 

93 

16 

DIKHUTING 

244 

244 

244 

0 

10 

MAMMUTLA 

600 

600 

200 

400 

21 

SEODING 

453 

445 

500 

0 

20 

LOSASANENG 

560 

560 

490 

60 

17 

DIPHETSENG 

500 

500 

500 

0 

16 

MORORWENG 

267 

267 

267 

0 

17 

VIERTEEN 

519 

392 

392 

127 

13 

KGATLENG 

300 

173 

173 

127 

12 

MANOKWANE 

893 

893 

N/A 

N/A 

3 

MASE 

488 

488 

488 

0 

14 

MATSHENG 

945 

945 

500 

445 


CLUSTER D 


WARD 

VILLAGE 

TOTAL NUMBER 
OF HOUSEHOLD 

NUMBER 

SUBMITTED 

ACTUAL 

INSTALLED 

BACKLOG 

16 

MOTHANTHANYANENG 

380 

380 

380 

0 

10 

COKONYANE 

1177 

1177 

500 

677 

22 

GATAOTE 

309 

309 

309 

0 

20 

KAMELPUITS 

255 

255 

255 

0 

13 

BLEKKIES 

392 

392 

392 

0 

13 

THOTENG 

200 

200 

200 

0 

11 

KHIBICWANE 

300 

300 

300 

0 

17 

MAPHOITSIELE 

250 

250 



17 

GAMOKAKE 

110 

110 



17 

GAMODUANE 

184 

184 



4 

DRY HARTS 

1727 

1727 



17 

MAGOGONG 

1566 

1566 



3 

CHOSENG 

596 

596 



8 

ITIRELENG 

120 

120 




CLUSTER E 


WARD 

VILLAGE 

TOTAL NUMBER 
OF HOUSEHOLD 

NUMBER 

SUBMITTED 

ACTUAL 

INSTALLED 

BACKLOG 

20 

MADITHAMAGA 

207 

207 



2 

NTSWANAHATSE 

786 

786 



10 

MADIBANENG 

205 

205 



10 

MODIMONG 

465 

465 



9 

THOMENG 

100 

100 



3 

MATLAPANENG 

880 

880 



3 

LESHOBO 

697 

697 



17 

LETWANYENG 

826 

826 
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CLUSTER F 


WARD 

VILLAGE 

TOTAL 
NUMBER OF 
HOUSEHOLD 

NUMBER 

SUBMITTED 

ACTUAL 

INSTALLED 

BACKLOG 

8 

MOKASA 2 

1032 

1023 



8 

DIBERE 

30 

30 



2 

KHAUKHWE 

100 

100 



2 

MORETELE 

350 

350 



18 

MODUTUNG 

270 

270 



15 

KOKOMENG 

344 

344 



12 

RANDSTAD 

300 

300 



13 

NUMBER 1 

96 

96 



21 

SEKHING 

863 

863 



21 

UPPER 

MAJEAKGORO 

821 

821 



19 

LOWER 

MAJEAKGORO 

2404 

2404 



20 

THOTA YA TAU 

619 

619 



3 

SEDIBENG 

10 

10 



3 

KARELSTAD 

25 

25 



3 

LOSELONG 

47 

47 




3.3 ELECTRICITY 


INTRODUCTION TO ELECTRICITY 

Note: Recent legislation includes the Electricity Amendment Acts 1989; 1994; 1995; and the Electricity 
Regulation Act 2006. 

Delete Directive note once comment is completed - Provide brief introductory comments on your strategy 
for the provision of electricity at household level and the progress being made to redress service backlogs 
and achieve the National basic standard for Electricity provision by 2014 (include your top 3 service delivery 
priorities and the impact you have had on them during the year). Set out measures taken to improve 
performance and the major efficiencies achieved by your service during the year. Discuss the major 
successes achieved and challenges faced in year 0. Indicate how your municipality identifies and responds 
to those communities that are living in poverty and are deficient in this basic service. Give the name and 
extent of service provision of any municipal entity(ies) responsible for rendering Electricity Services within the 
municipality. 
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Electricity 

1,000 


900 

800 

700 

600 

500 

400 

300 

200 

100 



Electricity (at least min.service level) Electricity - prepaid (min.service level) Electricity (< min.service level) Electricity - prepaid (< min. service level) 

■Year -2 iYear-1 BYearO 


T 3.3.2 


Electricity Service Delivery Levels 


Households 


YEAR -2 

YEAR -1 

YEAR0 

Description 

Actual 

Actual 

Actual 


No. 

No. 

No. 

Energy: (above minimum level) 

2,697 

270 

1,516 

Electricity (at least min.service level) 

2,697 

197 

1,415 

Electricity - prepaid (min.service level) 

2,697 

197 

1,415 

Minimum Service Level and Above sub-total 

5,394 

394 

2,830 

Minimum Service Level and Above Percentage 

100.0% 

100.0% 

100.0% 

Energy: (below minimum level) 




Electricity (< min.service level) 




Electricity - prepaid (< min. service level) 




Other energy sources 




Below Minimum Service Level sub-total 

- 

- 

- 

Below Minimum Service Level Percentage 

0.0% 

0.0% 

0.0% 

Total number of households 

5,394 

394 

2,830 
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Households - Electricity Service Delivery Levels below the minimum 








Households 


2009/10 

2010/11 

2011/12 

2012/13 

Description 

Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

42,953 

42,953 

48,612 

48,612 

48,612 

48,612 

Households below minimum service level 

8,142 

7,258 

6,988 

2 

- 

1 

Proportion of households below minimum 
service level 

19% 

7,258 

14% 

4% 

0% 

2% 

Informal Settlements 







Total households 

- 

- 

- 

- 

- 

- 

Households ts below minimum service level 

- 

- 

- 

- 

- 

- 

Proportion of households ts below minimum 
service level 

#DIV/0! 

#DIV/0! 

#DIV/0! 

#DIV/0! 

#DIV/0! 

#DIV/0! 

T 3.3.4 


Electricity Service Policy Objectives Taken From IDP 

Service Objectives 

Outline Service 

2011/12 

2012/13 

2013/14 

2014/15 


Targets 

Target 

Actual 

Target 

Actual 

Target 

Target 

Service Objective xxx 



270 

197 

1516 

1415 

600 


Note: This statement should include no more than the top four priority service objectives. The indicators and targets 
specified above (columns (i) and (ii)) must be incoporated in the indicator set for each municipality to which they apply. 
These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the Year-1 

Budget/IDP round; *' Current Year' refers to the targets set in the Year 0 Budget/IDP round. "'Following Year' refers to 
the targets set in the Year 1 Budget/IDP round. Note that all targets in the IDP must be fundable within approved 
budget provision. MSA 2000 chapter 5 sets out the purpose and character of Intergrated Development Plans (IDPs) 
and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities 
in which IDPs play a key role. 
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Name of Service: ELECTRICITY 0550 

Capital Expenditure Year 0: 

R' 000 

Source 

Description 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Vote 

GTLM Own Capital 






6201 

Office Equipment 

- 



0% 


6203 

Land & Build Infrastructure 

2,900 

1,040 

334 

769% 


6205 

Machinery & Equipment 

- 



0% 


6207 

Office Furniture 




0% 


6209 

Vehicles 




0% 


Total of Own Capital 

2,900 

1,040 

334 

769% 


Total project value represents the estimated cost of the project on approval by council (including past and future 
expenditure as appropriate. 

T 3.3.8 


COMMENT ON ELECTRICITY SERVICES PERFORMANCE OVERALL: 

Delete Directive note once comment is completed - Explain the priority of the four largest capital projects 
and explain variances from budget for operating and capital expenditure. Confirm your year 5 targets set out 
in the IDP schedule can be attained within approved budget provision and if not then state how you intend to 
rectify the matter. Explain the performance on agreements reached with ESKOM if not already covered. 
Explain the priority of the four largest capital projects and explain variances from budget for net operating 
and capital expenditure. Also explain any likely variation to the total approved project value (arising from year 
0 and/or previous year actuals, or expected future variations). 

T 3.3.9 


GTLM | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 59 


3.4 WASTE MANAGEMENT 


(THIS SECTION TO INCLUDE: REFUSE COLLECTIONS, WASTE DISPOSAL, STREET CLEANING AND 
RECYCLING) 

INTRODUCTION TO WASTE MANAGEMENT 

Delete Directive note once comment is completed - Provide brief introductory comments on the actions 
being taken to achieve the National standard for weekly Refuse Collection from every household by 2012 
and discuss the major successes achieved and challenges faced in year 0. Discuss briefly progress made 
with waste disposal, street cleaning and recycling. Set out your top 3 service delivery priorities and the 
impact you have had on them during the year. Explain the measures taken to improve performance and the 
major efficiencies achieved by your service during the year. Indicate how your municipality identifies and 
responds to those communities that are living in poverty and are deficient in this basic service. Give the 
name and extent of service provision of any municipal entity(ies) responsible for rendering Refuse Services 
within the municipality. 

T 3.4.1 


Solid Waste Service Delivery Levels 


Households 


Description 

Year -3 

Year -2 

Year-1 

YearO 

Actual 

Actual 

Actual 

Actual 


No. 

No. 

No. 

No. 

Solid Waste Removal: (Minimum level) 





Removed at least once a week 

4,096 

4,311 

4,538 

4,500 

Minimum Service Level and Above sub-total 

4,096 

4,311 

4,538 

4,500 

Minimum Service Level and Above percentage 

9.5% 

10.0% 

10.6% 

10.5% 

Solid Waste Removal: (Below minimum level) 

- 

- 

- 

- 

Removed less frequently than once a week 

- 

- 

- 

- 

Using communal refuse dump 

- 

- 

- 

- 

Using own refuse dump 

38,857 

38,642 

38,415 

38,453 

Other rubbish disposal 

- 

- 

- 

- 

No rubbish disposal 

- 

- 

- 

- 

Below Minimum Service Level sub-total 

38,857 

38,642 

38,415 

38,453 

Below Minimum Service Level percentage 

90.5% 

90.0% 

89.4% 

89.5% 

Total number of households 

42,953 

42,953 

42,953 

42,953 
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Employees: 

Solid Waste Management Services 



Year-1 

YearO 

Job Level 

Employees 


Posts 


Employees 


Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 


No. 


No. 


No. 

% 

0-3 

37 

35 

40 

0 

0% 

4-6 

12 

14 

14 

0 

0% 

7-9 

0 

0 

0 

0 

#DIV/0! 

10-12 

3 

3 

3 

0 

0% 

13-15 

0 

0 

0 

0 

#DIV/0! 

16-18 

0 

0 

0 

0 

#DIV/0! 

Director 

1 

1 

1 

1 

100% 

Total 

52 

53 

58 

0 

0% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 
*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 
the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all 
such days lost by all posts within the same set (e.g. ‘ senior management ’) then dividing that total by 250 to give the number of posts 
equivalent to the accumulated days. 

73.4.5 


Financial Performance Year 0: Solid Waste Management Services 

R' 

Details 

Year-1 

YearO 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 

to 

Budget 

Total Operational Revenue 

8,874,515 

9,059,329 


8,925,457 

-1% 

Expenditure: 






Employees 

5,900,406 

6,530,743 


5,906,306 

-11% 

Repairs and Maintenance 

340,000 

8,552,935 


7,621,189 

-12% 

Other 

1,179,425 

1,524,300 


926,477 

-65% 

Total Operational Expenditure 

16,294,346 

25,667,307 

- 

23,379,429 

-10% 

Net Operational Expenditure 

7,419,831 

16,607,978 

- 

16,323,998 

-2% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the difference 
between the Actual and Original Budget by the Actual. T 3 47 
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Name of Service: REFUSE REMOVAL 0480 

Capital Expenditure Year 0: 

R' 000 

Source 

Description 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total 

Project 

Value 

Vote 

GTLM Own Capital 






6201 

Office Equipment 

20 


- 

0% 


6203 

Land & Build Infrastructure 

- 


110 

-100% 


6205 

Machinery & Equipment 

500 


- 

0% 


6207 

Office Furniture 

20 


- 

0% 


6209 

Vehicles 

400 


- 

0% 


Total of Own Capital 

940 

- 

110 

758% 



Total project value represents the estimated cost of the project on approval by council (including past and future 
expenditure as appropriate. 

T3.4.9 


COMMENT ON WASTE MANGEMENT SERVICE PERFORMANCE OVERALL: 

Delete Directive note once comment is completed -Explain the priority of the four largest capital projects 
and explain variances from budget for operating and capital expenditure. Confirm your year 5 targets set out 
in the IDP schedule can be attained within approved budget provision and if not then state how you intend to 
rectify the matter. Explain the priority of the four largest capital projects and explain variances from budget 
for net operating and capital expenditure. Also explain any likely variation to the total approved project value 
(arising from year 0 and/or previous year actuals, or expected future variations). 

T 3.4.10 


GTLM | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 62 


3.5 HOUSING 


INTRODUCTION TO HOUSING 

The GTLMs' vision for RDP housing development within its jurisdiction is the establishment of social and 
economically integrated communities situated in areas allowing convenient access to economic 
opportunities, as well as to health, education and social amenities in which communities will, on a 
progressive basis have access to: 

• Permanent residential structures with secured tenure 

• Ensure internal and external privacy and providing protection against the elements and provide 
portable water, adequate sanitary facilities and domestic energy supply. 

STRATERGIES: 

□ Eradication of mud-houses 

□ Provision of housing to poverty stricken households 

□ Provision of housing to child headed households(Orphans) 

□ Provision of houses to women headed households. 

□ Provision for rental housing stock/Social housing 

ACHIEVEMENTS: 

Since from 201 1 to the end of financial year 201 2/201 3, a total of One Thousand Six Hundred & Eighty-One 
housing units(1 681 ) were completed and allocated to respective households across Greater Taung Local 
Municipality as In-Situ development.. The municipality is enhancing joint governance with other government 
department for like Dept. Social Development & Home Affairs Departments for example: poverty alleviation 
programmes etc and ensure that a register of indigent households in put in place for free basic services to 
qualifying households. 

At this point in time GTLM has not yet endorsed any company for the provision of any service on behalf of 
the Municipality. 
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Housing Service Policy Ob 

ectives Taken From IDP 

Service Objectives 

Seryice-imticaiors 

(i) 

Outline Service Targets 

(ii) 

YearO 

Year 1 

Year 2 | Year 3 

Target 

Actual 

Tar 

get 

Actual 

Target 

'Previous 

Year 

(iii) 

(iv) 

•Previous 

Year 

(v) 

•Current 

Year 

(vi) 

(vii) 

•Current 

Year 

(viii) 

•Current 

Year 

(ix) 

•Following 

Year 

(x) 

Service Objective xxx 

Provision for housing 
for all households: RDP 
HOUSES 

Additional houses 
provided during the year 
(Houses required at year 
end) 

xxxxxx 

additional 

houses 

(xxxxxx 

houses 

required) 

xxxxxx 

additional 

houses 

(xxxxxx 

houses 

required) 

xxxxxx 

additional 

houses 

(xxxxxx 

houses 

required) 

xxxxxx 

additional 

houses 

(xxxxxx 

houses 

required) 

xxxxxx 

additional 

houses 

(xxxxxx 

houses 

required) 

xxxxxx 

additional 

houses 

(xxxxxx 

houses 

required) 

xxxxxx 

additional 

houses 

(xxxxxx 

houses 

required) 

xxxxxx 

additional 

houses 

(xxxxxx 

houses 

required) 

WARD 1 0(L&R) 
ERMERGENCY 

50 

50 

50 







WARD 10(MOM 
CONSTRCUTION) 
ERMERGENCY 

50 

50 

50 







WARD 14 (BARZANI) 
WAR ON POVERTY 

20 

20 

20 







WARD 18-BA GA 
MOTHIBI(Selogilwe) 

424 

424 

290 







WARDS: 14; 26 12; 13; 
25(BARZANI'69) 

500 

500 

500 







WARDS: 4 & 6 (GO 
DIRELA CIVILS) 

500 

500 

500 







WARDS: 

11;13;12;25,8;24 & 3: 
TAUNG EMEREGNCEY 
PROJECT 

263 

263 

86 







WARDS: 14: WAR ON 
POVERTY 

250 

250 

101 







Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and 
(ii)) must be incoporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' 
refers to the targets that were set in the Year -1 Budget/IDP round; *' Current Year 1 refers to the targets set in the Year 0 Budget/IDP round. ” Following 73 5 3 

Year' refers to the targets set in the Yearl Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA ' 1 0 

2000 chapter 5 sets out the purpose and character of Intergrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction 
of performance management arrangement by municipalities in which IDPs play a key role. 


Employees: Housing Services 


Year-1 

YearO 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 





#DIV/0! 

4-6 




3 

#DIV/0! 

7-9 





#DIV/0! 

10-12 


1 



0% 

13-15 


1 



0% 

16-18 


1 



0% 

19-20 





#DIV/0! 

Total 





#DIV/0! 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 
*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 
the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all 
such days lost by all posts within the same set (e.g. ‘senior management’) then dividing that total by 250 to give the number of posts 
equivalent to the accumulated days 
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COMMENT ON THE PERFORMANCE OF THE HOUSING SERVICE OVERALL: 

It must be noted that housing project procurement process is currently the competency of the Provincial 
Department of Human Settlements and as a result issues like budgets are centred at Provincial level. The 
municipality has since 2011 experienced a good standing in respect of outstanding improvement in number 
of completed housing units within the district. This can be attributed to mutual cooperation between the 
affected stake holders and proper monitoring of projects. 

T 3.5.7 


3.6 FREE BASIC SERVICES AND INDIGENT SUPPORT 


INTRODUCTION TO FREE BASIC SERVICES AND INDIGENT SUPPORT 

Greater Taung Local Municipality (GTLM) being predominately rural, widely and sparsely scattered, 
historically disadvantaged and having high unemployment is still behind with basic services. This situation of 
GTLM also contributes to high installation of new services and exhausting the limited funding. Also qualifying 
the majority of the needy community to afford installing services themselves or paying for rendering of those 
services, therefore necessitating the Free Basic Services’ assistance and to ensure social benefit for 
indigents are provided to deserving household through indigent support programmes and free basic services 
and to improve debt collection and implement credit control measures. 

GTLM is only facilitating the provision of water, sanitation, waste management and electricity of which 
ESKOM is implementing the electricity projects and Dr R. S. M District Municipality is an authoritarian of the 
rest. 

T 3.6.1 
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Free Basic Services To Low Income Households 


Number of households 



Total 

Households earning less than R2 500 per month 


Free Basic Water 

Free Basic Sanitation 

Free Basic Electricity 

Free Basic Refuse 

Total 

Access 

% 

Access 

% 

Access 

% 

Access 

% 

Year -2 

42,953 

7,641 

7,641 

100% 

317 

4% 

3,561 

47% 

333 

4% 

Year -1 

42,953 

7,881 

7,881 

100% 

311 

4% 

4,217 

54% 

327 

4% 

YearO 

48,151 

6,743 

6,743 

100% 

283 

4% 

4,127 

61% 

299 

4% 


T 3.6.3 


Free Basic Household Services 


9 


8 



Year -3 Year -2 Year-1 YearO 


■ Water (6 kilolitres per household per month) 

■ Sanitation (free minimum level service) 

■ Electricity/other energy (50kwh per household per month) 

■ Refuse (removed at least once a week) 


Data sourced from MBRRA10 


Financial Performance Year 0: Cost to Municipality of Free Basic Services Delivered 

Services Delivered 

Year -1 

YearO 

Actual 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Water 

2,057.00 

21,000.00 

21,000.00 

1,818.00 

-1055% 

Waste Water (Sanitation) 

108,523.00 

120,000.00 

120,000.00 

115,131.00 

-4% 

Electricity 

1,638,447.00 

1,575,000.00 

1,575,000.00 

1,666,645.00 

5% 

Waste Management (Solid Waste) 

119,476.00 

126,000.00 

126,000.00 

119,587.00 

-5% 

Total 

1,868,503.00 

1,842,000.00 

1,842,000.00 

1,903,181.00 

3% 
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Free Basic Service Policy Objectives Taken From IDP 

Service Objectives 

Outline Service Targets 

Year -1 

YearO 

Year 1 

Year 2 



Target 

Actual 

Target 

Actual 

Target 

'"Service Indicators 


‘Previous 

Year 


‘Previous 

Year 

‘Current 

Year 


‘Current 

Year 

‘Current 

Year 

‘Following 

Year 

(i) 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(ix) 

(x) 

Service Objective xxx 

Provision of alternative 
support to low income 
households that do not 
receive all Free Basic 
Services 

Low income households 
(LIHs) who do not receive 
all the free basic services 
but do receive alternative 
support (Total number of 
LIHs not in receipt of free 
basic services) 

xxxx LIHs 
receiving 
support 
(out of xxx 
LIHs in 
total) 

xxxx 

LIHs 
receiving 
support 
(out of 
xxx LIHs 
in total) 

xxxx LIHs 
receiving 
support 
(out of xxx 
LIHs in 
total) 

xxxx 

LIHs 
receiving 
support 
(out of 
xxx LIHs 
in total) 

xxxx 

LIHs 
receiving 
support 
(out of 
xxx LIHs 
in total) 

xxxx 

LIHs 

receiving 
support 
(out of 
xxx LIHs 
in total) 

xxxx 

LIHs 
receiving 
support 
(out of 
xxx LIHs 
in total) 

xxxx LIHs 
receiving 
support 
(out of xxx 
LIHs in 
total) 

Ensure social benefit for 
deserving indigent 
households 

9 600 Involve relevant 
stakeholders with regard to 
FBS for water, electricity 
and sanitation 

15 000 

5 400 


15 000 

6 743 

20 000 


20 000 

Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and 
(ii)) must be incoporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' 
refers to the targets that were set in the Year -1 Budget/! DP round; *' Current Yeah refers to the targets set in the Year 0 Budget/IDP round. "Following 
Year' refers to the targets set in the Year 1 Budget/IDP round. Note that all targets In the IDP must be fundable within approved budget provision. MSA 
2000 chapter 5 sets out the purpose and character of Intergrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction 
of performance management arrangement by municipalities in which IDPs play a key role. 

T 3.6.5 


COMMENT ON FREE BASIC SERVICES AND INDIGENT SUPPORT: 

Greater Taung Local Municipality has a large number of indigent households. This gives an indication of the 
challenges that is faced by GTLM with regard to social services as well as generation to boost income and 
Socio Economic Investment, therefore remedial actions must be taken to improve livelihood for the poor. 
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COMPONENT B: ROAD TRANSPORT 


This component includes: roads; transport; and waste water (storm water drainage). 


3.7 ROADS AND STORM WATER 


INTRODUCTION TO ROADS AND STORM WATER 

GTLM comprises of 26 wards with 1 06 rural villages. Streets within these villages are in a bad conditions and 
been prioritised as most needed in most wards. GTLM is allocating about 60% of its MIG funding to address 
the matter. 

GTLM has been implementing the grading programme which have been declared unfavourable and 
ineffective. As a result, GTLM has started a process of re-gravelling programme to rebuild the dilapidated 
and eroded roads, the programme which will start actual construction in 2013/14 FY 

T 3.7.1 




Gravel Road Infrastructure 

Kilometers 


Total gravel roads 

New gravel roads 
constructed 

Gravel roads upgraded 
to tar 

Gravel roads 
graded/maintained 

Year -2 

2138 

0 

0 

700 

Year -1 

2,138 

0 

0 

700 

YearO 

2,138 

0 

0 

700 

73.7.2 




Stormwater Infrastructure 

Kilometers 


Total Stormwater 

New stormwater 

Stormwater measures 

Stormwater measures 


measures 

measures 

upgraded 

maintained 

Year -2 

0 

0 

0 

0 

Year -1 

4 

4 

0 

0 

YearO 

7 

7 

0 

0 

T 3.9.2 



Cost of Construction/Maintenance 

R' 000 


Stormwater Measures 


New 

Upgraded 

Maintained 

Year -2 

0 

0 

0 

Year -1 

4,300 

0 

0 

YearO 

11,600 

0 

0 
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Tarred Road Infrastructure 

Kilometers 


Total tarred roads 

New tar roads 

Existing tar roads 
re-tarred 

Existing tar roads 
re-sheeted 

Tar roads maintained 

Year -2 

12 

12 

0 

0 

4 

Year -1 

12 

12 

0 

0 

2 

YearO 

15 

15 

6 

0 

4 

T 3.7.3 




Cost of Construction/Maintenance 


R' 000 


Gravel 

Tar 

New 

Gravel - Tar 

Maintained 

New 

Re-worked 

Maintained 

Year -2 

0 

0 

150 

21700 

0 

200 

Year -1 

0 

0 

150 

21700 

0 

200 

YearO 

0 

0 

200 

24500 

100000 

350 

T3.7.4 


GRAPH 


T 3.7.5 
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Financial Performance Year 0: Road Services 

R'000 

Details 

Year-1 

YearO 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

1700 

1800 

0 

1800 

0% 

Expenditure: 






Employees 

485 

485 

0 

485 

0% 

Repairs and Maintenance 

1700 

1800 

0 

1800 

0% 

Other 

0 

0 

0 

0 

#DIV/0! 

Total Operational Expenditure 

2185 

2285 

0 

2285 

0% 

Net Operational Expenditure 

485 

485 

0 

485 

0% 

Net expenditure to be consistent with summary T 5.1 .2 in Chapter 5. Variances are calculated by dividing the 

difference between the Actual and Original Budget by the Actual. T37 8 


Name of Service: PUBLIC WORKS ROADS 0531 

Capital Expenditure Year 0: 

R' 000 

Source 

Description 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Vote 

GTLM Own Capital 






6201 

Office Equipment 

20 

20 

- 

0% 


6203 

Land & Build Infrastructure 

1,000 

500 

254 

294% 


6205 

Machinery & Equipment 

1,500 

1,500 

- 

0% 


6207 

Office Furniture 

20 

20 

- 

0% 


6209 

Vehicles 

1,500 

1,500 

- 

0% 


Total of Own Capital 

4,040 

3,540 

254 

1494% 


Total project value represents the estimated cost of the project on approval by council (including past and future 
expenditure as appropriate. 

T3.7.9 


COMMENT ON THE PERFORMANCE OF ROADS AND STORM WATEROVERALL: 

Delete Directive note once comment is completed - Explain the priority of the four largest capital projects 
and explain variances from budget for operating and capital expenditure. Confirm your year 5 targets set out 
in the IDP schedule can be attained within approved budget provision and if not then state how you intend to 
rectify the matter. Explain the priority of the four largest capital projects and explain variances from budget 
for net operating and capital expenditure. Also explain any likely variation to the total approved project value 
(arising from year 0 and/or previous year actuals, or expected future variations). Where provincial roads have 
been delegated to your municipality ensure that this is presented as an additional major issue in this section. 

T 3.7.10 
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COMPONENT C: PLANNING AND DEVELOPMENT 


This component includes: planning; and local economic development. 


INTRODUCTION TO PLANNING AND DEVELOPMENT 

The Municipal Planning division is dealing with development, monitoring, reviewing and implementation of 
Spatial Development Framework, Land Use Management Scheme, and Environmental Management 
Framework. We also deal with enforcement of National Building Regulations, the department scrutinize and 
process building plans submitted. In terms of municipal planning the following are opportunities that the 
municipality has: 

• Greater taung is situated within the N1 4 and N1 8 corridor 

• Stimulation of tourism around the taung skull, taung dam, thomeng waterfalls and etc. 

• The municipality also has a great opportunity in terms of agriculture and could attract agro-industries. 
Challenges 

• Land claim issues that are unfolding slowly are affecting the development of the area. 

• Most areas within the municipality are in dolomite areas which is restricting development and floods 
which are occurring regularly. 

• Unruly allocation of land - land is sometimes allocated in environmentally sensitive areas. 

• The municipality has a great deal of settlement sprawl in areas that cannot be developed (flood lines 

and steep slopes). 

T3.10 


3.10 PLANNING 


INTRODUCTION TO PLANNING 

The Planning unit deals with the scrutinizing of building plans, processing of land use applications and other 
built environment application such as: relaxation of building lines, second dwelling application, and 
application for sign boards. Following are the strategies which were developed in terms of planning 
process: 

STRATEGY 

ACHIEVEMENTS 

Densification of villages 

The municipality has made sure that the deliveries of 
RDP housing within villages are not done on 
Greenfields but implemented as infill so that there 
can be densification. 


Nodal Strategy 

The villages are cluster in nodal cluster in terms of: 
Primary, secondary, tertiary nodes, this is per the 
(SDF 2005) proposals 


Environmental Protection 

Incorporation of development conditions in terms of 
Land Use Management Scheme around 
environmental sensitive areas 


Regulating the illegal buildings and enforcement of 
bylaws 

Pasting posters around the municipal area letting the 
public about the importance of submission of plans 
and 


T 3.10.1 
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Applications for Land Use Development 

Detail 

Formalisation of Townships 

Rezoning 

Built Environment 

Year-1 

YearO 

Year-1 

YearO 

Year -1 

YearO 

Planning application received 




4 


64 

Determination made in year of receipt 






61 

Determination made in following year 




3 



Applications withdrawn 







Applications outstanding at year end 




4 



T 3.10.2 


Planning Policy Objectives Taken From IDP 

Service 

Objectives 

Service^ 

^indicators 

(i) 

Outline 

Service 

Targets 

(ii) 

Year-1 

YearO 

Year 1 

Year 3 

Target 

Actual 

Target 

Actual 

Target 

'Previous 

Year 

(iii) 

(iv) 

'Previous 

Year 

(v) 

'Current 

Year 

(vi) 

(vii) 

'Current 

Year 

(viii) 

'Current 

Year 

(ix) 

'Following 

Year 

(x) 

Service Objective xxx 

Determine 
planning 
application 
within a 
reasonable 
timescale 

Approval 
or rejection 
of all build 
enviroment 
application 
s within a x 
weeks 

Determinatio 
n within x 
weeeks 

Determinatio 
n within x 
weeeks 

Determinatio 
n within 12 
weeeks 

Determinatio 
n within 12 
weeeks 

Determinatio 
n within x 
weeeks 

Determinatio 
n within 11 
weeeks 

Determinatio 
n within 8 
weeeks 

Determinatio 
n within 8 
weeeks 

Reduction 
in planning 
decisions 
overturned 

X planning 
decisions 
overturned 

X planning 
decisions 
overturned 

5% planning 
decisions 
overturned 

5% planning 
decisions 
overturned 

X planning 
decisions 
overturned 

4% planning 
decisions 
overturned 

No planning 
decisions 
overturned 

No planning 
decisions 
overturned 

To regulate 
land use 
and create 
environment 
with 

opportunitie 
s for growth 

The 

application 

sare 

submitted 
on adhoc 
basis 

The approval 
process for 
land use 
application is 
three months 
as per 

ordinance 15 
of 1985 

The approval 
process for 
land use 
application is 
three months 
as per 

ordinance 15 
of 1985 

The approval 
process for 
land use 
application is 
three months 
as per 

ordinance 15 
of 1985 

The approval 
process for 
land use 
application is 
three months 
as per 

ordinance 15 
of 1985 

The approval 
process for 
land use 
application is 
three months 
as per 

ordinance 15 
of 1985 

The approval 
process for 
land use 
application is 
three months 
as per 

ordinance 15 
of 1985 

The approval 
process for 
land use 
application is 
three months 
as per 

ordinance 15 
of 1985 

The approval 
process for 
land use 
application is 
three months 
as per 

ordinance 15 
of 1985 

Regulate 
and inspect 
all building 
plans to 
ensure 
compliance 
with 

National 

Building 

Regulations 

The 

application 

sare 

submitted 
on adhoc 
basis 

The approval 
process for 
building 
plans is 4 
weeks 

The approval 
process for 
building 
plans is 4 
weeks 

The approval 
process for 
building 
plans is 4 
weeks 

The approval 
process for 
building 
plans is 4 
weeks 

The approval 
process for 
building 
plans is 4 
weeks 

The approval 
process for 
building 
plans is 4 
weeks 

The approval 
process for 
building 
plans is 4 
weeks 

The approval 
process for 
building 
plans is 4 
weeks 

To enforce 
National 
Building 
Regulations 
and Land 
Use 

Managemen 
t to protect 
municipal 
Land 
Invasion 

The 

municipalit 
y deals 
with this 
matter as 
and when 
there is 
land 
invasion 

This process 
takes about 

4 weeks 

This process 
takes about 

4 weeks 

This process 
takes about 

4 weeks 

This process 
takes about 

4 weeks 

This process 
takes about 

4 weeks 

This process 
takes about 

4 weeks 

This process 
takes about 

4 weeks 

This process 
takes about 

4 weeks 
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Planning Policy Objectives Taken From IDP 


Service 

Objectives 

Outline 

Service 

Targets 

(ii) 

Year-1 

YearO 

Year 1 

Year 3 

Target 

Actual 

Target 

Actual 

Target 

Service ^ 
^Jmficators 
(i) 

'Previous 

Year 

(iii) 

(iv) 

'Previous 

Year 

(v) 

'Current 

Year 

(vi) 

(vii) 

'Current 

Year 

(viii) 

'Current 

Year 

(ix) 

'Following 

Year 

(x) 


Service Objective xxx 


Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns ( i) and 
(ii) ) must be incoporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' 
refers to the targets that were set in the Year -1 Budget/IDP round ; *' Current Yeah refers to the targets set in the Year 0 Budget/IDP round. 

" Following Year' refers to the targets set in the Year 1 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget 
provision. MSA 2000 chapter 5 sets out the purpose and character of Intergrated Development Plans (IDPs) and chapter 6 sets out the requirements 
for the reduction of performance management arrangement by municipalities in which IDPs play a key role. 


Employees: Planning Services 

Job Level 

Year-1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % 
of total posts) 

% 

0-3 

0 

0 

0 


0% 

4-6 

1 

1 

1 


0% 

7-9 

0 

0 

0 


0% 

10-12 

3 

3 

3 


0% 

13-15 

3 

3 

3 


0% 

16-18 





0% 

19-20 

1 

1 

1 


0% 

Total 

7 

7 

7 


0% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 
*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 
the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all 
such days lost by all posts within the same set (e.g. senior management’) then dividing that total by 250 to give the number of posts 
equivalent to the accumulated days. 

T 3.10.4 


Capital Expenditure Year 0: Planning Services 

R 1 000 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

Total Project 
Value 

Total All 

260 

326 

378 

31% 








Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council (including past 
and future expenditure as appropriate. 
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COMMENT ON THE PERFORMANCE OF PHYSICAL PLANNING OVERALL: 

In terms of table 3.10.3 the department has changed the format of the table to suit the planning unit in terms 
of reporting correctly. The planning unit was unable to deliver the entire planned projects as per the SDBIP 
due to the lack of personel with the Department. The department has spatial plans that are dated 2005 which 
are not reliable anymore and they will be reviewed in the next financial year. Certain duties need to be done 
to enhance the performance of the Department; better understanding and knowledge of land ownership 
within the Greater Taung Municipality. This is why a Land Audit will be done to enhance performance of 
physical planning. 

Then there is a challenge of Land Claims that is hindering physical planning performance - not all land 
claims are registered and boundaries are not well defined; this causes a lot of clashes with the Municipality 
and the Tribal Authorities. Tribal Authorities have the tendency of allocating land in non-developable areas or 
areas that are not well serviced. Sometimes even claiming land that is not tribal (leading to illegal invasion). 
This becomes a great ordeal as there needs to be development in an area to stimulate growth and 
sustainability. On this regard, a Traditional Leaders Training Workshop was arranged to capacitate 
Traditional Leaders on land and its opportunities and challenges when used effectively. The workshop was 
not successful due to non-response from the Tribal Authority officials. The municipality has initiated the 
workshop again for the next financial year. 


T 3.10.7 
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3.11 LOCAL ECONOMIC DEVELOPMENT 


This section includes tourism and market places. 


INTRODUCTION TO ECONOMIC DEVLOPMENT 

As an enabler of local economic development Greater Taung Local Municipality needs to stimulate economic 
growth and job creation from that which it controls. In this sense infrastructure is especially important as 
economic growth needs to be leveraged off infrastructure development. As a means to unlock growth in the 
economy the factors that inhibit growth were reviewed, and strategies embarked upon to stimulate growth. 
On the same breath the municipality has attracted a multimillion rand infrastructure development such the 
construction of the Taung Mall and New Taxi Rank Development through private investment and 
Neighbourhood Development Programme initiatives. 

All of these interventions, as a collective seek to stimulate the economy of the Greater Taung. 

T 3.11.1 


COMMENT ON LOCAL JOB OPPORTUNITIES: 

GTLM need to give valuable support to the local SMMEs, especially the existing businesses, because they 
will create collectively the most jobs in the economy. With the increasing number of the street traders, it is 
critical that we manage this sector efficiently through our monitoring and business support programmes. In 
the medium to long term it is critical that we complete the integrated sustainable development plans so that 
we can budget adequately to support the various economic opportunity nodal developments. 

T 3.1 1.4 


Jobs Created during Year 0 by LED Initiatives (Excluding EPI 

I/VP projects) 

Total Jobs created / Top 3 
initiatives 

Jobs created 

No. 

Jobs 

lost/displaced by 
other initiatives 

No. 

Net total jobs 
created in year 

No. 

Method of validating jobs 
created/lost 

Total (all initiatives) 





Year -2 

0 




Year-1 

0 




YearO 

60 


60 

EPWP daily registre 


Initiative A (Year 0) 





Initiative B (Year 0) 





Initiative C (Year 0) 
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COMMENT ON LOCAL ECONOMIC DEVELOPMENT PERFORMANCE OVERALL: 

Comments on the LED Performance overall 

The strength of the Greater Taung local economy is mainly concentrated in the Services, Agriculture, and 
Trade and Transport sectors. From a development perspective the Transport and Services sectors are 
regarded as demand driven. This means that growth in this sectors are a reaction to growth in the other 
sectors (i.e. demand driven) of the economy and will thus expand if the other sectors in the economy grows 
According to the LED strategy, the sectoral data revealed a competitive advantage in the Mining sector 
during 2004. Since then the Pering mine has closed down. Other operational mining activities in the area are 
marble, gravel and diamonds. According to the Council for Geosciences (2006) a variety of mineral deposits 
can be found in the Municipality. Mining in Greater Taung is thus currently classified as small- scale but 
developing. The local Mining sector revealed good potential for expansion and the creation of more 
employment opportunities for local people. 

The Trade and Agricultural sectors are also regarded as key sectors for development intervention. 

These sectors indicated strong development potential and are currently the main provider of formal 
employment opportunities in Greater Taung (excl. government services). It is however of concern that these 
sectors experienced slow or even negative production growth rates since 2000. 

The potential analysis furthermore revealed the importance of the Tourism sector. This sector is currently 
regarded as a very small with very little development taking place (apart from a few guest houses). The area 
does however have growth potential in this sector especially around the Taung Dam and the Skull Fossil 
site. The importance of growth in the Tourism sector is not only limited to employment creation but also 
regarded as a central player in the marketing of Greater Taung as an attractive investment environment. 
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COMPONENT D: COMMUNITY & SOCIAL SERVICES 


This component includes: libraries; community halls and cemeteries. 


INTRODUCTION TO COMMUNITY & SOCIAL SERVICES 


T3.12.0 


3.12 LIBRARIES; COMMUNITY FACILITIES 


INTRODUCTION TO LIBRARIES; COMMUNITY FACILITIES 

Public libraries in Greater Taung local municipality are an important and valued community resource, 
providing lending and reference facilities, access to ICT and information services, as well as a range of 
specialist functions (such as learning facilities and meeting rooms). During 2011/2012 library services across 
the municipality received 17 thousand visits and loaned eleven thousand books and other items. Almost 30 
percent of scholars registered as library users and are active borrowers from libraries, while almost three- 
quarters of adults registered as library users say that they visit a library at least once per month. 

There are four libraries in operation and one still under construction. Libraries as trusted local resource, have 
the potential to contribute to local and national priorities for social inclusion, education, e-government, 
regeneration and culture, therefore, there is a need for more staff members to fully serve communities. The 
library service statistics for the year 2012/2013 had declined due to shortage of staff and other necessary 
resources. 

T3. 12. 1 


SERVICE STATISTICS FOR LIBRARIES; COMMUNITY FACILITIES 

T 3.12.2 

MEASURES 

2011/2012 

2012/2013 

Membership 

1192 

1325 

Circulation 

11 875 

6 567 

No. of Internet users 

4033 

6066 

Library Awareness programmes offered 

16 

7 

No, of Attendees 

1561 

207 

In-Library use of material 

20 465 

8 490 

Special requests 

14 

0 

Visitors 

19316 

12 316 
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LIBRARIES, COMMUNITY FACILITIES OBJECTIVE FROM IDP 

Service objective 

Service 

Indicator 

(i) 

Outline Service 

Target 

YEAR -1 

YEARO 

Year 1 

Year 2 

Target 

Actual 

Target 

Actual 

Target 

Previous year 
(iii) 

(iv) 

Previous 

Year 

(v) 

Current 

Year 

(Vi) 

(vii) 

Current 

year 

(viii) 

'Current 

Year 

(ix) 

Following 

Year 

(x) 

Service Objective xxx 





To provide library and information 
services to the communities 

• House-bound 

service 

• Mobile library 
service 

• Build a new 
library 

36 visits 

48 visits 

0 

12 visits 

12 visits 

0 

36 visits 






To inculcate a culture of reading, life- 
long learning and access to 
educational, informational resources, 
services and programmes 

• Have 

programmes that 
promote 

childhood reading 

• Provide valuable 

information to the 
community. 









To provide internet access and email 
facilities to the communities 










To establish literacy, reading and 
learning centres in far remote areas 










To commemorate national and 
international days 

Celebrate theme- 
based programmes 









To use libraries to promote social 
cohesion 










Note: this statement should include no more than the top four priority service objective. The indicators and targets specified above (columns (i) and (ii) must be 
incorporated in the indicator set for each municipality to which they apply. These are universal municipality indicator, 'previous year refers to the target that were set 
in the year -1 Budget/ IDP round; 'Current Year' refer to the target set in the year 0 budget /IDP round. 'Following Year refers to the targets set to the in the Year 1 
Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA2000 chapter 5 sets out the purpose and character of 
integrated Development Plan (IDPs) and chapter 6 set out the requirement for the reduction of performance management arrangement by municipalities in which 
IDPs play a key role 
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Employee: LIBRARIES 

Job 

level 

Year -1 

YearO 

Employees 

No 

Posts 

No 

Employees 

No 

Vacancies 

(fulltime 

Equivalents) 

No 

Vacancies (as a % 
of 

total posts 

0-3 






4-6 

3 

7 

3 

4 


7-9 






10 - 12 

3 

3 

3 

3 


13 - 15 






16 - 18 






19-20 







Financial performance Year 0: LIBRARIES 

R’000 

Details 

Year -1 

YearO 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
to Budget 

Total Operational Revenue 

120 





Expenditure 






Employees 

125 





Repair and Maintenance 

25 





Others 

45 





Total Operational Expenditure 

195 





Net Operational Expenditure 

75 





Net expenditure to be consistent with summary T 5.1 .2 in Chapter 5. Variances are calculated by dividing the 

difference between the actual and original Budget by the Actual 




3.12.5 


Name of Service: LIBRARY SERVICES 0403 

Capital Expenditure Year 0: 

R' 000 

Source 

Description 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Vote 

GTLM Own Capital 






6201 

Office Equipment 

20 


- 

0% 


6203 

Land & Build Infrastructure 

200 


289 

-31% 


6205 

Machinery & Equipment 

- 


- 

0% 


6207 

Office Furniture 

20 


- 

0% 


6209 

Vehicles 

- 


- 

0% 


Total of Own Capital 

240 

- 

289 

-17% 


Total project value represents the estimated cost of the project on approval by council (including past and future 
expenditure as appropriate. 
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Name of Service: CIVIC BUILDINGS 0409 

Capital Expenditure Year 0: 

R' 000 

Source 

Description 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Vote 

GTLM Own Capital 






6201 

Office Equipment 

- 


- 

0% 


6203 

Land & Build Infrastructure 

3,000 

1,820 

780 

284% 


6205 

Machinery & Equipment 

- 


- 

0% 


6207 

Office Furniture 

- 


- 

0% 


6209 

Vehicles 

- 


- 

0% 


Total of Own Capital 

3,000 

1,820 

780 

284% 


Total project value represents the estimated cost of the project on approval by council (including past and future 
expenditure as appropriate. 

T 3.12.6.1 


COMMENT ON THE PERFORMANCE OF LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; 
COMMUNITY FACILITIES; OTHER (THEATRES, ZOOS, ETC) OVERALL: 

Delete Directive note once comment is completed - Explain the priority of the four largest capital projects 
and explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets 
set out in the IDP schedule can be attained within approved budget provision and if not then state how you 
intend to rectify the matter. Explain the priority of the four largest capital projects and explain variances from 
budget for net operating and capital expenditure. Also explain any likely variation to the total approved 
project value (arising from year 0 and/or previous year actuals, or expected future variations). 


T 3.12.7 


3.13 CEMETERIES 


INTRODUCTION TO CEMETERIES 

Delete Directive note once comment is completed - Provide brief introductory comments. Set out your 
top 3 service delivery priorities and the impact you have had on them during the year. Explain the measures 
taken to improve performance and the major efficiencies achieved by your service during the year. Refer to 
support given to those communities that are living in poverty. 

T 3.13.1 


SERVICE STATISTICS FOR CEMETERIES 


T 3.13.2 
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Cemetories and Crematoriums Policy Objectives Taken from IDP 

Service objective 

Service 

Indicator 

(ii) 

Outline Service 
Target 

(ii) 

YEARO 

YEAR 1 

Year 2 

Year3 

Target 

Actual 

Target 

Actual 

Target 

'Previous 

Year 

(iii) 

(iv) 

Previous 

year 

(V) 

Current 

year 

(vi) 

(vii) 

'current 

Year 

(ix) 

'following 

Year 

(x) 

Service Objective xxx 




To provide protection and control at 
the cemeteries 

Palisade Fencing 

3 

3 






Fence Fencing at 
the villages 

All wards 

On gong 






Horticultural maintenance of 
cemeteries is done on an ongoing 
basis according to a Cemetery 
maintenance Plan and programme. 

Application of 
Herbicides 

3 

3 






Mechanical control 
of weed at village 
cemeteries 

All cemeteries 
around Taung 
(voluntarily by 
local 

community 

Ongoing 






Note: this statement should include no more than the top four priority service objective. The indicators and targets specified above (columns (i) and (ii) must be 
incorporated in the indicator set for each municipality to which they apply. These are universal municipality indicator, 'previous year refers to the target that were set 
in the year -1 Budget/ IDP round; 'Current Year' refer to the target set in the year 0 budget /IDP round. 'Following Year refers to the targets set to the in the Year 1 
Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA2000 chapter 5 sets out the purpose and character of 
integrated Development Plan (IDPs) and chapter 6 set out the requirement for the reduction of performance management arrangement by municipalities in which 

IDPs play a key role 


Employee: Cemeteries and Crematoriums 

Job level 

Year -1 

YearO 

Employees 

No 

Posts 

No 

Employees 

No 

Vacancies (fulltime 
Equivalents) 

No 

Vacancies (as a % of 
total posts 

0-3 

General worker 

10 

10 

5 


4-6 






7-9 






10-12 






13-15 






16-18 






19-20 






Total should equate to those include in the Chapter 4 total employee schedule. Employees and Posts number are as at 30 June. *pcst must ba 

Established and funded in the approved budget or adjustment budget. Full-time Equivalent are calculated by taking the total number of working days lost 
(Excluding weekend and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. senior 
management 1 ) then dividing that total 250 to give the number of post Equivalent to the accumulated days) 


Financial performance Year 0: Cemeteries and Crematoriums 

R'OOO 

Details 

Year-1 

Year 0 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 


7863 986 

7863 986 

7842 175 


Expenditure 






Employees 


3470 963 

3470 863 

2443 581 


Repair and Maintenance 


456 800 

456 800 

219 060 


Others 


590 360 

590 360 

410 564 


Total Operational Expenditure 






Net Operational Expenditure 






Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the difference between the actual and original Budget 
by the Actual 
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COMMENT ON THE PERFORMANCE OF CEMETERIES: 

Delete Directive note once comment is completed - Explain the priority of the four largest capital projects 
and explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets 
set out in the IDP schedule can be attained within approved budget provision and if not then state how you 
intend to rectify the matter. Explain the priority of the four largest capital projects and explain variances from 
budget for net operating and capital expenditure. Also explain any likely variation to the total approved 
project value (arising from year 0 and/or previous year actuals, or expected future variations). 

T 3.13.7 


Disaster Management, Animal Licencing and Control, Control of Public Nuisances, Etc Policy objectives Taken from IDP 

Service objective 

Service 

Indicator 

(ii) 

Outline Service 
Target 

(ii) 

YEARO 

YEAR 1 

Year 2 

Year3 

Target 

Actual 

Target 

Actual 

Target 

’Previous 

Year 

(iii) 

(iv) 

Previous 

year 

(V) 

Current 

year 

(vi) 

(vii) 

’current 

Year 

(ix) 

’following 

Year 

(x) 

Service Objective xxx 




To limit the number of fire deaths 
resulting from accidental fires in 
residential buildings 

Educating key target 
groups such as 
health care workers, 
learners at school 
and vulnerable 
members of the 
community in fire 
safety and disaster 
management 

2000 

500 






Provide formal fire 
training persons from 
the industrial and 
commercial 
community 

Skills enhancement 
and maintenance of 
Fire fighting staff 








Prevent or reduce losses that occur 
due to natural or man-made 
disaster through preparedness, 
mitigation, response and recovery 









Delivery of Operational Fire and 
Rescue Services in the entire GTLM 

area. 

Firefighter machine. 

10 

8 






Note: this statement should include no more than the top four priority service objective. The indicators and targets specified above (columns (i) and (ii) must be 
incorporated in the indicator set for each municipality to which they apply. These are universal municipality indicator, 'previous year refers to the target that were set 
in the year -1 Budget/ IDP round; 'Current Year' refer to the target set in the year 0 budget /IDP round. ’Following Year refers to the targets set to the in the Year 1 
Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA2000 chapter 5 sets out the purpose and character of 
integrated Development Plan (IDPs) and chapter 6 set out the requirement for the reduction of performance management arrangement by municipalities in which 

IDPs play a key role 
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Employee: Disaster Management Animal Licencing and Control, Control of Public Nuisances 

Job 

level 

Year -1 

YearO 

Employees 

No 

Posts 

No 

Employees 

No 

Vacancies 

(fulltime 

Equivalents) 

No 

Vacancies (as a % 
of 

total posts 

0-3 






4-6 






7-9 

0 

1 


1 


10 - 12 






13 - 15 






16 - 18 






19-20 






Total should equate to those include in the Chapter 4 total employee schedule. Employees and Posts 
number are as at 30 June. *post must be established and funded in the approved budget or adjustment 
budget. Full-time equivalent are calculated by taking the total number of working days lost (excluding 
weekend and public holidays) while a post remains vacant and adding together all such days lost by all posts 
within the same set (e.g. senior management’) then dividing that total 250 to give the number of post 
equivalent to the accumulated days) 


COMMENT ON THE PERFORMANCE OF DISASTER MANAGEMENT 

CHALLENGES 

Currently the municipality is facing with challenge on disaster management training, during the floods around 
Taung. The municipality has a shortage of staff in disaster management. The taung community has lack of 
experience on disaster especially during disaster period in order for them to safe their family, 

RECOMMENDATIONS 

Municipality has to conduct a workshop (training) for community in order for them to safe their family during 
disaster period. 

To develop a funding model for the disaster risk Management function of municipality 

To determine how the existing municipal budget votes can directly and indirectly provided funding for 

disaster risk management 

To ascertain to what extent local and district municipality together to enhance the availability of funds for the 
establishment and maintenance of a municipal disaster management 

Educating key target groups such as health care workers, learners at school and vulnerable members of the 
community in fire safety and disaster management 

T 3.22.7 
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COMPONENT H: SPORT AND RECREATION 


This component includes: community parks; sports fields; sports halls; stadiums; swimming pools; and camp 
sites. 


INTRODUCTION TO SPORT AND RECREATION 

Delete Directive note once comment is completed - Provide brief introductory comments. Set out your 
top 3 service delivery priorities and the impact you have had on them during the year. Explain the measures 
taken to improve performance and the major efficiencies achieved by your service during the year. Refer to 
support given to those communities that are living in poverty. 

T3.23 


3.23 SPORT AND RECREATION 


SERVICE STATISTICS FOR SPORT AND RECREATION 


T 3.23.1 


Employee: Sport and Recreation 

Job 

level 

Year -1 

YearO 

Employees 

No 

Posts 

No 

Employees 

No 

Vacancies 

(fulltime 

Equivalents) 

No 

Vacancies (as a % 
of 

total posts 

0-3 

General workers 

6 

6 

10 


4-6 






7-9 

Horticulturist 

1 

1 



10 - 12 






13 - 15 






16 - 18 






19-20 






Total should equate to those include in the Chapter 4 total employee schedule. Employees and Posts 
number are as at 30 June, ‘post must be established and funded in the approved budget or adjustment 
budget. Full-time equivalent are calculated by taking the total number of working days lost (excluding 
weekend and public holidays) while a post remains vacant and adding together all such days lost by all posts 
within the same set (e.g. senior management’) then dividing that total 250 to give the number of post 
equivalent to the accumulated days) 
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Financial performance Year 0: Sport and Recreation 

R’000 

Details 

Year -1 

YearO 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
to Budget 

Total Operational Revenue 


800 000 


26 

8493 


Expenditure 






Employees 






Repair and Maintenance 






Others 






Total Operational Expenditure 






Net Operational Expenditure 






Net expenditure to be consistent with summary T 5.1 .2 in Chapter 5. Variances are calculated by dividing the 
difference between the actual and original Budget by the Actual 


SPORT AND RECREATION POLICY OBJECTIVE FROM IDP 

Service objective 

Service 

Indicator 

(ii) 

Outline Service Target 

(ii) 

YEARO 

YEAR 1 

Year 2 

Year3 

Target 

Actual 

Target 

Actual 

Target 

‘Previous 

Year 

(Hi) 

(iv) 

Previous 

year 

(V) 

Current 

year 

(Vi) 

(vii) 

‘current 

Year 

(ix) 

‘following 

Year 

M 

Service Objective xxx 




Maintenance of Sport Grounds x5 

Herbicides 

5 

2 






Scarification 

5 

3 






Hollow tine 

5 

1 






Topdressing 

5 

5 






Fertilizing 

5 

5 






Mowing 

Winter (when 
required) 
Summer 
(every 

second week 








Repair and maintenance of 
irrigation system 

When 

required 







Maintenance of existing park 
(extension 6) 

Weeds control 

2 

1 






Scarification 

1 

1 






Hallow tine 

1 

1 






Topdressing 

1 

1 






Fertilizing 

4 

4 






Mowing 

Winter (when 
required) 
Summer 
(every 

second week 







Repair of irrigation system 

When 

required 















Development of Pudimoe Park 

Site clearance 








Construction 








• Concrete tables 

12 

12 






• Concrete 
chairs 

24 

24 






• Braai stand 

6 

6 
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• Wind break wall 

4 

4 






• 

• Gazebo 

1 

1 






• Pathways 

All 

All 






• 


















Note: this statement should include no more than the top four priority service objective. The indicators and targets specified above (columns (i) and (ii) must be 
incorporated in the indicator set for each municipality to which they apply. These are universal municipality indicator, 'previous year refers to the target that were set 
in the year -1 Budget/ IDP round; 'Current Year’ refer to the target set in the year 0 budget / IDP round. 'Following Year refers to the targets set to the in the Year 1 
Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA2000 chapter 5 sets out the purpose and character of 
integrated Development Plan (IDPs) and chapter 6 set out the requirement for the reduction of performance management arrangement by municipalities in which 
IDPs play a key roie 


Name of Service: Parks & Recreation :6201 

Capital Expenditure Year 0: 

R 1 000 

Source 

Description 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total 

Project 

Value 

Vote 

GTLM Own Capital 






6201 

Office Equipment 

20 

20 


0% 


6203 

Land & Build Infrastructure 

120 

120 

497 

-76% 


6205 

Machinery & Equipment 

200 

200 


0% 


6207 

Office Furniture 

20 

20 


0% 


6209 

Vehicles 




0% 


Total of Own Capital 

360 

360 

497 

-28% 


Total project value represents the estimated cost of the project on approval by council (including past and future 
expenditure as appropriate. 

T 3.23.5 


COMMENT ON THE PERFORMANCE OF SPORT AND RECREATION OVERALL: 

Parks and Recreation Division are dedicated to enhancing the quality of life of Greater Taung residence by 
providing recreational and leisure time opportunities. The division is also responsible for the planning, 
development and maintenance of the municipal parks, landscape maintenance and other public properties 
owned by the municipality. 

Our Park division preserves and maintains the municipal investment in the community park, sport facilities 
and amenities. A key element in the Parks and amenities Division is periodic and preventive maintenance of 
these assets. The workforce is assigned regularly scheduled maintenance activities, in addition to managing 
the inevitable unforeseen or emergency repair. 

These assignments ensure that all parks, sport field and amenities are inspected, maintained, repaired and 
in operable condition for the community to utilized. The parks and recreation Division is furthermore 
accountable for the design and construction of the parks and the restoration and renovation of some of the 
municipal mature parks and amenities. Additional, the division works with PMU, Spatial Planning and 
Development staff on forecasting, comprehensive planning and for implementation of large scale projects. 

A. The Division is divided into six phase 

1. Nursery 

2. Recreational facilities (Sport/close Grounds 

3. Municipal Gardens 

4. Parks 

5. Landscape and horticulture learner-ship. 

6. New landscape and Garden design at 4 Thusong Services Center 

T 3.23.6 
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COMPONENT I: CORPORATE POLICY OFFICES AND OTHER SERVICES 


This component includes: corporate policy offices, financial services, human resource services, ICT services, 
property services. 


INTRODUCTION TO CORPORATE POLICY OFFICES, Etc 
Delete Directive note once comment is completed - Provide brief introductory comments. 


T 3.24 


3.24 EXECUTIVE AND COUNCIL 

This component includes: Executive office (mayor; councilors; and municipal manager). 


INTRODUCTION TO EXECUTIVE AND COUNCIL 


Delete Directive note once comment is completed - Provide brief introductory comments. Set out your 
top 3 service delivery priorities and the impact you have had on them during the year. Explain the measures 
taken to improve performance and the major efficiencies achieved by your service during the year. 

T 3.24.1 


SERVICE STATISTICS FOR THE EXECUTIVE AND COUNCIL 


T 3.24.2 


Financial Performance Year 0: The Executive and Council 

R'000 

Details 

Year-1 

YearO 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

5534534 

34525000 

34525000 

24881010 

-39% 

Expenditure: 






Employees 

450143 

3377612 

3377612 

3290129 

-3% 

Repairs and Maintenance 

408 

1200000 

1200000 

516452 

-132% 

Other 

197707 

2400200 

2400200 

2398384 

0% 

Total Operational Expenditure 

647850 

6977812 

6977812 

6204965 

-12% 

Net Operational Expenditure 

4886684 

27547188 

27547188 

18676045 

-48% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the 
difference between the Actual and Original Budget by the Actual. 

T 3.24.5 
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Name of Service: Executive Council: 0101 

Capital Expenditure Year 0: 

R' 000 

Source 

Description 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 
Value 

Vote 

GTLM Own Capital 






6201 

Office Equipment 

490 

490 

243 

102% 


6203 

Land & Build Infrastructure 

- 

- 

- 

0% 


6205 

Machinery & Equipment 

- 

- 


0% 


6207 

Office Furniture 

60 

60 

13 

345% 


6209 

Vehicles 




0% 


Total of Own Capital 

550 

550 

256 

115% 



Total project value represents the estimated cost of the project on approval by council (including past and future 
expenditure as appropriate. 


Name of Service: Municipal Manager: 0001 

Capital Expenditure Year 0: 

R' 000 

Source 

Description 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 
Value 

Vote 

GTLM Own Capital 






6201 

Office Equipment 




0% 


6203 

Land & Build Infrastructure 

20 

20 

10 

99% 


6205 

Machinery & Equipment 




0% 


6207 

Office Furniture 

100 

100 

39 

159% 


6209 

Vehicles 

- 

- 

- 

0% 


Total of Own Capital 

120 

120 

49 

147% 









Total project value represents the estimated cost of the project on approval by council (including past and future 
expenditure as appropriate. 

3.24.6.1 


COMMENT ON THE PERFORMANCE OF THE EXECUTIVE AND COUNCIL: 

Delete Directive note once comment is completed - Explain the priority of the four largest capital projects 
and explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets 
set out in the IDP schedule can be attained within approved budget provision and if not then state how you 
intend to rectify the matter. Explain the priority of the four largest capital projects and explain variances from 
budget for net operating and capital expenditure. Also explain any likely variation to the total approved 
project value (arising from year 0 and/or previous year actuals, or expected future variations). 

T 3.24.7 
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3.25 FINANCIAL SERVICES 


INTRODUCTION FINANCIAL SERVICES 

Delete Directive note once comment is complete - Provide brief introductory comments. Set out priorities 
and the impact you have had on them during the year. Explain the measures taken to improve performance 
and the major efficiencies achieved by financial service during the year. 

T 3.25.1 



Revenue Collection Performance by Vote 









R' 000 

Vote Description 

Year-1 

Current: Year 0 

Year 0 Variance 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

WATER - 0560 

306 

397 

397 

417 

5% 

5% 

ELECTRICITY - 0550 

2,487 

2,996 

2,996 

2,067 

-45% 

-45% 

RATES - 0201 

4,397 

6,932 

6,932 

6,221 

-11% 

-11% 

SANITATION - 0570 

982 

1,427 

1,427 

1,408 

-1% 

-1% 

REFUSE - 0480 

1,527 

1,845 

1,845 

2,164 

15% 

15% 

Total Revenue by Vote 

9,699 

13,596 

13,596 

12,277 

-0.38 

-0.38 

Variances are calculated by dividing the difference between actual and original/adjustments budget by the 
actual. This table is aligned to MBRR table A3 

3.25.2 


Concerning T 3.25.2 

Delete Directive note once table is completed - The proportion of account value billed is calculated by 
taking the total value of the year’s revenues collected against the bills raised in the year by the year’s billed 
revenues. 

T 3.25.2.1 
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Employees: Financial Services 

Job Level 

Year -1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % 
of total posts) 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

3 

3 

0 

0% 

7-9 

18 

19 

18 

1 

5% 

10-12 

6 

6 

6 


0% 

13-15 

1 

1 

1 


0% 

16-18 

4 

4 

4 


0% 

19-20 

1 

1 

1 


0% 

Total 

34 

35 

34 

1 

3% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 

*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 

the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all 

such days lost by all posts within the same set (e.g. ‘senior management) then dividing that total by 250 to give the number of posts 

equivalent to the accumulated days. 





T 3.25.4 


Financial Performance Year 0: Financial Services 

R'000 

Details 

Year -1 

YearO 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

5534534 

675800 

675801 

293915 

#VALUE! 

Expenditure: 






Employees 

450143 

8234707 

8234707 

7375108 

-2702% 

Repairs and Maintenance 

408 

191000 

191001 

13502 

97% 

Other 

264897 

2535642 

2535642 

5910587 

57% 

Total Operational Expenditure 

6249982 

10961349 

10961350 

13593112 

19% 

Net Operational Expenditure 

-715448 

10285549 

10285549 

-13299197 

177% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the 

difference between the Actual and Original Budget by the Actual. T 3 25 5 
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Name of Service: Financial Service:0201 

Capital Expenditure Year 0: 

R' 000 

Source 

Description 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Vote 

GTLM Own Capital 






6201 

Office Equipment 

490 

300 


0% 


6203 

Land & Build Infrastructure 

- 

- 

- 

0% 


6205 

Machinery & Equipment 

60 

60 


0% 


6207 

Office Furniture 




0% 


6209 

Vehicles 




0% 


Total of Own Capital 

550 

360 

- 

0% 


Total project value represents the estimated cost of the project on approval by council (including past and future 
expenditure as appropriate. 

T 3.25.6 


COMMENT ON THE PERFORMANCE OF FINANCIAL SERVICES OVERALL: 

Delete Directive note once comment is completed - Explain the priority of the four largest capital projects 
and explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets 
set out in the IDP schedule can be attained within approved budget provision and if not then state how you 
intend to rectify the matter. Explain the priority of the four largest capital projects and explain variances from 
budget for net operating and capital expenditure. Also explain any likely variation to the total approved 
project value (arising from year 0 and/or previous year actuals, or expected future variations). 

T 3.25.7 
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3.26 HUMAN RESOURCE SERVICES 


INTRODUCTION TO HUMAN RESOURCE SERVICES 
The main priorities in Human resources services were the following: 

• To provide Training to190 officials by 30 June 2013 as per WSP 

• Submit EEP report to DoL by 1 5 January 201 3 

• Development and submission of WSP to LGSETA by 30/06/2013 

• Awarding of 20 higher educational study bursaries to unemployed youth 

• To provide Training for 35 Councillors by 30 June 2013 as per WSP 

• Recruit and fill in vacancies on an ad hoc basis with EE targets as priority- 

• Recruit people with disability 

• To approve Organizational structure as part of IDP by end of May 2013 

• Ensuring a functional OHS programme 

To ensure that these major priorities were achieved deadlines were set to achieve priorities, and weekly 
follow ups were done to ensure they were achieved. 

After implementing all measure to achieve the targets as set out some major achievements was the 
following: 

• Human resources received a clean audit report for the Audit general for Human resource matters 

• More than the planned amount of 190 officials was trained 

• 42 Councillors were trained 

• 30 educational bursaries were awarded to unemployed youth 

• The Municipality's Workplace skills plan for 2012/2013 were rated the best of all North West province and 
equalling well nationally by the LGSETA 

• The Health and safety committee of the Municipality was rated as the most functional of all Municipalities 
in the North West province by SALGA 

• 2.2% of the staff component is currently disabled 

• The HR manager was elected as the deputy chairperson of the SALGA North West HR practitioner’s 
forum 

• Greater Taung was only one of 5 Municipalities in the North West who submitted the Employment Equity 
plan to Department of Labour and who have a functional EE plan in place 

• The Employment equity equality changed a lot with the equality balancing out more as can be seen 
underneath, thus adhering to Employment equity legislation’s. 
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Current employment status 

Male- % and 
number 

Female-% 

and 

number 

Discrepancy from 
target of 51% 
female 

Senior Management 

80% (4) 

20% (1) 

31% 

Professionally Qualified and Experienced Specialists and 
Mid-management 

50% (12) 

50% (12) 

1% 

Skilled Technical and Academically Qualified Workers, 
Junior Management, Supervisors, Foremen and 
Superintendents 

52% (13) 

48% (12) 

3% 

Semi-skilled and Discretionary Decision Making 

51% (36) 

49% (35) 

2% 

Unskilled and Define Decision Making 

76% (105) 

24% (33) 

27.% 

T 3.26.1 


SERVICE STATISTICS FOR HUMAN RESOURCE SERVICES 


T 3.26.2 


Human Resource Services Policy Objectives Taken From IDP 

Service 

Objectives 

SgrWcS" 

^^ihSicators 

(i) 

Outline 

Service 

Targets 

(ii) 

Year-1 

YearO 

Yearl 

Year 3 

Target 

Actual 

Target 

Actual 

Target 

'Previous 

Year 

(iii) 

(iv) 

'Previous 

Year 

(v) 

'Current 

Year 

(Vi) 

MD 

'Current 

Year 

(viii) 

'Current 

Year 

(ix) 

'Following 

Year 

(x) 

Service Objective xxx 

To provide 
quality training 
to all 

employees 

and 

Councillors 

To provide and 
deliver training 
as per the 
approved Work 
place skills plan 

Implement 

approved 

WSP 

Implement 

approved 

WSP 

Implement 

approved 

WSP 

Implement 

approved 

WSP 

Implement 

approved 

WSP 

Implement 

approved 

WSP 

Implement 

approved 

WSP 

Implement 

approved 

WSP 

Recruitment 

and 

appointment 
of skilled and 
qualified staff 
in line with EE 
targets 

Recruit and fill 
in vacancies on 
an ad hoc basis 
with EE targets 
as priority 

Appoint in 
line with EE 
targets 

Appoint in 
line with EE 
targets 

Appoint in 
line with EE 
targets 

Appoint in 
line with EE 
targets 

Appoint in 
line with EE 
targets 

Appoint in 
line with EE 
targets 

Appoint in 
line with EE 
targets 

Appoint in 
line with EE 
targets 

To have an 
approved 
Organisational 
structure 
aligned with 
the IDP 

Align and 
approve the 
Organogram 
with the IDP 
every year 

Approved 
and aligned 
Organogram 

Approved 
and aligned 
Organogram 

Approved 
and aligned 
Organogram 

Approved 
and aligned 
Organogram 

Approved 
and aligned 
Organogram 

Approved 
and aligned 
Organogram 

Approved 
and aligned 
Organogram 

Approved 
and aligned 
Organogram 

Ensuring a 
functional 
OHSAS 
programme 

To ensure the 
OHSAS 
programme is 
functional which 
will create a 
healthy work 
environment for 
all employees 

To hold 
monthly 
meetings 
and submit 
risks 

Monthly 
meetings 
held and 
risks 
reported 

To hold 
monthly 
meetings 
and submit 
risks 

To hold 
monthly 
meetings 
and submit 
risks 

Monthly 
meetings 
held and 
risks 
reported 

To hold 
monthly 
meetings 
and submit 
risks 

To hold 
monthly 
meetings 
and submit 
risks 

To hold 
monthly 
meetings 
and submit 
risks 

Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and 
(ii)) must be incoporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. ' 'Previous Year' 
refers to the targets that were set in the Year -1 Budget/I DP round; *' Current Yeah refers to the targets set in the Year 0 Budget/IDP round. 

*' Following Year' refers to the targets set in the Year 1 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget 

provision. MSA 2000 chapter 5 sets out the purpose and character of Intergrated Development Plans (IDPs) and chapter 6 sets out the requirements 

for the reduction of performance management arrangement by municipalities in which IDPs play a key role. T 3.26.3 


GTLM | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 93 





Employees: Human Resource Services 


Year-1 

YearO 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

10 

11 

11 

0 

0% 

4-6 

3 

3 

3 

0 

0% 

7-9 

4 

5 

5 

1 

20% 

10-12 

6 

7 

6 

1 

14% 

13-15 

3 

4 

4 

0 

0% 

16-18 

4 

4 

4 

0 

0% 

19-20 

1 

1 

1 

0 

0% 

Total 

31 

35 

34 

0 

5% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 
*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 
the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all 
such days lost by all posts within the same set (e.g. ‘ senior management’) then dividing that total by 250 to give the number of posts 
equivalent to the accumulated days. T3.26.4 


Financial Performance Year 0: Human Resource Services 

R'000 

Details 

Year-1 

YearO 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

10244626 

14024506 

14024506 

13677245 

-3% 

Expenditure: 






Employees 

463065 

7365291 

7365291 

5777794 

-27% 

Repairs and Maintenance 

2238 

636000 

636000 

92861 

-585% 

Other 

586119 

8763500 

8763500 

12231950 

28% 

Total Operational Expenditure 

1051422 

16764791 

16764791 

18102605 

7% 

Net Operational Expenditure 

-9193204 

2740285 

2740285 

4425360 

38% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the 

difference between the Actual and Original Budget by the Actual. T3265 
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Name of Service: Coperate Services: 0301 

Capital Expenditure Year 0: 

R' 000 

Source 

Description 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Vote 

GTLM Own Capital 






6201 

Office Equipment 

100 

100 


0% 


6203 

Land & Build Infrastructure 

600 

600 

14 

4302% 


6205 

Machinery & Equipment 

- 



0% 


6207 

Office Furniture 

20 

20 


0% 


6209 

Vehicles 

400 

400 


0% 


Total of Own Capital 

1,120 

1,120 

14 

8117% 


Total project value represents the estimated cost of the project on approval by council (including past and future 
expenditure as appropriate. 

T 3.26.6 


COMMENT ON THE PERFORMANCE OF HUMAN RESOURCE SERVICES OVERALL: 

Delete Directive note once comment is completed - Explain the priority of the four largest capital projects 
and explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets 
set out in the IDP schedule can be attained within approved budget provision and if not then state how you 
intend to rectify the matter. Explain the priority of the four largest capital projects and explain variances from 
budget for net operating and capital expenditure. Also explain any likely variation to the total approved 
project value (arising from year 0 and/or previous year actuals, or expected future variations). 

T 3.26.7 


GTLM | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 95 


3.27 INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 
This component includes: Information and Communication Technology (ICT) services. 


INTRODUCTION TO INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 

The ICT services in GTLM mainly to ensure that new technology is introduced to the municipality and that 
the current systems are maintained and updated. 

The rural nature of the municipality requires GTLM to explore opportunities with regard to the latest satellite 
technology to improve communications as well as utilizing the internet “cloud” to improve service delivery. 

T 3.27.1 


SERVICE STATISTICS FOR ICT SERVICES 

GTLM does have the following ICT systems in place: 

- Domain Controller for management of the Local Area Network. 

- E-mail Exchange Server for management of e-mails and internet access. 

- Sebata Financial Management System on a Windows Platform with access to the internet cloud. 

- GIS Viewer to explore demographic data. 

- - Telephone Call Baring System to manage expenditure on telephone calls. 

T 3.27.2 


Employees: ICT Services 


Job Level 

Year-1 

YearO 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

7-9 






10-12 






13-15 






16-18 






19-20 






Total 







Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 
*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking 
the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all 
such days lost by all posts within the same set (e.g. ‘ senior management’) then dividing that total by 250 to give the number of posts 
equivalent to the accumulated days. T3.27.4 


COMMENT ON THE PERFORMANCE OF ICT SERVICES OVERALL: 

The ICT Section is a corporate support service and does not manage any votes with regard to ICT 
expenditure, this function is performed by the Corporate Services Directorate. Activities are limited to user 
support and procurement of equipment and maintenance of the LAN and equipment. 

T3.27.7 


GTLM | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 96 


3.28 PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 
This component includes: property; legal; risk management and procurement services. 


INTRODUCTION TO PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 
Risk Management 

Risk assessment was conducted at the beginning of the financial period to identify and address significant 
risks that could stop the municipality from achieving its IDP objectives. Management took efforts to minimise 
the identified risks by developing and enforcing implementation of internal controls; that included an 
important component of supply chain management division. Even when the municipality was faced with 
capacity constraints of not having a risk management function or risk management committee, the 
municipality still applied risk management in such a way that is used as a tool that assisted Management to 
take the right decisions in an uncertain manner. 

SCM policy was reviewed on May 2012 with the aim to enforce compliance with regard to Risk Management 
and Procurement of Services. MFMA, SCM Regulations and Treasury Circulars are also observed to ensure 
compliance and realization of the Act and give guidance to the implementation of an Act. 

Risk Management and Procurement Services are primarily the specialties within the management function 
specifically targeted towards the elimination or reduction of financial losses resulting from the activities of a 
municipality. 

The obvious goals for initiating a risk management program at the local government level are to eliminate, 
where possible, the threat of accident and other forms of liability, and where it is not possible to eliminate the 
risk, to at the very least reduce the possibility of an accident or risk occurring. 

The most effective and efficient municipal risk program keeps its objectives in line with the procurement 
services needs, goals (service delivery to communities), and overall well-being of the community it serves. 
Municipal risk managers must pursue their goals with sensitivity to the limitations on local resources and 
monitor program costs carefully. 

Measures taken to improve performance and the major efficiencies achieved by Legal, Risk Management 
and Procurement Services are simply the implementation of all the pieces of legislation available. However, 
the benefits of a comprehensive risk management and procurement services plans for the municipality are 
numerous and can be recognized at a number of levels, from the activity level to the senior management 
level. 

These will include: 

More effectively managed and efficiently run projects, 

Better control over project budgets, 

Increased likelihood of a successful outcome, greater community support, 

Reducing the possibility of costly surprises and budget overruns, 

Increased effectiveness and efficiency, resulting in better program results, 

More openness and transparency in the decision making and management processes, and 
More effective strategic planning resulting from an increased awareness and understanding of risk 
exposure. 

T3.28. 1 
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SERVICE STATISTICS FOR PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT 

SERVICES 


T 3.28.2 


Property; Legal; Risk Management; and Procurement Services Policy Objectives Taken From IDP 

Service 

Objectives 

Outline 

Service 

Year-1 

YearO 

Year 1 

Year 3 


Targets 

Target 

Actual 

Target 

Actual 

Target 

_3ervrcelndicators 


‘Previous 

Year 


•Previous 

Year 

•Current 

Year 


•Current 

Year 

•Current 

Year 

•Following 

Year 

0) 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(ix) 

M 

Service Objective xxx 

To ensure risk 
assessment are 
done to identify 
risks that need to 
be reduced and 
eliminated 

To conduct risk 
assessment 
workshop 

risk 

assessment 

workshop 

risk 

assessment 

workshop 

conducted 

risk 

assessment 

workshop 

risk 

assessment 

workshop 

conducted 

risk 

assessment 

workshop 

conducted 

risk 

assessment 

workshop 

conducted 

risk 

assessment 

workshop 

risk 

assessment 

workshop 

Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and 
(iij) must be incoporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' 
refers to the targets that were set in the Year 0 Budget/IDP round ; *' Current Year' refers to the targets set in the Year 1 Budget/I DP round. *' Following 
Year' refers to the targets set in the Year 2 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. 

MSA 2000 chapter 5 sets out the purpose and character of Intergrated Development Plans (IDPs) and chapter 6 sets out the requirements for the 
reduction of performance management arrangement by municipalities in which IDPs play a key role. 

T 3.28.3 


COMMENT ON THE PERFORMANCE OF PROPERTY; LEGAL; RISK MANAGEMENT AND 

PROCUREMENT SERVICES OVERALL: 

Delete Directive note once comment is completed - Explain the priority of the four largest capital projects 
and explain the variations from budget for net operating and capital expenditure. Confirm your year 5 targets 
set out in the IDP schedule can be attained within approved budget provision and if not then state how you 
intend to rectify the matter. Explain the priority of the four largest capital projects and explain variances from 
budget for net operating and capital expenditure. Also explain any likely variation to the total approved 
project value (arising from year 0 and/or previous year actuals, or expected future variations). 

T 3.28.7 
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COMPONENT J: MISCELLANEOUS 


This component includes: the provision of Airports, Abattoirs, Municipal Courts and Forestry as municipal 
enterprises. 


INTRODUCTION TO MISCELLANEOUS 

Greater Taung LM does not render this service - section not relevant to GTLM 


T 3.29.0 
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COMPONENT K: ORGANISATIONAL PERFOMANCE SCORECARD 


This component includes: Annual Performance Scorecard Report for the current year. 


Plan Number: Plan Name 

N 

0 . 

Strate 

gic 

Focus 

Area 

(IDP) 

Key 

Performa 

nee 

Indicator 

Baselin 

e 

(Previo 

us 

years 

actual) 

Dema 

nd 

Backl 

°g 

Annu 

al 

Targ 

et 

(Year 

) 

5 

Year 

Targ 

et 

Means 

of 

verificati 

on 

Unit of 
Measu 

re 

Quarte 

rly 

Target 

Quarte 

rly 

actual 

Status 

(Achieved/ 

Not 

Achieved) 

Measures 
taken to 
improve 
performa 
nee 

Performa 

nee 

Monitorin 
g Quality 
Assuranc 

e 

comment 

Managem 

ent 

Response 

Internal 

Audit 

Comm 

ent 

Portfol 
io of 
Eviden 

ce 



















Note: Set out key plans as per performance scorecard e.g Plan 1: Sustain and build natural enviroment, Plan 2: Economic Development and job creation, Plan 3: 

Quality living enviroment, Plan 4: Safe, healthy and secure enviroment, Plan 5: Empowering our citizen, Plan 6: Promoting cultural diversity, Plan 1: Good 
governance, Plan 8: Financial viability and sustainability. T 3. 30 


This section forms part of the Section 46 report (also relevant to Appendix T) and are not captured in the 
table due to the large amount of information that need to be reflected. 

The table as provided above is very congested and are not practical for the reporting purposes. 

The environment was also considered in a different approach. 
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CHAPTER 4 - ORGANISATIONAL DEVELOPMENT PERFORMANCE 
(PERFORMANCE REPORT PART II) 


INTRODUCTION 

This component represents the role that HRM&D plays in deciphering, defining, developing and rewarding 

an organizational culture that is conducive to achieving business objectives. This includes: 

• Culture transformation and change management; 

• The development of individuals and teams with a systems view; 

• Review and design of organizational structures. 

• Training that related to job and personal growth equipping all employees with the necessary knowledge, 
skills and competencies to perform their work effectively, in pursuit of the vision and mission of Council as 
well as the employee's vision. 

• Enabling employees to deal effectively and pro-actively with change and to the challenges of dynamic 
work and external environment. 

• Enabling employees to acquire development orientated professionalism and the appropriate 
competencies. 

• Helping employees to address issues of diversity whilst promoting a common organization culture so as 
to or in doing support unity at the workplace. 

• Assisting employees in developing a better understanding of the needs of the communities that they are 
serving, as well as the capability to respond to these needs. 

• Creating an enabling environment for the training and development of present and future incumbents. 
Creating a pool of suitably qualified individuals to be identified and developed in terms of a succession 
planning program. 

• By providing job security to competent individuals. 

• By providing equitable access and participation in properly structured training and appraisal processes 
that will ensure that every employee’s work performance is maximized, and, that his/her potential is fully 
developed. 

T 4.0.1 
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COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 


4.1 EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


Employees 

Description 

Year -1 

YearO 

Employees 

No. 

Approved 

Posts 

No. 

Employees 

No. 

Vacancies 

No. 

Vacancies 

% 

Water 

- 




% 

Waste Water (Sanitation) 

24 

26 

26 

- 

% 

Electricity 

- 

- 



% 

Waste Management 

54 

62 

62 

- 

% 

Housing 

4 

4 

4 

- 

% 

Waste Water (Stormwater Drainage) 

- 

- 



% 

Roads 

42 

51 

51 

- 

% 

Transport 

- 

- 



% 

Planning 

- 

- 



% 

Local Economic Development 

4 

4 

3 

0 

% 

Planning (Strategic & Regulatary) 

12 

16 

16 

- 

% 

Local Economic Development 

- 

- 



% 

Community & Social Services 

7 

7 

6 

2 

% 

Environmental Protection 

- 

- 



% 

Health 

- 

- 



% 

Security and Safety 

- 

- 



% 

Sport and Recreation 

23 

23 

23 

- 

% 

Corporate Policy Offices and Other 

62 

82 

72 

10 

% 

Totals 

232 

275 

263 

12 

- 

Headings follow the order of services as set out in chapter 3. Service totals should equate to those included 
in the Chapter 3 employee schedules. Employee and Approved Posts numbers are as at 30 June , as per the 
approved organogram. 

T4.1.1 
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Vacancy Rate: Year 0 

Designations 

‘Total Approved 
Posts 

No. 

‘Vacancies 
(Total time that 
vacancies exist 
using fulltime 
equivalents) 

No. 

‘Vacancies 
(as a proportion of 
total posts in each 
category) 

% 

Municipal Manager 

1 

1 

100.00 

CFO 

1 

1 

100.00 

Other S57 Managers (excluding Finance Posts) 

4 

0 

0.00 

Other S57 Managers (Finance posts) 

0 

0 

#DIV/0! 

Police officers 

0 

0 

#DIV/0! 

Fire fighters 

0 

0 

#DIV/0! 

Senior management: Levels 13-15 (excluding Finance 
Posts) 

24 

4 

16.67 

Senior management: Levels 13-15 (Finance posts) 

5 

0 

0.00 

Highly skilled supervision: levels 9-12 (excluding Finance 
posts) 

23 

3 

13.04 

Highly skilled supervision: levels 9-12 (Finance posts) 

7 

1 

14.29 

Total 

65 

10 

15.38 

Note: Tor posts which are established and funded in the approved budget or adjustments budget (where 
changes in employee provision have been made). Full-time equivalents are calculated by taking the total 
number of working days lost (excluding weekends and public holidays) while a post remains vacant and 
adding together all such days lost by all posts within the same set (e.g. ‘ senior management’) then dividing 
that total by 250 to give the number of posts equivalent to the accumulated days. 


Turn-over Rate 

Details 

Total Appointments as of 
beginning of Financial Year 

Terminations during the 
Financial Year 


Turn-over Rate* 


No. 

No. 



Year -2 

60 

7 

12% 

Year -1 

14 

8 

57% 

YearO 

42 

10 

24% 

* Divide the number of employees who have left the organisation within a year, by total 
number of employees who occupied posts at the beginning of the year 


T4.1.3 
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COMMENT ON VACANCIES AND TURNOVER: 


• The post of the Chief Financial officer became vacant at the end January 2013. There is currently an 
internal incumbent acting. The main delay in filling the position as that the former CFO has launched a 
dispute and Council does not want to make an appointment without the dispute being finalized. 

• The Municipal Manager has just become vacant on the 1 8th of June 201 3. 

• The Major reason there is staff turnover is high mortality rates under staff, and the rural location of the 
Municipality plays a role when employees resign as they want to go to bigger cities and towns. 

T 4.1.4 


COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO MUNICIPAL WORKFORCE MANAGEMENT 

Note: MSA 2000 S67 requires municipalities to develop and adopt appropriate systems and procedures to 
ensure fair; efficient; effective; and transparent personnel administration in accordance with the Employment 
Equity Act 1998. 

Greater Taung was only one of 5 Municipalities in the North West who submitted the Employment Equity 
plan to Department of Labour and who have a functional EE plan in place 

The Employment equity equality changed a lot with the equality balancing out more as can be seen 
underneath, thus adhering to Employment equity legislation’s. 

Fair: 

To be fair in all processes of discipline, recruitment, grievance, training, benefits and salaries 
Effective and Efficient: 

To ensure effective personnel admin to ensure efficiency in the execution of HR functions 

Transparent: To be transparent in all processes of discipline, recruitment, grievance, training, benefits and 

salaries by applying the legislations, procedures and policies in the prescribed manner 


T 4.2.0 


Current employment status 

Male- % and 
number 

Female-% 
and number 

Discrepancy from 
target of 51% female 

Senior Management 

80% (4) 

20% (1) 

31% 

Professionally qualified and experienced specialists 
and mid-management 

50% (12) 

50% (12) 

1% 

Skilled technical and academically qualified workers, 
junior management, supervisors, foremen, and 
superintendents 

52% (13) 

48% (12) 

3% 

Semi-skilled and discretionary decision making 

51% (36) 

49% (35) 

2% 

Unskilled and defined decision making 

76% (105) 

24% (33) 

27.% 
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4.2 POLICIES 


HR Policies and Plans 



Name of Policy 

Completed 

Reviewed 

Date adopted by council or 
comment on failure to adopt 

1 

Affirmative Action 

100% 

100% 

29-May-12 

2 

Attraction and Retention 

100% 

100% 

29-May-12 

3 

Code of Conduct for employees 

100% 

100% 

29-May-12 

4 

Delegations, Authorisation & Responsibility 

100% 

100% 

29-May-12 

5 

Disciplinary Code and Procedures 

100% 

100% 

Collective agreement 

6 

Essential Services 

100% 

100% 

29-May-12 

7 

Employee Assistance / Wellness 

100% 

100% 

29-May-12 

8 

Employment Equity 

100% 

100% 

29-May-12 

9 

Exit Management 

100% 

100% 

29-May-12 

10 

Grievance Procedures 

100% 

100% 

29-May-12 

11 

HIV/Aids 

100% 

100% 

29-May-12 

12 

Human Resource and Development 

100% 

100% 

29-May-12 

13 

Information Technology 

100% 

100% 

29-May-12 

14 

Job Evaluation 

100% 

100% 

29-May-12 

15 

Leave 

100% 

100% 

29-May-12 

16 

Occupational Health and Safety 

100% 

100% 

29-May-12 

17 

Official Housing 

NA 

NA 


18 

Official Journeys 

100% 


29-May-12 

19 

Official transport to attend Funerals 

NA 

NA 


20 

Official Working Hours and Overtime 

100% 


Collective agreement 

21 

Organisational Rights 

100% 


Collective agreement 

22 

Payroll Deductions 

100% 


29-May-12 

23 

Performance Management and Development 

100% 


29-May-12 

24 

Recruitment, Selection and Appointments 

100% 


29-May-12 

25 

Remuneration Scales and Allowances 

100% 


Collective agreement 

26 

Resettlement 

NA 

NA 


27 

Sexual Harassment 

100% 


29-May-12 

28 

Skills Development 

100% 


29-May-12 

29 

Smoking 

NA 

NA 


30 

Special Skills 

NA 

NA 


31 

Work Organisation 

NA 

NA 


32 

Uniforms and Protective Clothing 

100% 


29-May-12 

33 

Other: 




Use name of local policies if different from above and at any other HR policies not listed. 

T 4.2.1 
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COMMENT ON WORKFORCE POLICY DEVELOPMENT: 


Delete Directive note once comment is completed - Comment on progress made during the year and 
plans for completing this work. 

All policies were in place and adopted by Council. 

The supply chain policy and tariff policy are reviewed annually and adopted by Council. 


T 4.2. 1.1 


4.3 INJURIES, SICKNESS AND SUSPENSIONS 


Number and Cost of Injuries on Duty 

Type of injury 

Injury Leave 
Taken 

Employees 
using injury 
leave 

Proportion 
employees 
using sick 
leave 

Average 
Injury Leave 
per employee 

Total 

Estimated 

Cost 


Days 

No. 

% 

Days 

R'000 

Required basic medical attention only 

5 

2 

40% 

2 

0 

Temporary total disablement 






Permanent disablement 






Fatal 






Total 

5 

2 

40% 

1 

0 

T 4.3.1 


Number of days and Cost of Sick Leave (excluding 

injuries on duty) 

Salary band 

Total sick 
leave 

Days 

Proportion 
of sick 
leave 
without 
medical 
certification 
% 

Employees 
using sick 
leave 

No. 

Total 

employees 
in post* 

No. 

‘Average 
sick leave 
per 

Employees 

Days 

Estimated 

cost 

R' 000 

Lower skilled (Levels 1-2) 

24 

90% 

10 

30 

0.15 

30 

Skilled (Levels 3-5) 

40 



22 

0.26 


Highly skilled production (levels 6- 
8) 

136 



58 

0.88 


Highly skilled supervision (levels 9- 
12) 

6 

95% 

2 

26 

0.04 

31 

Senior management (Levels 13-15) 

230 



11 

1.48 


MM and S57 

65 



8 

0.42 


Total 

501 

93% 

12 

155 

3.23 

61 

* - Number of employees in post at the beginning of the year 

*Average is calculated by taking sick leave in colunm 2 divided by total employees in colunm 5 T 43 2 
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1.60 

1.40 

1.20 

1.00 

0.80 

0.60 

0.40 

0.20 

0.00 


Average Number of Days Sick Leave (excluding IOD) 


1.48 





0.88 






0.15 




■ 




0.04 








0.42 




Lower skilled Skilled (Levels Highly skilled Highly skilled Senior MMandS57 
(Levels 1-2) 3-5) production supervision management 

(levels 6-8) (levels 9-12) (Levels 13-15) 


T 4.3.3 


COMMENT ON INJURY AND SICK LEAVE: 

Injuries have been reduced to a bare minimum in the Municipality and when an employee gets injured they 
are sending to a doctor paid by the Municipality. When an employee is on long instances of sick leave the 
Municipality takes that person to its own doctor to get an opinion on that person health and that information 
is kept on the file of the employee 

T 4.3.4 


Number and Period of Suspensions 

Position 

Nature of Alleged 
Misconduct 

Date of 
Suspension 

Details of Disciplinary Action taken or 
Status of Case and Reasons why not 
Finalised 

Date 

Finalised 

SENIOR ADMIN OFFICER 

Gross insubordination 

2011/06/30 

Employee dismissed 

12-Nov 

ARCHIVES CLERK 

THEFT 

2011/02/01 

Condonation not granted- case dismissed 

Jan-13 

T 4.3.5 
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Disciplinary Action Taken on Cases of Financial Misconduct 

Position 

Nature of Alleged Misconduct and Rand 
value of any loss to the municipality 

Disciplinary action taken 

Date 

Finalised 

CFO 

NOT DETERMINED YET 

FORMAL DISCIPLINARY ACTION 

2013/01/25 

T4.3.6 


COMMENT ON SUSPENSIONS AND CASES OF FINANCIAL MISCONDUCT: 

When a suspension is longer than three months it is mostly due to the disciplinary process being delayed by 
the offending employee. 

Tactics such as: 

• Being sick the whole time of the duration of the disciplinary process 

• Requesting undue postponements 

• The trade union disputing the appointment of the Municipal Manager 

• Difficulty in appointing a prosecutor and presiding officer 

Thus, the process and Collective agreements hinders the quick resolution of the disciplinary process 

T 4.3.7 


4.4 PERFORMANCE REWARDS 


COMMENT ON PERFORMANCE REWARDS: 
No performance rewards were paid out during the year under review. 


T 4.4.1 
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COMPONENT C: CAPACITATING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO WORKFORCE CAPACITY DEVELOPMENT 

Note: MSA 2000 S68 (1) requires municipalities to develop their human resource capacity to a level that 
enables them to perform their functions and exercise their powers in an economical, effective, efficient and 
accountable way. 

In terms of Government Gazette no 27801 of July 2005, Municipalities are obliged to submit the Workplace 
Skills Plan and Annual Training Reports to the LGSETA on the LGSETA template by end June of each year. 

Emphasis has been on encouraging Municipal compliance with the Skills Development legislation, we 
continue to encourage compliance but we also emphasise on quality, in 2006 LGSETA began to issue 
completeness checks to Municipalities, in 2008 a quality criterion was developed, in 2009 evaluating the 
WSP/ATR in detail started to check if the WSP/ATR submitted is of required standards, feedback emanating 
from the evaluation is also given to the Municipalities in order to ensure that the gaps identified are 
addressed in future WSP & ATR, 

Greater Taung Local Municipality's WSP & ATR has once again been noted to be the best amongst all 
North-West Municipalities with noticeable improvement from your 2011/12 submission which was also the 
best in South Africa 

The Municipality are ensuring that we are complying with the Skills Development Legislation and we will 
continue with our endeavour to have quality WSP/ATR, which will expose core IDP objectives of the 
Municipality 

T 4.5.0 
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4.5 SKILLS DEVELOPMENT AND TRAINING 


Skills Matrix 

Managem 
ent level 

Gend 

er 

Employ 
ees in 
post as 
at 30 
June 
YearO 

Number of skilled employees required and actual as at 30 June Year 0 

Learnerships 

Skills programmes 
& other short 

courses 

Other forms of 
training 

Total 

No. 

Actu 

al: 

End 

of 

Year 

-1 

Actu 

al: 

End 

of 

Year 

0 

Year 

0 

Targ 

et 

Actu 

al: 

End 

of 

Year 

-1 

Actu 

al: 

End 

of 

Year 

0 

Year 

0 

Targ 

et 

Actu 

al: 

End 

of 

Year 

-1 

Actu 

al: 

End 

of 

Year 

0 

Year 

0 

Targ 

et 

Actu 

al: 

End 

of 

Year 

-1 

Actu 

al: 

End 

of 

Year 

0 

Year 

0 

Targ 

et 

MM and 
s57 

Fema 

le 

1 

0 

1 

3 







0 

1 

3 

Male 

3 

5 

3 

3 

4 

3 

3 

4 

3 

3 

5 

9 

9 

Councillor 
s, senior 
officials 
and 

managers 

Fema 

le 

37 

30 

37 

37 

27 

37 

30 




30 

74 

67 

Male 

38 

30 

38 

38 

25 

35 

30 




30 

73 

68 

Technicia 
ns and 
associate 
profession 
als* 

Fema 

le 

3 

0 

3 

3 

0 

0 

0 




0 

3 

3 

Male 

3 

3 

3 

3 

3 

3 

3 




3 

6 

6 

Professio 

nals 

Fema 

le 

12 

8 

12 

12 

8 

7 

7 




8 

19 

19 

Male 

13 

6 

13 

13 

5 

13 

10 




6 

2 

2 

Sub total 

Fema 

le 

53 

38 

53 

55 


44 

37 




38 

97 

92 

Male 

57 

44 

57 

57 


54 

46 


3 

3 

44 

90 

85 

Total 


220 

164 

220 

224 

72 

196 

166 

4 

6 

6 

164 

374 

354 

*Registered with professional Associate Body e.g C A (S A) 

T 

4.5.1 
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Financial Competency Development: Progress Report* 

Description 

A. 

Total number 
of officials 
employed by 
municipality 
(Regulation 
14(4)(a) and 

(c)) 

B. 

Total number 
of officials 
employed by 
municipal 
entities 
(Regulation 
14(4)(a) and 
(c) 

Consolidated: 
Total of A 
and B 

Consolidated: 
Competency 
assessments 
completed for 

A and B 
(Regulation 
14(4)(b) and 
(d)) 

Consolidated: 
Total number 
of officials 
whose 
performance 
agreements 
comply with 
Regulation 16 
(Regulation 
14(4)(f)) 

Consolidated: 
Total number 
of officials 
that meet 
prescribed 
competency 
levels 

(Regulation 

14(4)(e)) 

Financial Officials 







Accounting officer 

1 

0 

1 

0 

1 

0 

Chief financial officer 

1 

0 

1 

0 

1 

0 

Senior managers 

4 

0 

4 

0 

4 

2 

Any other financial 
officials 

30 

0 

30 

0 

0 

5 

Supply Chain 

Management Officials 







Heads of supply chain 
management units 

0 

0 

0 

0 

0 

0 

Supply chain 
management senior 
managers 

1 

0 

1 

1 

0 

0 

TOTAL 

37 

0 

37 

1 

6 

7 

* This is a statutory report under the National Treasury: Local Government: MFMA Competency Regulations (June 

2007) T 4.5.2 
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Skills Development Expenditure 

R'000 

Management level 

Gender 

Employees 
as at the 
beginning 
of the 
financial 
year 

Original Budget and Actual Expenditure on skills development Year 1 

Learnerships 

Skills programmes 
& other short 

courses 

Other forms of 
training 

Total 

No. 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

MM and S57 

Female 

1 









Male 

5 

100000 

130000 





100000 

130000 

Legislators, senior 
officials and 
managers 

Female 

36 

300000 

350000 





300000 

350000 

Male 

37 

200000 

230000 





200000 

230000 

Professionals 

Female 

12 

132000 

140000 





132000 

140000 

Male 

9 

70000 

85000 





70000 

85000 

Technicians and 
associate 
professionals 

Female 

1 

17000 

17000 





17000 

17000 

Male 

6 

30000 

30000 





30000 

30000 

Clerks 

Female 

29 

120000 

150000 





120000 

150000 

Male 

10 

43000 

43000 





43000 

43000 

Service and sales 
workers 

Female 

5 

0 








Male 

0 

0 








Plant and machine 
operators and 
assemblers 

Female 

0 









Male 

27 

40000 

32500 





40000 

32500 

Elementary 

occupations 

Female 

33 



58000 

57827 

na 


58000 

57827 

Male 

102 



72000 

72000 

na 


72000 

72000 

Sub total 

Female 

117 

569000 

657000 





627000 

657000 

Male 

197 

443000 

518000 





515000 

518000 

Total 


314 

1012000 

1175000 

0 

0 

0 

0 

1130000 

1175000 

*% and *R value of municipal salaries (original budget) allocated for workplace skills plan. 

%* 

*R 

T4.5.3 
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COMMENT ON SKILLS DEVELOPMENT AND RELATED EXPENDITURE AND ON THE FINANCIAL 

COMPETENCY REGULATIONS: 

It must be noted that according to the WSP of LGSETA we don’t budget as indicated in this template. The 
Municipality has a total budget of R 650 000 for training and then R 585 000 from FMG and MSIG grants, 
thus it is difficult the sub-divide the budget and actual spending as required in the template as it is not 
aligned with the WSP & ATR template of the LGSETA. 

In total more than 70% of Councillors and employees received from training aligned with the IDP of the 
Municipality such as National Treasury minimum competency regulations, project management and technical 
training , 97 employees have qualifications higher than NQF level 5. The expenditure of training will increase 
because for the fact that many training is legislated and that high quality education is just becoming much 
more expensive. The Municipality also spend a lot of funds from MSIG, FMG grants and donor grants from 
the District Municipality. 

The Municipality’s workplace skills plan effectiveness are evaluated through seeing if it is adding value to 
services being delivered and if it is aligned with the IDP, as well as conducting skills audit to see what is the 
skills levels of employees. 

The training plans specifically focus on the underneath aspects: 

• NEEDS ORIENTATED: 

It is important to align all training and development programs with needs based on post requirements, the 
tasks to be performed, and based on the performance gaps of the incumbent. The primary objective is to 
improve skills, knowledge, attitudes and values. These are to be specific and must at all-time indicate what 
the staff member should be able to demonstrate. At all times must individual, department needs and 
Municipality objectives be aligned in order to achieve the maximum. 

• OUTCOME BASED ORIENTATED: 

Here the emphasis is on outcomes, i.e. what the employee becomes and understands. The direct aim is to 
develop analytical thinking, improved attitudes, understanding and mastering skills. The main focus therefore 
is on the results expected at the end of a learning process, called the outcomes and the processes that will 
take the employee to these ends. 

• COMPETENCY BASED ORIENTATED: 

This is based on the identification of operational training and development needs, emanating from the 
strategic plan and the objectives of the Municipality. These learning modules, with specific training and 
development objectives, can subsequently be combined to determine if the employees met the training and 
development needs, and if the employees have the competency to apply the skill effectively. 
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• CAREER PATH TRAINING AND DEVELOPMENT: 

The must be structured in such way that the need to train or develop is to fulfil time-framed objectives of the 
employee, officials and Municipality. 

• ORIENTATION TRAINING: 

Orientation training complements the induction process by exposing the new incumbent to information on 
his/her total work environment. 

PROGRESS REPORT ON THE IMPLEMENTATION OF THE NATIONAL TREASURY MINIMUM 
COMPETENCY REGULATIONS: 

Greater Taung Local Municipality applied for, and was awarded, a Special Merit Case in 2012. This provided 
the municipality with an extension until 30 June 2014, within which the requirements of the regulations must 
be met. 

A prerequisite for continued approval includes the ability of the municipality to show good progress from one 
quarter’s report to the next. The last report was submitted at the end of June 2013 with further reports now 
being submitted in line with the NT dates issued for Special Merit Case approvals. 


T 4.5.4 


COMPONENT D: MANAGING THE WORKFORCE EXPENDITURE 


INTRODUCTION TO WORKFORCE EXPENDITURE 

Delete Directive note once comment is completed - Explain the importance of managing workforce 
expenditure, the pressures to overspend and how spending is controlled (e.g. within approved establishment 
and against budget and anticipated vacancy rates arising from turnover). Also explain how municipality 
seeks to obtain value for money from work force expenditure. 

T 4.6.0 
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4.6 EMPLOYEE EXPENDITURE 


Workforce Expenditure Trends (R* 000) 

50.000 

45.000 

40.000 

35.000 

30.000 

25.000 

20.000 

15.000 

10.000 
5 000 


Source: MBRR SA22 T 4.6.1 

COMMENT ON WORKFORCE EXPENDITURE: 

Delete Directive note once comment is completed - Explain the spending pattern in the context of the 
actual and two previous years plus the budget year. Refer to implications for workforce ratio in Chapter 5. 
Comment on factors influencing workforce expenditure during the year. 

T 4.6. 1.1 



Year -3 Year -2 Year -1 Year 0 


Number Of Employees Whose Salaries Were Increased Due To Their Positions Being Upgraded 

Beneficiaries 

Gender 

Total 

Lower skilled (Levels 1-2) 

Female 


Male 


Skilled (Levels 3-5) 

Female 


Male 


Highly skilled production 
(Levels 6-8) 

Female 


Male 


Highly skilled supervision (Levels9-12) 

Female 


Male 


Senior management (Levels13-16) 

Female 


Male 

4 

MM and S 57 

Female 


Male 


Total 

4 

Those with disability are shown in brackets '(x)' in the 'Number of 

beneficiaries' column as well as in the numbers at the right hand side of the T 4.6.2 

column (as illustrated above). 
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Employees Whose Salary Levels Exceed The Grade Determined By Job Evaluation 

Occupation 

Number of 
employees 

Job evaluation 
level 

Remuneration 

level 

Reason for deviation 

NA 





T 4.6.3 


Employees appointed to posts not approved 

Department 

Level 

Date of 
appoinment 

No. 

appointed 

Reason for appointment when no 
established post exist 

None to Report 





T 4.6.4 


COMMENT ON UPGRADED POSTS AND THOSE THAT ARE AT VARIANCE WITH NORMAL PRACTICE: 
Nothing to report since this practise is not applied at the municipality. 

T 4.6.5 


DISCLOSURES OF FINANCIAL INTERESTS 
None of the Senior Officials disclosed any financial interest. 


T4.6.6 
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CHAPTER 5 - FINANCIAL PERFORMANCE 


INTRODUCTION ON FINANCIAL PERFORMANCE 

Chapter 5 contains information regarding financial performance and highlights specific accomplishments. 
The chapter comprises of three components: 

• Component A: Statement of Financial Performance 

• Component B: Spending Against Capital Budget 

• Component C: Other Financial Matters 

Delete Directive note once comment is completed - Please explain how your municipality sought to 
contain inflationary pressures during the financial year. Take the 5 most expensive consultancy 
arrangements in 2008/09 and explain the costs, the reasons for the engagements and the results. Include 
such other introductory remarks as you wish. 

T 5.0.1 


COMPONENT A: STATEMENTS OF FINANCIAL PERFORMANCE 


INTRODUCTION TO FINANCIAL STATEMENTS 

Note: Statements of Revenue Collection Performance by vote and by source are included at Appendix K. 

Delete Directive note once comment is completed - This component provides an overview of the financial 
performance of the municipality and focuses on the financial health of the municipality. 

T 5.1.0 
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5.1 


STATEMENTS OF FINANCIAL PERFORMANCE 


Financial Summary 


R' 000 


Description 

Year -1 

Current: Year 0 

Year 0 Variance 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Financial Performance 







Property rates 





% 

% 

Service charges 





% 

% 

Investment revenue 





% 

% 

Transfers recognised - operational 





% 

% 

Other own revenue 





% 

% 

Total Revenue (excluding capital transfers and contributions) 

- 

- 

- 

- 

% 

% 

Employee costs 





% 

% 

Remuneration of councillors 





% 

% 

Depreciation & asset impairment 





% 

% 

Finance charges 





% 

% 

Materials and bulk purchases 





% 

% 

Transfers and grants 





% 

% 

Other expenditure 





% 

% 

Total Expenditure 

- 

- 

- 

- 

% 

% 

Surplus/(Deficit) 

- 

- 

- 

- 

% 

% 

Transfers recognised - capital 





% 

% 

Contributions recognised - capital & contributed assets 





% 

% 

Surplus/(Deficit) after capital transfers & contributions 

- 

- 

- 

- 

% 

% 

Share of surplus/ (deficit) of associate 





% 

% 

Surplus/(Deficit) for the year 

- 

- 

- 

- 

% 

% 

Capital expenditure & funds sources 







Capital expenditure 

- 

- 

- 

- 

% 

% 

Transfers recognised - capital 

- 

- 

- 

- 

% 

% 

Public contributions & donations 





% 

% 

Borrowing 





% 

% 

Internally generated fends 





% 

% 

Total sources of capital funds 

- 

- 

- 

- 

% 

% 

Financial position 







Total current assets 

- 

- 

- 

- 

% 

% 

Total non current assets 

- 

- 

- 

- 

% 

% 

Total current liabilities 

- 

- 

- 

- 

% 

% 

Total non current liabilities 

- 

- 

- 

- 

% 

% 

Community wealth/Equity 

- 

- 

- 

- 

% 

% 

Cash flows 







Net cash from (used) operating 

- 

- 

- 

- 

% 

% 

Net cash from (used) investing 

- 

- 

- 

- 

% 

% 

Net cash from (used) financing 

- 

- 

- 

- 

% 

% 

Cash/cash equivalents at the year end 

- 

- 

- 

- 

% 

% 








Cash backinq/surplus reconciliation 







Cash and investments available 

- 

- 

- 

- 

% 

% 

Application of cash and investments 

- 

- 

- 

- 

% 

% 

Balance - surplus (shortfall) 

- 

- 

- 

- 

% 

% 

Asset manaqement 







Asset register summary (WDV) 

- 

- 

- 

- 

% 

% 

Depreciation & asset impairment 

- 

- 

- 

- 

% 

% 

Renewal of Existing Assets 

- 

- 

- 

- 

% 

% 

Repairs and Maintenance 

- 

- 

- 

- 

% 

% 

Free services 







Cost of Free Basic Services provided 

- 

- 

- 

- 

% 

% 

Revenue cost of free services provided 

- 

- 

- 

- 

% 

% 

Households below minimum service level 







Water: 

- 

- 

- 

- 

% 

% 

Sanitation/sewerage: 

- 

- 

- 

- 

% 

% 

Energy: 

- 

- 

- 

- 

% 

% 

Refese: 

- 

- 

- 

- 

% 

% 


Variances are calculated by dividing the difference between actual and original/adjustments budget by the actual. This table is aligned to MBRR table A1 T 5.1.1 
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Financial Performance of Operational Services 


R'000 



Year -1 

YearO 

Year 0 Variance 

Description 

Actual 

Original 

Budget 

Adjustment 
s Budget 

Actual 

Original 

Budget 

Adjustmen 
ts Budget 

Operatinq Cost 







Water 

1,807 

2,558 

2,558 

347 

-637.89% 

-637.89% 

Waste Water (Sanitation) 

5,656 

4,457 

4,457 

3,092 

-44.15% 

-44.15% 

Electricity 

6,474 

6,757 

6,757 

5,836 

-15.78% 

-15.78% 

Waste Management 

Housing 

10,267 

10,173 

10,173 

8,420 

-20.82% 

-20.82% 

Component A: sub-total 

24,204 

23,945 

23,945 

17,695 

-35.32% 

-35.32% 

Waste Water (Stormwater 
Drainage) 







Roads 

12,905 

14,063 

14,063 

7,424 

-89.42% 

-89.42% 

Transport 







Component B: sub-total 

12,905 

14,063 

14,063 

7,424 

-89.42% 

-89.42% 

Planning 

Local Economic Development 

4,380 

4,583 

4,583 

3,747 

-22.32% 

-22.32% 

Component B: sub-total 

4,380 

4,583 

4,583 

3,747 

-22.32% 

-22.32% 

Planning (Strategic & 

Regulatary) 







Local Economic Development 







Component C: sub-total 

- 

- 

- 

- 



Community & Social Services 

3,888 

3,328 

3,328 

5,319 

37.44% 

37.44% 

Enviromental Proctection 

Health 

Security and Safety 

Sport and Recreation 

4,053 

4,594 

4,594 

2,854 

-60.96% 

-60.96% 

Corporate Policy Offices and 
Other 







Component D: sub-total 

7,941 

7,922 

7,922 

8,174 

3.08% 

3.08% 

Total Expenditure 

49,430 

50,513 

50,513 

37,039 

-36.38% 

-36.38% 


In this table operational income is offset agaist operational expenditure leaving a net operational expenditure total for 

each service as shown in the individual net service expenditure tables in chapter 3. Variances are calculated by 

dividing the difference between actual and original/adjustments budget by the actual. T 5.1.2 


COMMENT ON FINANCIAL PERFORMANCE: 

Delete Directive note once comment is completed - Comment on variances above 10%. 

T5. 1.3 
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5.2 GRANTS 


GRANT PERFORMANCE 


R' 000 



Year -1 

YearO 

Year 0 Variance 

Description 

Actual 

Budget 

Adjustments 

Actual 

Original 

Adjustments 



Budget 


Budget 

Budget 






(%) 

(%) 

Operatinq Transfers and Grants 







National Government: 

121,154 

102,847 

102,847 

102,504 



Equitable share 

88,613 

100,547 

100,547 

100,547 



Municipal Systems Improvement 
Department of Water Affairs 

635 

800 

800 

581 



Levy replacement 

Financial Management Grant 

952 

1,500 

1,500 

1,375 



Municipal Infrastruture Grant 

19,778 

32,722 

32,722 

6,597 



EPWP GRANT 

- 

1,000 

1,000 

248 



NDP Grant 

11,176 

9,308 

1,534 

4,505 



Provincial Government: 

358 

670 

670 

- 



Health subsidy 

Housing 

Ambulance subsidy 

Sports and Recreation 

358 

670 

670 




District Municipality: 

- 

- 

- 

- 



[insert description] 







Other grant providers: 

169 

476 

476 

- 



LG Seta 

169 

476 

476 




Total Operating Transfers and Grants 

121,680 

103,993 

103,993 

102,504 




Variances are calculated by dividing the difference between actual and original/adjustments budget by the actual. 

Full list of provincial and national grants available from published gazettes. T 5.2.1 


COMMENT ON OPERATING TRANSFERS AND GRANTS: 

Note: For Municipal Infrastructure Grant (MIG) see T5.8.3. For other conditional transfers including 
Neighborhood Development Partnership Grant (NDPG); Public Transport Infrastructure and Systems Grant 
(PITS) see Appendix L. 

MIG Allocation for 2012/13 FY was R 32 722 000.00. Expenditure by June 2013 was R 9,625,640.26. The 
remaining balance is R23 096,359.74. 

NDPG is funded by the National Treasury to revitalise Taung CBD. The Total allocation is R27 363 244.17 
and Adjusted amount is R 30 359 578.64. Expenditure for 2012/2013 FY is R 6 236 224.98. The remaining 
amount is R24 123 354.00 

T 5.2.2 
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Grants Received From Sources Other Than Division of Revenue Act (DoRA) 

Details of Donor 

Actual 

Grant 

Year-1 

Actual 

Grant 

YearO 

YearO 

Municipal 

Contribution 

Date Grant 

terminates 

Date 

Municipal 

contribution 

terminates 

Nature and benefit from the grant 
received, include description of any 
contributions in kind 

Parastatals 

A - "Project 1" 







A - "Project 2" 







B - "Project 1" 







B - "Project 2" 














Foreign Governments/Development Aid Agencies 

A - "Project 1” 







A - "Project 2" 







B - "Project 1" 







B - "Project 2" 














Private Sector/ Organisations 

A - "Project 1” 







A - "Project 2" 







B - "Project 1" 







B - "Project 2" 














Provide a comprehensive response to this schedule T 5.2.3 


COMMENT ON CONDITIONAL GRANTS AND GRANT RECEIVED FROM OTHER SOURCES: 

Conditional grants such as MIG and NDPG are the grant allocated for municipality to implement the project 
to deliver the services to the community. Municipality never received any grants from other sources such as 
semi-state, private sector or foreign government. 

GTLM did surrender R17.2m to the National Revenue Fund for reasons that are still disputed with National 
Treasury. 

T 5.2.4 
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5.3 ASSET MANAGEMENT 


INTRODUCTION TO ASSET MANAGEMENT 

Delete Directive note once comment is completed - Provide a brief overview on Asset Management as 
practiced within your organisation and outline the key elements of your Asset Management Policy. Explain 
how asset management is organised, the staff involved and the key delegations. Describe key issues under 
development. Indicate the approach to capacity development for this activity. Refer to the illustrations of 
asset management approach in relation to the new assets set out below. 

T 5.3.1 


COMMENT ON ASSET MANAGEMENT: 


Delete Directive note once comment is completed - With reference to the three projects approved in the 
year, set out above, describe how these projects were evaluated from a cost and revenue perspective, 
including Municipal tax and tariff implications (See MFMA section 19 (2) (a) & (b) and MSA section 74 (2) (d), 
(e) & (i)). Ensure that these projects are maintained on files that are readily accessible for audit inspection. 
Financial data regarding asset management may be sourced from MBRR Table A9 

T 5.3.3 



COMMENT ON REPAIR AND MAINTENANCE EXPENDITURE: 

Delete Directive note once comment is completed - Comment on adequacy of Repair & Maintenance 
Expenditure and variances show in T5.3.4 above and on the implications of the proportion of operating 
budget spend on repairs and maintenance over the past four years set out below. Note that the repairs and 
maintenance expenditure in T5.3.4 must reconcile with the operational repairs and maintenance expenditure 
for all services set out in Chapter 3. 

T 5.3.4. 1 
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5.4 FINANCIAL RATIOS BASED ON KEY PERFORMANCE INDICATORS 


Liquidity Ratio 


1.1 

- n 

^ 

W 

H7 

1 "v -- cct:: 

A 




“ — tU 

nr 

n 



n 

V 9 

p 



Year -3 Year -2 Year-1 Current: Year 0 


Liquidity Ratio -Measures the municipality’sability to pay its billsand is calculated by dividing the monetary assets (due within one year) by the municipality’s current 
liabilities. A higher ratio is better. 

Data used from MBRRSA8 


T 5.4.1 



Cost Coverage- It explains how many months expenditure can be covered by the cash and other liquid assets available to the Municipality excluding utilisation of 
grants and is calculated 

Data used from MBRR SA8 
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Total Outstanding Service Debtors 


70.0% 


68 . 0 % 


68 . 0 % 

66 . 0 % 

64.0% 

62.0% 

60.0% 

58.0% 

56.0% 



Total Outstanding Service Debtors - MeSsu res how much money is still owed by the community for water, electricity, waste removal and sanitation compared to 
how much money has been paid for these services. It is calculated by dividing the total outstanding debtors by the total annual revenue. A lower score is better. 


Data used from MBRR SA8 


T 5.4.3 


Debt Coverage 



DebtCoverage- The numberof times debt payments can be accomodated within Operating revenue (excluding grants). This in turn represents the ease with 
which debt payments can be accomodated by the municipality 

Data used from MBRR SA8 


T 5.4.4 


GTLM | CHAPTER 5 - FINANCIAL PERFORMANCE 124 


Creditors System Efficiency 



Creditor System Efficiency- The proportion of creditors paid within terms (i.e. 30 days). This ratio is calculated by outstanding trade creditors divided by 
credit purchases 

Data used from MBRR SA8 


T 5.4.5 


Capital Charges to Operating Expenditure 



Capital Charges to Operating Expenditure ratio is calculated by dividing the sum of capital interestand principle paid by th e total operating expenditure. 
Data used from MBRR SA8 
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Employee Costs 



Employee costs 


Current: Year 0 


Employee cost- Measures what portion of the revenue was spent on paying employee costs. It is calculated by dividing the total employee cost by the 
difference between total revenue and capital revenue. 

Data used from MBRR SA8 


T 5.4.7 


Repairs & Maintenance 



Repairs and Maintenance - This represents the propotion of operating expenditure spentand is calculated by dividing the total repairs and maintenace. 
Data used from MBRRSA8 
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COMMENT ON FINANCIAL RATIOS: 


Delete Directive note once comment is completed - Comment on the financial health of the municipality / 
municipal entities revealed by the financial ratios set out above. These ratios are derived from table SA8 of 

the MBRR. 

T 5.4.9 


COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 


INTRODUCTION TO SPENDING AGAINST CAPITAL BUDGET 

Delete Directive note once comment is completed - Capital expenditure relates mainly to construction 
projects that will have value lasting over many years. Capital expenditure is funded from grants, borrowings 
and operating expenditures and surpluses. Component B deals with capital spending indicating where the 
funding comes from and whether Municipalities are able to spend the available funding as planned. In this 
component it is important to indicate the different sources of funding as well as how these funds are spend. 
Highlight the 5 largest projects (see T5.7.1) and indicate what portion of the capital budget they use. In the 
introduction briefly refer to these key aspects of capital expenditure (usually relating to new works and 
renewal projects) and to Appendices M (relating to the new works and renewal programmes), N (relating to 
the full programme of full capital projects, and O (relating to the alignment of projects to wards). 

T 5.5.0 


5.5 CAPITAL EXPENDITURE 


Capital Expenditure: Year O 


o 



on 


1 

1 



Capital Expenditure 
Operating Expenditure 
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5.6 SOURCES OF FINANCE 


Capital Expenditure - Funding Sources: Year -1 to Year 0 

R' 000 

Details 

Year-1 

YearO 

Actual 

Original 
Budget (OB) 

Adjustment 

Budget 

Actual 

Adjustment to 
OB Variance 

(%) 

Actual to OB 
Variance (%) 

Source of finance 








External loans 

3542 

5500 

5520 

5511 

0.36% 

0.20% 

Public contributions and donations 

248 

300 

390 

421 

30.00% 

40.33% 

Grants and subsidies 

3451 

3700 

3700 

3856 

0.00% 

4.22% 

Other 

2451 

4500 

4600 

4565 

2.22% 

1.44% 

Total 

9692 

14000 

14210 

^14353 

32.59% 

46.19% 

Percentage of finance 




% 

M I 




External loans 

36.5% 

39.3%;, 

TT\ 

A \ >38.4% 

1.1% 

0.4% 

Public contributions and donations 

2.6% 


— | 

i i y 

i 

1 1 

92.1% 

87.3% 

Grants and subsidies 

^1 



1 M 


0.0% 

9.1% 

Other 

H 

i r * i 

i 


w 

31.8% 

6.8% 

3.1% 

Capital expenditure 

MM i 


1 






Water and sanitation 


| \ ^ /45 


4300 

4250 

4256 

-1.16% 

-1.02% 

Electricity 



2400 

2480 

2453 

3.33% 

2.21% 

Housing 


1243 

2700 

2800 

2685 

3.70% 

-0.56% 

Roads and stormwater 

1352 

1500 

1400 

1486 

-6.67% 

-0.93% 

Other 

3690 

3500 

3450 

3473 

-1.43% 

-0.77% 

Total 

9692 

14400 

14380 

14353 

-2.22% 

-1.08% 

Percentage of expenditure 








Water and sanitation 

19.0% 

29.9% 

29.6% 

29.7% 

52.4% 

95.2% 

Electricity 

16.1% 

16.7% 

17.2% 

17.1% 

-150.1% 

-205.4% 

Housing 

12.8% 

18.8% 

19.5% 

18.7% 

-166.8% 

51.7% 

Roads and stormwater 

13.9% 

10.4% 

9.7% 

10.4% 

300.2% 

86.8% 

Other 

38.1% 

24.3% 

24.0% 

24.2% 

64.3% 

71.7% 

T5.6.1 


COMMENT ON SOURCES OF FUNDING: 


Delete Directive note once comment is completed - Explain any variations from the approved budget of 
more than 10% and discuss the total capital expenditure as a viable proportion of total expenditure. 

T 5.6.1. 1 
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5.7 CAPITAL SPENDING ON 5 LARGEST PROJECTS 


Capital Expenditure of 5 largest projects* 

R32 722 000.00 

Name of Project 

Current: Year 0 

Variance: Current Year 0 

Original Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Original 
Variance (%) 

Adjustment 
variance (%) 

A - Taung Taxi Rank & Bus 
Bay 

27 363 244.17 

30 359,578.64 

6,236,224.98 

0% 

0% 

B - Taung Community Hall 

11 000 000 

11,000,000 

1,055,581 

0% 

0% 

C - Mad ibaneng Access 

Road 

10 640 000 

10,640,000 

2,120,780 

0% 

0% 

D - Dryharts Community Hall 

9 313 220 

9,313,220 

312,750 

0% 

0% 

E - Modimong/Cokonyane 
access Road 

5,834,024 

5,834,024 

458,591 

0% 

0% 







* Projects with the highest capital expenditure in Year 0 


Name of Project - A 

Taung Taxi rank and Bus Bay 

Objective of Project 

NDPG is funded by the National Treasury to revitalise Taung CBD and attract the investors. 


Delays 

The delays was caused by the relocation of temporarily taxi Rank 

Future Challenges 

None 

Anticipated citizen benefits 

42 593 citizen will benefit from the Taxi rank. 

Name of Project - B 

Taung Community hall 

Objective of Project 

The hall was dilapidated and written off by the department of labour, that is the main reason to 
demolish and constructing the new one. 

Delays 

Slow procurement process because of non-commitment of some Bid committee members and high 
return over of returned tenders 

Future Challenges 

None 

Anticipated citizen benefits 

42 593 citizen will benefit from the hall. 

Name of Project - C 

Madibaneng Access Road 

Objective of Project 

The roads are very bad in that area so, people from Madibaneng will benefit from the road. 

Delays 

Slow procurement process because of non-commitment of some Bid committee members and high 
return over of returned tenders 

Future Challenges 

None 

Anticipated citizen benefits 

145 will benefit from this project 

Name of Project - D 

Dryharts Community Hall 

Objective of Project 

There is no hall in Dryharts, so the was a need of hall from the community 

Delays 

Slow procurement process because of non-commitment of some Bid committee members and high 
return over of returned tenders 

Future Challenges 

None 

Anticipated citizen benefits 

2000 will benefit from this project 

Name of Project - E 

Modimong/Cokonyane Access Road 

Objective of Project 

The roads are very bad in Modimong so, people from Modimong will benefit from the road. 

Delays 

Slow procurement process because of non-commitment of some Bid committee members and high 
return over of returned tenders 

Future Challenges 

None 

Anticipated citizen benefits 

2500 citizen will benefit from the project. 

T5.7.1 
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COMMENT ON CAPITAL PROJECTS: 

Municipalities are still using 2010 unit cost and material are expensive nowadays. Municipalities are 
experiencing the challenges when appointing the contractors. Municipalities are always applying for 
additional funding because of small budget of the projects. 

T 5.7.1. 1 


5.8 BASIC SERVICE AND INFRASTRUCTURE BACKLOGS - OVERVIEW 


INTRODUCTION TO BASIC SERVICE AND INFRASTRUCTURE BACKLOGS 

Bulk Water infrastructure projects are funded by Department of water affairs and implemented by The District 
municipality, when the projects are completed the District hand over the water project to Service provider to 
do the maintenance. Electricity project is funded by Department of Energy and Implemented by Eskom. 
Housing projects is funded and Implemented by Department of Human settlement. Municipality submit 
beneficiary list to relevant Department and is also responsible for operation and maintenance of the asset 
after the handed over to the Municipality. 

T 5.8.1 


Service Backlogs as at 30 June Year 0 

Households (HHs) 


‘Service level above minimum standard 

“Service level below minimum standard 


No. HHs 

% HHs 

No. HHs 

% HHs 

Water 


% 


% 

Sanitation 


% 


% 

Electricity 

38,616 

89.9% 

4,337 

10.1% 

Waste management 


% 


% 

Housing 


% 


% 

% HHs are the service above/below minimum starndard as a proportion of total HHs. 'Housing' ref rs to * formal and ** 


informal settlements. 




T 5.8.2 
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Municipal Infrastructure Grant (MIG)* Expenditure Year on Service backlogs 

R32' 722,000.00 

Details 

Budget 

Adjustments 

Budget 

Actual 

Variance 

Major conditions applied 
by donor (continue below 
if necessary) 

Budget 

Adjust- 

ments 

Budget 

Infrastructure - Road transport 




% 

% 


Roads , Pavements & 

Bridges 

16,474,024 

0 

2,579,371.00 

% 

% 


Storm water 

5,000,000 

0 

509,206.00 

% 

% 


Infrastructure - Electricity 




% 

% 


Generation 

0 

0 


% 

% 


Transmission & 

Reticulation 

0 

0 


% 

% 


Street Lighting 

0 

0 


% 

% 


Infrastructure - Water 


0 


% 

% 


Dams & Reservoirs 

0 

0 


% 

% 


Water purification 

0 

0 


% 

% 


Reticulation 

0 

0 


% 

% 


Infrastructure - Sanitation 


0 


% 

% 


Reticulation 

0 

0 


% 

% 


Sewerage purification 

0 

0 


% 

% 


Infrastructure - Other 


0 


% 

% 


Waste Management 

0 

0 


% 

% 


Transportation 

0 

0 


% 

% 


Gas 

0 

0 


% 

% 


Other Specify: 


0 


% 

% 


Construction of community halls 

30,626,440 

0 

2,502,096.00 

% 

% 


LED Infrastructure 

11,000,000 

0 

3,272,286 

% 

% 









Total 

63 100 464 


3 088 577 




* MIG is a government grant program designed to fund a reduction in service backlogs, mainly: 

Water; Sanitation; Roads; Electricity. Expenditure on new, upgraded and renewed infrastructure is set 
out at Appendix M; note also the calculation of the variation. Variances are calculated by dividing the 
difference between actual and original/adjustments budget by the actual. 


COMMENT ON BACKLOGS: 

Municipality implemented approved projects such as Roads and storm water, Community halls and Storm 
water management to deliver the services to the community. 

Projects like School, Clinics, Reservoir, licensing & testing and Houses are implemented by government and 
Municipality do not take part in implementation of the projects. Municipality take only in housing projects for 
quality assurance. 
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COMPONENT C: CASH FLOW MANAGEMENT AND INVESTMENTS 


INTRODUCTION TO CASH FLOW MANAGEMENT AND INVESTMENTS 

Delete Directive note once comment is completed - Give a brief comment on the importance of cash flow 
management. Refer to the scope of this activity as indicated in this component and what you regard as the 
key management features of your municipality’s approach. Refer to any other cash flow issues of current 
relevance to your municipality that are not adequately provided for in the format of this component. 

T5.9 
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5.9 CASH FLOW 


Cash Flow Outcomes 

R'000 

Description 

Year-1 

Current: Year 0 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Actual 

CASH FLOW FROM OPERATING ACTIVITIES 

Receipts 

Ratepayers and other 

Government - operating 

Government - capital 

Interest 

Dividends 

Payments 

Suppliers and employees 

Finance charges 

Transfers and Grants 

5,826 

124,040 

57,626 

3,592 

(104,045) 

17,113 

104,517 

42,030 

6,052 

(96,125) 

17,113 

104,517 

42,030 

6,052 

(96,125) 

5,342,376 

100,537,000 

47,534,000 

1,706,023 

125,205,803 

NET CASH FROM/(USED) OPERATING ACTIVITIES 

87,039 

73,587 

73,587 

280,325,202 

CASH FLOWS FROM INVESTING ACTIVITIES 

Receipts 

Proceeds on disposal of PPE 

Decrease (Increase) in non-current debtors 

Decrease (increase) other non-current receivables 

Decrease (increase) in non-current investments 

Payments 

Capital assets 

(73,621) 

(61,840) 

(61,840) 

(6,940,284) 

NET CASH FROM/(USED) INVESTING ACTIVITIES 

(73,621) 

(61,840) 

(61,840) 

(6,940,284) 

CASH FLOWS FROM FINANCING ACTIVITIES 

Receipts 

Short term loans 

Borrowing long term/refinancing 

Increase (decrease) in consumer deposits 

Payments 

Repayment of borrowing 





NET CASH FROM/(USED) FINANCING ACTIVITIES 

- 

- 

- 

- 

NET INCREASE/ (DECREASE) IN CASH HELD 

Cash/cash equivalents at the year begin: 

Cash/cash equivalents at the year end: 

13,418 

23,227 

11,747 

11,747 

11,747 

11,747 

273,384,918 

273,384,918 

Source: MBRR M T 5.9.1 


COMMENT ON CASH FLOW OUTCOMES: 

Delete Directive note once comment is completed - Supply a brief summary about the cash flow status of 
the municipality. Explain variances from Original and Adjustment Budget to Actual. Include information on 
operating activities and what effect they had on cash flow and on cash backing of surpluses. Information 
regarding cash flow may be sourced from Table A7 of the MBRR. 

T 5.9. 1.1 
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5.10 BORROWING AND INVESTMENTS 


INTRODUCTION TO BORROWING AND INVESTMENTS 

GTLM does not have any borrowings to report on. 

Investments are spread to different institutions to minimize the risk. 

T 5.10.1 


Municipal Investments 

R' 000 

Investment* type 

Year -2 

Year -1 

YearO 

Actual 

Actual 

Actual 

Municipalitv 




Securities - National Government 




Listed Corporate Bonds 




Deposits - Bank 




Deposits - Public Investment Commissioners 




Deposits - Corporation for Public Deposits 




Bankers Acceptance Certificates 




Negotiable Certificates of Deposit - Banks 




Guaranteed Endowment Policies (sinking) 




Repurchase Agreements - Banks 




Municipal Bonds 




Other 




Municipality sub-total 




T 5.10.4 


COMMENT ON BORROWING AND INVESTMENTS: 

Delete Directive note once comment is completed - Make clarifying comments on the above tables as 
necessary. All investments whether in the form of loans (in cash or kind) made by the municipality but not to 
one or more of the organisations set out above and all grants (in cash or kind) made to any form of 
organisation must be set out in full at Appendix R. 

T 5.10.5 
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COMPONENT D: OTHER FINANCIAL MATTERS 


5.12 SUPPLY CHAIN MANAGEMENT 


SUPPLY CHAIN MANAGEMENT 

SCM policy was reviewed on May 2012 with the aim to enforce compliance with regard to Risk Management 
and Procurement of Services. MFMA, SCM Regulations and Treasury Circulars are also observed to ensure 
compliance and realization of the Act and give guidance to the implementation of an Act. 

Chapter 11 of the Municipal Finance Management Act, Section 112 (1) provides that the supply chain 
management policy of a municipality must be fair, equitable, transparent, competitive and cost-effective. 
Section 117 of the MFMA (read with SCM regulation and the GTLM policy) further provides that no 
Councilors of any municipality may be a member of a municipal bid committee or other committee evaluating 
or approving tenders, quotations, contracts or other bids, nor attend any such meetings as an observer. 

Two officials (Procurement clerks) in the Supply Chain Management unit has have reached the prescribed 
levels required for their positions and three (Supply Chain Manager, Procurement Officer and Logistics 
Officer) are yet to reach the necessary competency levels. 

One of the issues raised by Auditor General’s exception was that SCM officials must be trained on their 
relevant field (SCM stream) to improve their performance hence the training on prescribed competency level 
which is still in progress as a remedial action taken moving forward. 

T 5.12.1 


5.13 GRAP COMPLIANCE 


GRAP COMPLIANCE 

GRAP is the acronym for Generally Recognized Accounting Practice and it provides the rules by which 
municipalities are required to maintain their financial accounts. Successful GRAP compliance will ensure that 
municipal accounts are comparable and more informative for the municipality. It will also ensure that the 
municipality is more accountable to its citizens and other stakeholders. Information on GRAP compliance is 
needed to enable National Treasury to assess the pace of progress and consider the implications. 

Delete Directive note once comment is completed - Follow the above with information on progress with 
GRAP compliance at your municipality. Detail any instances where the municipality has deviated from the 
GRAP standards currently applicable. 

T5.13. 
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CHAPTER 6 - AUDITOR GENERAL AUDIT FINDINGS 


INTRODUCTION AG AUDIT FINDINGS 

Note: The Constitution SI 88 (1) (b) states that the functions of the Auditor-General includes the auditing and 
reporting on the accounts, financial statements and financial management of all municipalities. MSA section 
45 states that the results of performance measurement... must be audited annually by the Auditor-General. 
Delete Directive note once comment is completed - Refer to the Annual Financial Statements set out in 
Volume II and the timescale for the audit of these accounts and the audit of performance and the production 
of reports on these matters by the Auditor General as set out in this Chapter. If this is the version of the 
annual report presented to Council in September then the Auditor-Generals statements on this year’s 
submissions will not be available for inclusion in this Chapter and this should be explained. 

T 6.0.1 


COMPONENT A: AUDITOR-GENERAL OPINION OF FINANCIAL STATEMENTS YEAR 

-1 


6.1 AUDITOR GENERAL REPORTS YEAR -1 (PREVIOUS YEAR) 


Auditor-General Report on Financial Performance: Year-1 

Audit Report Status*: 


Non-Compliance Issues 

Remedial Action Taken 

Annual Financial Statements & Annual Report were not 
prepared in all material respects with requirements of Sec 
122 of MFMA 

Ensure that AFS and Annual Report were prepared 
according to relevant requirements. 

Statements will be reviewed prior to final submission. 

Procurement and contract management - SCM 
requirements were not followed 

Ensure that SCM requirements strictly be followed. 
Deviation minimized, enter into SLA with relevant 
service providers 

The accounting officer did not take all reasonable steps to 
prevent unauthorised, irregular and fruitless and wasteful 
expenditure 

That unauthorised irregular and fruitless and wasteful 
expenditure prevented. 

Do not approve expenditure on votes that is depleted. 

The accounting officer did not take all reasonable steps to 
ensure and maintain and effective system of internal 
control for assets 

Controls be implemented and maintained regarding 
municipal assets 

Note:*The report status is supplied by the Auditor General and ranges from unqualified (at best); to unqualified with other matters 
specified; qualified; adverse; and disclaimed (at worse) 

T6.1.1 


Auditor-General Report on Service Delivery Performance: Year-1 

Audit Report Status: 


Non-Compliance Issues 

Remedial Action Taken 

Waste disposal sites were operated without licence or 
permit and it also did not comply with the requirements of 
National Environmental Management Act and other 
legislation. 

Waste disposal sites be licensed and comply to 
necessary requirement 

T 6.1.2 
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COMPONENT B: AUDITOR-GENERAL OPINION YEAR 0 (CURRENT YEAR) 


6.2 AUDITOR GENERAL REPORT YEAR 0 


Auditor-General Report on Financial Performance Year 0* 

Status of audit report: 


Non-Compliance Issues 

Remedial Action Taken 









Note:* The report's status is supplied by the Auditor General and ranges from unqualified (at best); to unqualified with other matters 
specified; qualified; adverse; and disclaimed (at worse). This table will be completed prior to the publication of the Annual report but 
following the receipt of the Auditor- General Report on Financial Performance Year 0. 

T 6.2.1 


Auditor-General Report on Service Delivery Performance: Year 0* 

Status of audit report**: 


Non-Compliance Issues 

Remedial Action Taken 









* This table will be completed prior to the publication of the Annual report but following the receipt of the Auditor- General Report on 
Service Delivery Performance Year 0 

** Inclusion of "Status" depends on nature of AG's remarks on Performance Data. 

T 6.2.2 


AUDITOR GENERAL REPORT ON THE FINANCIAL STATEMENTS: YEAR 0 
Delete Directive note once comment is completed - Attach report. T 6.2.3 


COMMENTS ON AUDITOR-GENERAL'S OPINION YEAR 0: 

Delete Directive note once comment is completed - Provide comments from the Municipal Manager / 
CFO on the Auditor-General’s opinion. Include comments on year 0 if it provides useful context. 

T 6.2.4 


COMMENTS ON MFMA SECTION 71 RESPONSIBILITIES: 

Section 71 of the MFMA requires municipalities to return a series of financial performance data to the 
National Treasury at specified intervals throughout the year. The Chief Financial Officer states that these 
data sets have been returned according to the reporting requirements. 


Signed (Chief Financial Officer) 


Dated 


T 6.2.5 
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Accessibility 

indicators 

Explore whether the intended beneficiaries are able to access services or outputs. 

Accountability 

documents 

Documents used by executive authorities to give “full and regular” reports on the 
matters under their control to Parliament and provincial legislatures as prescribed by 
the Constitution. This includes plans, budgets, in-year and Annual Reports. 

Activities 

The processes or actions that use a range of inputs to produce the desired outputs 
and ultimately outcomes. In essence, activities describe "what we do". 

Adequacy indicators 

The quantity of input or output relative to the need or demand. 

Annual Report 

A report to be prepared and submitted annually based on the regulations set out in 
Section 121 of the Municipal Finance Management Act. Such a report must include 
annual financial statements as submitted to and approved by the Auditor-General. 

Approved Budget 

The annual financial statements of a municipality as audited by the Auditor General 
and approved by council or a provincial or national executive. 

Baseline 

Current level of performance that a municipality aims to improve when setting 
performance targets. The baseline relates to the level of performance recorded in a 
year prior to the planning period. 

Basic municipal 
service 

A municipal service that is necessary to ensure an acceptable and reasonable quality 
of life to citizens within that particular area. If not provided it may endanger the public 
health and safety or the environment. 

Budget year 

The financial year for which an annual budget is to be approved - means a year 
ending on 30 June. 

Cost indicators 

The overall cost or expenditure of producing a specified quantity of outputs. 

Distribution indicators 

The distribution of capacity to deliver services. 

Financial Statements 

Includes at least a statement of financial position, statement of financial performance, 
cash-flow statement, notes to these statements and any other statements that may be 
prescribed. 

General Key 
performance 
indicators 

After consultation with MECs for local government, the Minister may prescribe general 
key performance indicators that are appropriate and applicable to local government 
generally. 

Impact 

The results of achieving specific outcomes, such as reducing poverty and creating 
iobs. 

Inputs 

All the resources that contribute to the production and delivery of outputs. Inputs are 
"what we use to do the work”. They include finances, personnel, equipment and 
buildings. 

Integrated 

Development Plan 

Set out municipal goals and development plans. 

National Key 
performance areas 

• Service delivery & infrastructure 

• Economic development 

• Municipal transformation and institutional development 

• Financial viability and management 

• Good governance and community participation 

Outcomes 

The medium-term results for specific beneficiaries that are the consequence of 
achieving specific outputs. Outcomes should relate clearly to an institution's strategic 
goals and objectives set out in its plans. Outcomes are "what we wish to achieve". 

Outputs 

The final products, or goods and services produced for delivery. Outputs may be 
defined as "what we produce or deliver". An output is a concrete achievement (i.e. a 
product such as a passport, an action such as a presentation or immunization, or a 
service such as processing an application) that contributes to the achievement of a 

Key Result Area. 

Performance Indicator 

Indicators should be specified to measure performance in relation to input, activities, 
outputs, outcomes and impacts. An indicator is a type of information used to gauge 
the extent to 

which an output has been achieved (policy developed, presentation delivered, service 
rendered) 

Performance 

Information 

Generic term for non-financial information about municipal services and activities. Can 
also be used interchangeably with performance measure. 
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Performance 

Standards: 

The minimum acceptable level of performance or the level of performance that is 
generally accepted. Standards are informed by legislative requirements and service- 
level agreements. Performance standards are mutually agreed criteria to describe how 
well work must be done in terms of quantity and/or quality and timeliness, to clarify the 
outputs and related activities of a job by describing what the required result should be. 

In this EPMDS performance standards are divided into indicators and the time factor. 

Performance Targets: 

The level of performance that municipalities and its employees strive to achieve. 
Performance Targets relate to current baselines and express a specific level of 
performance that a municipality aims to achieve within a given time period. 

Service Delivery 

Budget 

Implementation Plan 

Detailed plan approved by the mayor for implementing the municipality’s delivery of 
services; including projections of the revenue collected and operational and capital 
expenditure by vote for each month. Service delivery targets and performance 
indicators must also be included. 

Vote: 

One of the main segments into which a budget of a municipality is divided for 
appropriation of money for the different departments or functional areas of the 
municipality. The Vote specifies the total amount that is appropriated for the purpose 
of a specific department or functional area. 

Section 1 of the MFMA defines a “vote” as: 

a) one of the main segments into which a budget of a municipality is divided for the 
appropriation of money for the different departments or functional areas of the 
municipality; and 

b) which specifies the total amount that is appropriated for the purposes of the 
department or functional area concerned 
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APPENDICES 


APPENDIX A - COUNCILLORS; COMMITTEE ALLOCATION AND COUNCIL 
ATTENDANCE 


Councillors, Committees Allocated and Council Attendance 

Council Members 

Full 

Time/ 

Part 

Time 

FT/PT 

Committees Allocated 

‘Ward and/ or Party 
Represented 

Percentage 

Council 

Meetings 

Attendance 

Percentage 
Apologies 
for non- 
attendance 

% 

% 











































Note: * Councillors appointed on a proportional basis do not have wards allocated to them T A 


Concerning T A 

Delete Directive note before publication: Provide comments on the above table. 

TA.1 


GREATER TAUNG LM | APPENDICES 140 






APPENDIX B - COMMITTEES AND COMMITTEE PURPOSES 



Committees (other than Mayoral / Executive Committee) and Purposes of Committees 


Municipal Committees 

Purpose of Committee 
Deals with recommendations 
to Exco with regard to: 

Chairperson 


Portfolio Committees: 



1 

Human Resource Committee 

Human Resources 

Cllr P. 

Galodikwe 

2 

Information Communication & Technology 
Committee 

Information and 

Communication 

Cllr G. Tshipo 

3 

Finance Committee 

Finances 

Cllr. R. Seleke 

4 

Infrastructure Development & Engineering 

Services Committee 

Infrastructure 

Cllr D. Itumeleng 

5 

Rural Development and Human Settlement 
Committee 

Human Settlement 

Cllr 0. Oliphant 

6 

Social Services and Community Development 
Committee 

Social Services 

Cllr M. Mabe 

7 

LED - (Local Economic Development) Committee 

Local Economic Development 

Cllr M. Malepe 

8 

Safety & Security and Sports Committee 

Safety and Security 

Cllr K. 

Morwagashwe 

9 

Corporate Governance Committee 

Administration 

Cllr A Scholtz 


Other: 



1 

0 

Municipal Public Accounts Committee 

Deals mainly with the 

Oversight Report 

Cllr Kodisang 




TB 
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APPENDIX C -THIRD TIER ADMINISTRATIVE STRUCTURE 


Third Tier Structure 

Directorate 

Director/Manager (State title and name) 

CHIEF FINANCIAL OFFICER 

Ms. Ronel du Toit (acting) 

CORPORATE SERVES 

Mr. Kabo Forane 

MUNICIPAL MANAGER 

Mr. Godfrey Huma (acting) 

LAND USE PLANNING AND HUMAN SETTLEMENTS 

Ms. Zinhle Dlamini 

SOCIAL/COMMUNITY SERVICES 

Mr. Godfrey Huma 

INFRASTRUCTURE 

Mr. Michael Duma 

Use as a spill-over schedule if top 3 tiers cannot be accomodated in 
chapter 2 (T2.2.2). 

TC 
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APPENDIX D - FUNCTIONS OF MUNICIPALITY / ENTITY 


None of the functions are performed by an entity. 


New 

No 

Function As Per Government Gazette No 6847 - 24 Dec 2010 

Function 

Assigned 

Done 

By 

GTLM 

1 

Air Pollution 

LM/DM Function 

No 

2 

Amusement Facilities 

Local Function 

No 

3 

Billboards & Display of Advertisements in Public Places 

Local Function 

Yes 

4 

Building Regulations 

Local Function 

Yes 

5 

Cemeteries, Funeral Parlours and Crematoria 

Local Function 

Yes 

6 

Child Care Facilities 

Local Function 

No 

7 

Cleansing 

Local Function 

Yes 

8 

Control of Public Nuisances 

Local Function 

Yes 

9 

Control of Undertakings that Sell Liquor to the Public 

Local Function 

No 

10 

Facilities for the Accommodation, Care and Burial of Animals 

Local Function 

No 

11 

Fencing and Fences 

Local Function 

No 

12 

Fire Fighting Service 

LM/DM Function 

No 

13 

Integrated (IDP) Municipal Planning 

Local Function 

Yes 

14 

Levying of fees for Services Provided by LM 

Local Function 

Yes 

15 

Levying of Rates on Property 

Local Function 

Yes 

16 

Levying of Surcharges on Fees for Services Provided for or on behalf 
of the LM 

Local Function 

Yes 

17 

Licensing and control of undertakings that sell food to the public 

Local Function 

No 

18 

Licensing of Dogs 

Local Function 

No 

19 

Local Amenities 

Local Function 

Yes 

20 

Local Roads and Streets 

Local Function 

Yes 

21 

Local Sport Facilities 

Local Function 

Yes 

22 

Local Markets 

Local Function 

Yes 

23 

Municipal Abattoirs 

LM/DM Function 

No 

24 

Municipal Airports 

LM/DM Function 

Yes 

25 

Municipal Health Service 

LM/DM Function 

No 

26 

Municipal Parks & Recreation 

Local Function 

Yes 

27 

Municipal Planning (Town Planning) 

Local Function 

Yes 

28 

Municipal Public Transport 

LM/DM Function 

No 

29 

Municipal Public Works relating to any Functions of the LM 

LM/DM Function 

No 

30 

Noise Pollution 

LM/DM Function 

No 

31 

Pontoons, Ferries, Jetties, Piers & Harbours 

LM/DM Function 

N/a 

32 

Pounds 

LM/DM Function 

Yes 

33 

Promotion of Local Tourism for the Area 

Local Function 

Yes 
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New 

No 

Function As Per Government Gazette No 6847 - 24 Dec 2010 

Function 

Assigned 

Done 

By 

GTLM 

34 

Public Places 

Local Function 

Yes 

35 

Refuse Removal, Refuse Dumps and Solid Waste Disposal Sites 

Local Function 

Yes 

36 

Retail Potable Water Supply Systems and Domestic Waste-Water 
and Sewerage Disposal Systems Serving the Area of the Municipality 

Local Function 

Yes 

37 

Retail Supply of Electricity and Gas 

Local Function 

Yes 

38 

Street Lighting 

LM/DM Function 

Yes 

39 

Street Trading 

Local Function 

Yes 

40 

Storm Water Management in Build Areas 

Local Function 

Yes 

41 

Trading Regulations 

Local Function 

Yes 

42 

Traffic and Parking 

Local Function 

No 

TD 
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APPENDIX E - WARD REPORTING 


Functionality of Ward Committees 

Ward Name (Number) 

Name of Ward Councillor 
and elected Ward 
committee members 

Committee 
established 
(Yes / No) 

Number of 
monthly 
Committee 
meetings held 
during the year 

Number of 
monthly 
reports 
submitted to 
Speakers 
Office on time 

Number of 
quarterly 
public ward 
meetings held 
during year 













































































































TE 
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APPENDIX F - WARD INFORMATION 


Ward Title: Ward Name (Number) 

Capital Projects: Seven Largest in Year 2012/13 (Full List at Appendix 0) 

R32 622 000 

No. 

Project Name and detail 

Start Date 

End Date 

Total Value 


Construction of Taxi and Bus rank 

20/09/2012 

31/12/2013 

R30, 359, 578.64 

11 

Construction of Taung community hall 

2013/09/07 

31/01/2014 

R1 1 ,31 3,220 

10 

Construction Madibaneng access road 

2013/11/06 

2014/11/01 

R10, 640, 000 

4 

Construction of Dryharts community hall 

21/6/2013 

15/01/2014 

R9, 313, 220 

10 

Construction of Modimong/Cokonyane access road 

16/7/2013 

16/02/2014 

R5, 834, 024 

18 

Construction of Dipitsing community hall 

2013/03/06 

30/12/2013 

R5, 000, 000 

16 

Construction of Molelema Stormwater channel 

2013/10/06 

14/01/2014 

R5, 000, 000 

12 

Construction of Matlapaneng community hall 

2013/09/07 

31/12/2013 

R5, 000, 000 

TF.1 


Basic Service Provision 


Detail 

Water 

Sanitation 

Electricity 

Refuse 

Housing 

Households with minimum service delivery 

28,861 

11,699 

37,066 

42,593 


Households without minimum service delivery 

13,732 

30,894 

5,527 

0 


Total Households* 






Houses completed in year 

- 


Shortfall in Housing units 

including informal settlements 

— 

TF.2 


Top Four Service Delivery Priorities forWard (Highest Priority First) 

No. 

Priority Name and Detail 

Progress During Year 0 


Construction if Taung Taxi Rank = Ward 11 

The Project is still under construction. Progress is at 32%. 


Construction of Taung Community Hall =Ward 11 

The Project is still under construction. Progress is at 15%. 


Madibaneng Access Road = Ward 10 

The Project is still under construction. Progress is at 46%. 


Dryharts Community Hall = Ward 4 

The Project is still under construction. Progress is at 35%. 

TF.3 


ELECTED WARD MEMBERS (STATING NUMBER OF MEETING ATTENDED - MAXIMUM 12 MEETINGS) 
Names: xxx (8); xxx (7)... 

TF.3 
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APPENDIX G - RECOMMENDATIONS OF THE MUNICIPAL AUDIT COMMITTEE 
YEAR 0 


Municipal Audit Committee Recommendations 

Date of 
Committee 

Committee recommendations during Year 0 

Recommendations adopted (enter Yes) If 
not adopted (provide explanation) 

8-Aug-12 

PMS framework be tabled before council 

Implemented 

8-Aug-12 

MPAC be invited to the Audit Committee meetings 

Implemented 

26-Sep-12 

The SLA be reviewed at the MM forum 

Not Implemented 

7-Dec-12 

That action plans be developed and incorporate responsible 
person to rectify AG findings 

Implemented 

7-Dec-12 

Action plans by management of internal audit findings be 
developed 

Implemented 

7-Dec-12 

Action plans by management of internal audit findings be 
reported to MPAC 

Implemented 

20-Mar- 13 

IA to do verification on the IDP process to ensure that all 
stakeholders has been consulted with 

Implemented 

20-Mar- 13 

That the AC be invited to Council meeting when annual report 
and oversight report are presented 


20-Mar- 13 

AG report be submitted to the Audit and Performance 

Committee 

Implemented 

20-Mar- 13 

Feedback on annual performance report be presented to the 

AC 


3-May-13 

Risk strategy to be aligned to the IDP 

Not Implemented - Risk Management 

Committee not established 

3-May-13 

That the Risk Management Committee be established and to 
develop the RMC Charter 

Not Implemented - Risk Management 

Committee not established 

3-May-13 

Minutes of the Risk Management Committee be submitted to 
the AC 

Not Implemented - Risk Management 

Committee not established 

3-May-13 

Risk management process be aligned to the IDP process 

Not Implemented - Risk Management 

Committee not established 

3-May-13 

Risk management process be aligned to the IDP process 

Not Implemented - Risk Management 

Committee not established 

3-May-13 

That action plans be incorporated to the Performance 
agreements/SDBIP of AO and s56 Managers 


3-May-13 

That AC be informed on how GTLM and DRSM IA will share 
responsibilities 

Implemented 

TG 
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APPENDIX H - LONG TERM CONTRACTS AND PUBLIC PRIVATE PARTNERSHIPS 


Long Term Contracts (20 Largest Contracts Entered into during Year 0) 

R 1 000 

Name of Service 
Provider (Entity or 
Municipal Department) 

Description of Services Rendered 
by the Service Provider 

Start Date 
of Contract 

Expiry date 
of Contract 

Project 

manager 

Contract 

Value 

NA 






















































TH.1 



Public Private Partnerships Entered into during Year 0 


R 1 000 

Name and Description of 
Project 

Name of Partner(s) 

Initiation 

Date 

Expiry date 

Project 

manager 

Value 

2008/09 

NA 






TH.2 


APPENDIX I - MUNICIPAL ENTITY/ SERVICE PROVIDER PERFORMANCE 
SCHEDULE 


Municipal Entity/Service Provider Performance Schedule 


Name of Entity & 
Purpose 

(a) Service Indicators 

YearO 

Yearl 

Year 2 

Year 3 



Target 

Actual 

Target 

Actual 

Target 


Service Targets 

'Previous 

Year 


'Previous 

Year 

'Current 

Year 


'Current 

Year 

'Current 

Year 

'Following 

Year 

(i) 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(ix) 

(x) 

NA 











Note: This statement should include no more than the top four priority indicators. * 'Previous Year' refers to the targets that were set in the Year -1 

Budget/IDP round ; " Current Year' refers to the targets set in the Year 0 Budget/IDP round. " Following Year' refers to the targets set in the Year 1 

Budget/IDP round. Note that all targets must be fundable within approved budget provision. In column ( ii) set out the Service Indicator (In bold italics) 

then the Service Target underneath (not in bold - standard type face) to denote the difference. T_l_ 
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APPENDIX J - DISCLOSURES OF FINANCIAL INTERESTS 


Disclosures of Financial Interests 

Period 1 July to 30 June of Year 0 (Current Year) 

Position 

Name 

Description of Financial interests* 

(Nil /Or details) 

(Executive) Mayor 



Member of MayCo / Exco 





















Councillor 





















Municipal Manager 



Chief Financial Officer 



Deputy MM and 
(Executive) Directors 


















Other S57 Officials 


















* Financial intersests to be disclosed even if they incurred for only part of the year. See MBRR SA34A T J 
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APPENDIX K: REVENUE COLLECTION PERFORMANCE BY VOTE AND BY 

SOURCE 


APPENDIX K (i): REVENUE COLLECTION PERFORMANCE BY VOTE 



Revenue Collection Performance by Vote 









R' 000 


Year -1 

Current: Year 0 

Year 0 Variance 

Vote Description 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

WATER - 0560 

306 

397 

397 

417 

5 % 

5 % 

ELECTRICITY - 0550 

2,487 

2,996 

2,996 

2,067 

- 45 % 

- 45 % 

RATES - 0201 

4,397 

6,932 

6,932 

6,221 

- 11 % 

- 11 % 

SANITATION - 0570 

982 

1,427 

1,427 

1,408 

- 1 % 

- 1 % 

REFUSE - 0480 

1,527 

1,845 

1,845 

2,164 

15 % 

15 % 

Total Revenue by Vote 

9,699 

13,596 

13,596 

12,277 

-0.38 

-0.38 

Variances are calculated by dividing the difference between actual and original/adjustments budget by the actual. 

This table is aligned to MBRR table A3 

TK.1 


APPENDIX K (ii): REVENUE COLLECTION PERFORMANCE BY SOURCE 


Revenue Collection Performance by Source 

R '000 

Description 

Year -1 

YearO 

Year 0 Variance 

Actual 

Original 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Property rates 

5,160 

6,182 

6,182 

5,342 

-16% 

-16% 

Property rates - penalties & collection charges 

787 

750 

750 

879 

15% 

15% 

Service Charges - electricity revenue 

2,506 

2,996 

2,996 

2,067 

-45% 

-45% 

Service Charges - water revenue 

374 

397 

397 

417 

5% 

5% 

Service Charges - sanitation revenue 

1,329 

1,427 

1,427 

1,408 

-1% 

-1% 

Service Charges - refuse revenue 

1,906 

1,845 

1,845 

2,164 

15% 

15% 

Service Charges - other 

- 

- 

- 

- 

0% 

0% 

Rentals of facilities and eguipment 

342 

439 

439 

241 

-82% 

-82% 

Interest earned - external investments 

4,265 

5,000 

5,000 

4,502 

-11% 

-11% 

Interest earned - outstanding debtors 

1,034 

1,052 

1,052 

1,124 

6% 

6% 

Dividends received 

- 

- 

- 

- 

0% 

0% 

Fines 

- 

6 

6 

1 

-909% 

-909% 

Licences and permits 

- 

2 

2 

- 

0% 

0% 

Agency services 

- 

- 

- 

- 

0% 

0% 

Transfers recognised - operational 

121,680 

148,807 

148,807 

121,807 

-22% 

-22% 

Other revenue 

75,139 

1,949 

1,949 

572 

-241% 

-241% 

Gains on disposal of PPE 

- 

396 

396 

5 

-8175% 

-8175% 

Environmental Protection 

- 

- 

- 

- 

0% 

0% 

Total Revenue (excluding capital transfers and 
contributions) 

214,521 

171,246 

171,246 

140,530 

-21.86% 

-21.86% 

Variances are calculated by dividing the difference between actual and original/adjustments budget by the actual. This table is T K „ 

aligned to MBRR table A4. 1 
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APPENDIX L: CONDITIONAL GRANTS RECEIVED: EXCLUDING MIG 


Conditional Grants: excluding MIG 

R' 000 

Details 

Budget 

Adjustments 

Budget 

Actual 

Variance 

Major conditions applied by 
donor (continue below if 
necessary) 

Budget 

Adjustments 

Budget 

Neighbourhood 
Development Partnership 
Grant 






Refer to AFS 















Public Transport 
Infrastructure and 

Systems Grant 




























Other Specify: 




























Total 







* This includes Neighbourhood Development Partnership Grant, Public Transport 

Infrastructure and Systems Grant and any other grant excluding Municipal Infrastructure 

Grant (MIG) which is dealt with in the main report, see T 5.8.3. Variances are calculated by 
dividing the difference between actual and original/adjustments budget by the actual. Obtain 

a list of grants from national and provincial government. T L 


COMMENT ON CONDITIONAL GRANTS EXCLUDING MIG: 

Delete Directive note once comment is completed - Use this box to provide additional information on 
grant benefits or conditions and reasons for acceptance. 

TL.1 
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APPENDIX M: CAPITAL EXPENDITURE - NEW & UPGRADE/RENEWAL 

PROGRAMMES 


APPENDIX M (i): CAPITAL EXPENDITURE - NEW ASSETS PROGRAMME 


Capital Expenditure - New Assets Programme* 


R '000 


Description 

Year-1 

YearO 

Planned Capital expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY + 1 

FY + 2 

FY + 3 

Capital exoenditure bv Asset Class 








Infrastructure - Total 

- 

- 


- 

- 

- 

- 

Infrastructure: Road transport - Total 

- 

- 


- 

- 

- 

- 

Roads, Pavements & Bridges 








Storm water 








Infrastructure: Electricity - Total 

- 

- 


- 

- 

- 

- 

Generation 








Transmission & Reticulation 








Street Lighting 








Infrastructure: Water - Total 

- 

- 


- 

- 

- 

- 

Dams & Reservoirs 








Water purification 








Reticulation 








Infrastructure: Sanitation - Total 

- 

- 


- 

- 

- 

- 

Reticulation 







Sewerage purification 


if i 

m 

1 




Infrastructure: Other - Total 

n 1 1 

1 

- 

- 

- 

Waste Management 

! I 

w 




Transportation 








Gas 

1 I 1 






Other 















Communitv - Total 

- 

- 


- 

- 

- 

- 

Parks & gardens 








Sportsfelds & stadia 








Swimming pools 








Community halls 








Libraries 








Recreational facilities 








Fire, safety & emergency 








Security and policing 








Buses 








Clinics 








Museums & Art Galleries 








Cemeteries 








Social rental housing 








Other 









Table continued next page 


Municipality | APPENDICES 152 





Table continued from previous page 

Capital Expenditure - New Assets Programme* 

R'000 

Description 

Year-1 

Year 0 

Planned Capital expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY + 1 

FY + 2 

FY + 3 

Capital expenditure bv Asset Class 








Herltaae assets - Total 

- 

- 


- 

- 

- 

- 

Buildings 








Other 
















Investment properties - Total 

- 

- 


- 

- 

- 

- 

Housing development 








Olher 
















Other assets 

- 

- 


- 

- 

- 

- 

General vehicles 








Specialised vehicles 








Plant & equipment 








Computers - hardware/equipment 








Furniture and other office equipment 








Abattoirs 



k k V k ft k. 




Markets 


1 

„ J Mil ft 




Civic Land and Buildings 

1 

• l | 





Olher Buildings 


II 





Olher Land 

| 

1 1 1 I 






Surplus Assets - (Investmentor Inventory) 


1 1 11 






Olher 

|1 

L M 

1 ^ 













Aaricultural assets 





- 

- 

- 

List sub-class 
























Bioloaical assets 

- 

- 


- 

- 

- 

- 

List sub-class 
























Intanaibles 

- 

- 


- 

- 

- 

- 

Computers - software & programming 








Olher (list sub-class) 
















Total Capital Expenditure on new assets 

- 

- 


- 

- 

- 

- 





Specialised vehicles 

- 

- 


- 

- 

- 

- 

Refuse 








Fire 








Conservancy 








Ambulances 








"Note: Information for this table maybe sourced from MBRR (2009: Table SA34a) T M.1 
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APPENDIX M (ii): CAPITAL EXPENDITURE - UPGRADE/RENEWAL PROGRAMME 


Capital Expenditure - Upgrade/Renewal Programme* 


R'000 


Description 

Year-1 

YearO 

Planned Capital expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY + 1 

FY + 2 

FY + 3 

Capital expenditure bv Asset Class 








Infrastructure - Total 

- 

- 


- 

- 

- 

- 

Infraslructure: Road transport -Total 

- 

- 


- 

- 

- 

- 

Roads, Pavements & Bridges 








Storm water 








Infrastructure: Electricity - Total 

- 

- 


- 

- 

- 

- 

Generation 








Transmission & Reticulation 








Street Lighting 








Infrastructure: Water -Total 

- 

- 


- 

- 

- 

- 

Dams & Reservoirs 




J V w 




Water purification 



iyj n 

III 




Reticulation 



■ 3 L 

1 1 




Infrastructure: Sanitation - Total 

- 

i y\ ' 

- 

- 

- 

Reticulation 








Sewerage purification 








Infrastructure: Other - Total 

- 



- 

- 

- 

- 

Waste Management 








Transportation 








Gas 








Other 
















Communitv 

- 

- 


~ 

- 

- 

- 

Parks & gardens 








Sportstields & stadia 








Swimming pools 








Community halls 








Libraries 








Recreational facilities 








Fire, safety & emergency 








Security and policing 








Buses 








Clinics 








Museums & Art Galleries 








Cemeteries 








Social rental housing 








Other 
















Heritaae assets 

- 

- 


- 

- 

- 

- 

Buildings 








Other 









Table continued next page 
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Table continued from previous page 

Capital Expenditure - Upgrade/Renewal Programme* 


R'000 


Description 

Year-1 

Year 0 

Planned Capital expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY + 1 

FY + 2 

FY + 3 

Capital expenditure bv Asset Class 








Investment properties 

- 

- 


- 

- 

- 

- 

Housing development 








Other 
















Other assets 

- 

- 


- 

- 

- 

- 

General vehicles 








Specialised vehicles 








Plant & equipment 








Computers - hardware/equipment 








Furniture and other office equipment 








Abattoirs 








Markets 








Civic Land and Buildings 


vfllkl J 

Mil 





Other Buildings 

Ht i 

\ m n 

111 





Other Land 

1 

ft £ 





Surplus Assets - (Investment or Inventory) 

ft 1 

III 

LVO - 





Other 

i 1 













Aaricultural assets 





- 

- 

- 

List sub-class 
























Bioloaical assets 

- 

- 


- 

- 

- 

- 

List sub-class 
























Intanaibles 

- 

- 


- 

- 

- 

- 

Computers - software & programming 








Other (list sub-class) 
















Total Capital Expenditure on renewal of existing 
assets 
















Specialised vehicles 

- 

- 


- 

- 

- 

- 

Refuse 








Fire 








Conservancy 








Ambulances 









* Note: Information for this table may be sourced from MBRR (2009: Table SA34b ) T M.2 
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APPENDIX N - CAPITAL PROGRAMME BY PROJECT YEAR 0 


Capital Programme by Project: Year 0 


R' ooo 


Capital Project 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
(Act - Adj) 

% 

Variance 
(Act - OB) 

% 







Water 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

82 

85 

92 

8% 

11% 

"Project C" 

85 

90 

95 

5% 

11% 

Sanitation/Sewerage 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

Electricity 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

Housing 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

Refuse removal 


V L: V 

k 



"Project A" 



92 

8% 

11% 

"Project B" 

«U | k a 

lU jJJ 

" 95 

5% 

11% 

Stormwater 

Mil 

w 



"Project A" 


92 

8% 

11% 

"Project B" 


95 

5% 

11% 

Economic development 






"Project A" 


85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

Sports, Arts & Culture 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

Environment 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

Health 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

Safety and Security 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 

ICT and Other 






"Project A" 

82 

85 

92 

8% 

11% 

"Project B" 

85 

90 

95 

5% 

11% 


T N 
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APPENDIX O - CAPITAL PROGRAMME BY PROJECT BY WARD YEAR 0 


Included in the Section 46 Report 


Capital Programme by Project by Ward: Year 0 

R' 000 

Capital Project 

Ward(s) affected 

Works completed 
(Yes/No) 

Water 



"Project A" 



"Project B" 






Sanitation/Sewerage 









Electricity 









Housing 









Refuse removal 









Roads & Storm water 









Economic development 









Sports, Arts & Culture 









Environment 









ICT and Other 









TO 
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APPENDIX P - SERVICE CONNECTION BACKLOGS AT SCHOOLS AND CLINICS 


GTLM did initiate a project for the development of an Integrated Sustainable Development Plan. 

The surveys that will be done as part of the project will enable GTLM to gather and capture the information 
as required in this tables and will have the information for the next cycle of reporting. 


Service Backlogs: Schools and Clinics 

Establishments lacking basic services 

Water 

Sanitation 

Electricity 

Solid Waste 
Collection 

Schools (NAMES, LOCATIONS) 













































Clinics (NAMES, LOCATIONS) 








































Names and locations of schools and clinics lacking one or more services. Use 'x' to mark lack of service at 

appropriate level for the number of people attending the school/clinic, allowing for the proper functioning of 

the establishment concerned. j p 
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APPENDIX Q - SERVICE BACKLOGS EXPERIENCED BY THE COMMUNITY 


The table below is a summary of the CBP input that was received through the Ward Plans 


Notice should be taken that the Priorities with regard to the Construction of Communities still 


need to be concluded and that the table below might be affected by the final Community Hall 


Project List. 


Verification of table below to ensure integrity of the information will also be done during the next IDP 


review and Councillors will be given the opportunity to sign of the correctness of their input. 

TQ 


WARD 

VILLAGE 

CBP 

PRIORITY 

SECTOR 

DESCRIPTION OF NEED 
(Scale and Impact) 

1 

Boipelo 

1 

Housing 

800 Houses are needed 

1 

Farms 

1 

Roads & SW 

Roads 

1 

Lykso 

1 

Housing 

60 Houses are needed 

1 

Reivilo 

1 

Electricity 

Prepaid Meters 

1 

Vaaltyn 

1 

Community Hall 

Pension Paypoint Needed 

1 

Farms 

2 

Sanitation 

230 households need sanitation 

1 

Lykso 

2 

Water 

60 households need water reticulation 

1 

Reivilo 

2 

Roads & SW 

Proper roads arre needed 

1 

Reivilo/Boipelo 

2 

Roads & SW 

Proper roads are needed from Reivilo to 
Boipelo 

1 

Vaaltyn 

2 

Roads & SW 

30m SW from tarred road to Vaaltuin 

1 

Boipelo 

3 

Sport Facility 

Sports & Recreation 

1 

Farms 

3 

Water 

230 Households need running water 

1 

Lykso 

3 

Health 

Clinic 

1 

Reivilo 

3 

Sanitation 

Sewer System 

1 

Vaaltyn 

3 

LED 

LED 

1 

Letlhapong 

OLD 

Roads & SW 


1 

Lykso RDP 

OLD 

Electricity 


1 

Reivilo RDP 

OLD 

Electricity 


2 

Dryharts (Station) 

1 

Housing 

1000 Houses are needed 

2 

Khaukhwe 

1 

Roads & SW 

3km of the road from Moretele to 

Khaukhwe is in a bad condition 

2 

Maganeng 

1 

Roads & SW 

9 km of the road from Moretele to 
Maganeng is in a bad condition 

2 

Matlhako II 

1 

Roads & SW 

During raining season there is flooding 

2 

Moretele 

1 

Roads & SW 

During raining season there is flooding 

2 

Ntswanahatshe 

1 

Community Hall 

Community Meetings 

2 

Dryharts (Station) 

2 

Sport Facility 

Close Ground 

2 

Khaukhwe 

2 

Housing 

Housing 

2 

Maganeng 

2 

Housing 

Housing 

2 

Matlhako II 

2 

Water 

110 Households are far from standpipes 

2 

Moretele 

2 

Housing 

Housing 

2 

Ntswanahatshe 

2 

Housing 

Housing 

2 

Dryharts (Station) 

3 

Roads & SW 

External Road 

2 

Khaukhwe 

3 

Health 

Clinic 

2 

Maganeng 

3 

Roads & SW 

SW Drainage 

2 

Matlhako II 

3 

Housing 

Housing 
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WARD 

VILLAGE 

CBP 

SECTOR 

DESCRIPTION OF NEED 

2 

Moretele 

3 

Electricity 

Electricity 

2 

Ntswanahatshe 

3 

Roads & SW 

Road 

3 

Ditompong 

1 

Sanitation 

Approximately 165 houses need sanitation 

3 

Leshobo 

1 

Roads & SW 

13m Bridge is needed to prevent water 
from flowing into peoples homes 

3 

Loselong 

1 

Health 

Clinic 

3 

Mase 

1 

Roads & SW 

500m SW needed from Mase to Leshobo 

3 

Matlhababa 

1 

Water 

Water (Connection of taps) 

3 

Qho 

1 

Community Hall 

Pension Paypoint Needed 

3 

Ditompong 

2 

Community Hall 

Pension Paypoint Needed 

3 

Leshobo 

2 

Community Hall 

Pension Paypoint Needed 

3 

Loselong 

2 

Community Hall 

Pension Paypoint Needed 

3 

Mase 

2 

Community Hall 

Pension Paypoint Needed 

3 

Matlhababa 

2 

Roads & SW 

Bridges & SW Drainage 

3 

Qho 

2 

Health 

Clinic 

3 

Ditompong 

3 

Housing 


3 

Leshobo 

3 

Electricity 


3 

Loselong 

3 

Electricity 


3 

Mase 

3 

Sanitation 


3 

Matlhababa 

3 

Electricity 

35 Houses need to be connected 

3 

Qho 

3 

LED 

LED 

3 

Leshobo 

OLD 

Roads & SW 


3 

Loselong 

OLD 

Electricity 


4 

Dryharts 

1 

Roads & SW 

Paving of Internal Roads and there is 
limited access to villages during rainy 

season 

4 

Lohatlheng 

1 

Roads & SW 

Roads & SW 

4 

Pompong 

1 

Roads & SW 

Roads & SW 

4 

Sitting Polar (Myra) 

1 

Community Hall 

Pension Paypoint Needed 

4 

Dryharts 

2 

LED 

Sewing Project 

4 

Lohatlheng 

2 

LED 

LED 

4 

Pompong 

2 

LED 

LED 

4 

Sitting Polar (Myra) 

2 

Roads & SW 

Paving of Internal Roads 

4 

Dryharts 

3 

Housing 

450 Houses needed 

4 

Lohatlheng 

3 

Housing 

Housing 

4 

Pompong 

3 

Housing 

Housing 

4 

Sitting Polar (Myra) 

3 

Housing 

200 Houses needed 

4 

Dryharts 

OLD 

Community Hall 


4 

Dryharts Ext 

OLD 

Electricity 


5 

Matlhako 1 

1 

Community Hall 

Pension Paypoint Needed 

5 

Matlhako II 

1 

Community Hall 

Pension Paypoint Needed 

5 

Pudimoe 

1 

Roads & SW 

Roads & SW 

5 

Matlhako 1 

2 

Roads & SW 

Road to Cemeterie 

5 

Matlhako II 

2 

Roads & SW 

Roads & SW 

5 

Pudimoe 

2 

LED 

LED 

5 

Matlhako 1 

3 

LED 

LED 

5 

Matlhako II 

3 

LED 

LED 

5 

Pudimoe 

3 

Housing 

500 Houses are needed 

5 

Pudumoe 

OLD 

Roads & SW 


6 

Cokonyane 

1 

Housing 

50 Houses are needed 

6 

Mogopela A 

1 

Housing 

150 Houses are needed 

6 

Mogopela B 

1 

Housing 

150 Houses are needed 
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WARD 

VILLAGE 

CBP 

SECTOR 

DESCRIPTION OF NEED 

6 

Myra 

1 

Housing 

100 Houses are needed 

6 

Cokonyane 

2 

Water 

Repair and maintain damaged and leaking 
pipes 

6 

Mogopela A 

2 

Water 

Repair and maintain leaking pipes & 
Reticulation 

6 

Mogopela B 

2 

Water 

Repair and maintain leaking pipes & 
Reticulation 

6 

Myra 

2 

Water 

Repair and maintain leaking pipes & 
Reticulation 

6 

Cokonyane 

3 

Electricity 

New Connections (28) & In-fills (32) 

6 

Mogopela A 

3 

Electricity 

New Connections (30) & In-fills (20) & Bulk 

6 

Mogopela B 

3 

Electricity 

New Connections (35) & In-fills (42) & Bulk 

6 

Myra 

3 

Electricity 

New Connections (52) & In-fills (60) & Bulk 

7 

Diretsaneng - Sub 

1 

Electricity 

Electricity 

7 

Gasebusho 

1 

Electricity 

Electricity 

7 

Letlhapong 

1 

Roads & SW 

Bridge 

7 

Mokgareng 

1 

Community Hall 


7 

Motlhajeng - Sub 

1 

Electricity 

Electricity 

7 

Takaneng 

1 

Roads & SW 

Roads 

7 

Diretsaneng - Sub 

2 

LED 

Food Garden 

7 

Gesebusho 

2 

Water 

Water 

7 

Letlhapong 

2 

LED 

Food Garden 

7 

Mokgareng 

2 

High Mast Light 


7 

Motlhajeng - Sub 

2 

Water 

Water 

7 

Takaneng 

2 

Education 

School 

7 

Diretsaneng - Sub 

3 

Housing 

Housing 

7 

Gesebusho 

3 

Roads & SW 

Roads 

7 

Letlhapong 

3 

Education 

Scholar Transport 

7 

Mokgareng 

3 

Sport Facility 

Sports Ground 

7 

Motlhajeng - Sub 

3 

Roads & SW 

Roads 

7 

Takaneng 

3 

Housing 

Housing 

7 

Taung Ext. 4 or 6? 

OLD 

Electricity 


8 

Itireleng 

1 

Electricity 

41 Households need electrification 

8 

Lokgabeng 

1 

Community Hall 


8 

Majaneng 

1 

Education 

School - Primary 

8 

Mokassa 1 

1 

Roads & SW 

Access road from N18 to Mokassa 2 

8 

Rooiwal 

1 

Education 

School - Extension 

8 

Takapori 

1 

Community Hall 


8 

Itireleng 

2 

Roads & SW 

Paving of road from N18 to Itireleng 

8 

Lokgabeng 

2 

Electricity 

109 Households need electrification 

8 

Majaneng 

2 

Roads & SW 

Access Road from Mokassa 1 to Majaneng 

8 

Mokassa 1 

2 

Health 

Clinic 

8 

Rooiwal 

2 

Roads & SW 

Paving of road from N18 to Rooiwal 

8 

Takapori 

2 

Cemeteries 

Cemetery 

8 

Itireleng 

3 

Water 

Water 

8 

Lokgabeng 

3 

Health 

Clinic 

8 

Majaneng 

3 

Community Hall 


8 

Mokassa 1 

3 

Community Hall 


8 

Rooiwal 

3 

Roads & SW 

Bridge 

8 

Takapori 

3 

Education 

Early Learning Centre 

8 

Rooival phase 2 ext 

OLD 

Electricity 


8 

Takapoki 

OLD 

Water 



Municipality | APPENDICES 161 



WARD 

VILLAGE 

CBP 

SECTOR 

DESCRIPTION OF NEED 

9 

Buxton 

1 

Roads & SW 

10km of the road from Buxton to Thomeng 
needs to be paved 

9 

Lower Majeakgoro 

1 

Roads & SW 

Road D201 

9 

Marotaneng 

1 

Cemeteries 

Cemetries 

9 

Motsweding 

1 

Roads & SW 

5km of the road from Motsweding to 
Thomeng needs to be paved 

9 

Tamasikwa 

1 

Water 

117 Households are still using using 
boreholes 

9 

Thomeng 

1 

Water 

45 Households are still using boreholes 

9 

Tlapeng 

1 

Sanitation 

130 Households need sanitation 

9 

Buxton 

2 

Roads & SW 

10km SW needed from Buxton to Thomeng 

9 

Lower Majeakgoro 

2 

Community Hall 


9 

Marotaneng 

2 

Parks 

Park 

9 

Motsweding 

2 

Libraries 

Library 

9 

Tamasikwa 

2 

Roads & SW 

No access roads 

9 

Thomeng 

2 

Sanitation 

45 Households need sanitation 

9 

Tlapeng 

2 

Parks 

Park 

9 

Buxton 

3 

Cemeteries 

Cemetries 

9 

Lower Majeakgoro 

3 

Libraries 

Library 

9 

Marotaneng 

3 

High Mast Lights 


9 

Motsweding 

3 

Education 

Schools 

9 

Tamasikwa 

3 

Housing 

Need to eradicate mud houses 

9 

Thomeng 

3 

Electricity 

45 Households need electrification 

9 

Tlapeng 

3 

Electricity 

105 Households need electricity in-fills 

9 

Buxton 

OLD 

Roads & SW 


10 

Cokonyane 

1 

Electricity 

Approximately 150 households at 
Dishenting need electrification 

10 

Hellenspan 

1 

Roads & SW 

No connector road from Hellenspan to 
Phache, Improve road between Hellenspan 
and Cokonyane 

10 

Madibaneng 

1 

Roads & SW 

No connector road between Madibaneng 
and Modimong 

10 

Mamashokwane 

1 

Electricity 

Extension to Areas not Covered 

10 

Modimong 

1 

Roads & SW 

Access Road: Cokonyane to Modimong 

10 

Phache 

1 

Roads & SW 

No connector road from Hellenspan to 
Phache, Connector road from D210 to be 
paved 

10 

Setlhabeng 

1 

Roads & SW 

Roads: Internal & SW 

10 

Cokonyane 

2 

Roads & SW 

Paving of Internal Roads 

10 

Hellenspan 

2 

Water 

Approximately 35 Households need 
extension of standpipes and new water 
tanks 

10 

Madibaneng 

2 

Sport Facility 

Soccer Ground 

10 

Mamashokwane 

2 

Roads & SW 

Bridge to be built between 
Mamashokwane and Modimong 

10 

Modimong 

2 

Electricity 

50 Households need electrification 

10 

Phache 

2 

Water 

Approximately 68 Households need 
extension of pipes and taps 

10 

Setlhabeng 

2 

Water 

Approximately 10 Households need 
extension of standpipes 

10 

Cokonyane 

3 

Sanitation 

Approximately 100 Households need 
sanitation 

10 

Hellenspan 

3 

LED 

Boresetje Food Garden 
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WARD 

VILLAGE 

CBP 

SECTOR 

DESCRIPTION OF NEED 

10 

Madibaneng 

3 

LED 

Leather Project 

10 

Mamashokwane 

3 

LED 

Goat Farming 

10 

Modimong 

3 

Water 

Approximately 150 Households need 
extension of standpipes 

10 

Phache 

3 

Electricity 

Infills and Electricity to Phache Ext, 

10 

Setlhabeng 

3 

Roads & SW 

Bridge 

10 

Cokonyane 

OLD 

Water 


11 

Matolong 

1 

Roads & SW 

Culvert/Bridge 

11 

Taung Extension 4 

1 

High Mast Light 


11 

Taung Extension 5 

1 

Roads & SW 

Roads & SW 

11 

Taung Extension 6 

1 

Education 

School 

11 

Taung Extension 7 

1 

Electricity 

180 Households need electrification 

11 

Veertien 

1 

Roads & SW 

SW Drainage 

11 

Matolong 

2 

Water 

Reticulation for 56 households 

11 

Taung Extension 4 

2 

Parks 

Park 

11 

Taung Extension 5 

2 

LED 

LED Project 

11 

Taung Extension 6 

2 

Electricity 

10 Households need electricity infills 

11 

Taung Extension 7 

2 

LED 

LED 

11 

Veertien 

2 

Water 

Reticulation for 62 households 

11 

Matolong 

3 

LED 

Nursery to be implemented 

11 

Taung Extension 4 

3 

LED 

LED Project 

11 

Taung Extension 5 

3 

Electricity 

More than 180 houses need electrification 

11 

Taung Extension 6 

3 

Roads & SW 

Roads 

11 

Taung Extension 7 

3 

Roads & SW 

Roads 

11 

Veertien 

3 

LED 

LED Project 

11 

Ext. 6 

OLD 

Water 


11 

Taung Central 

OLD 

Roads & SW 


11 

Taung Depot 

OLD 

Community Hall 


12 

Kolong 

1 

Water 

50 Houses need water line extension 

12 

Manokwane 

1 

Water 

Bulk Water Supply 

12 

Nhole 

1 

Water 

800 Houses need water line extension 

12 

Randstad 

1 

Water 

350 Houses need water line extension 

12 

Kolong 

2 

Electricity 

Electricity 

12 

Manokwane 

2 

Roads & SW 

Roads 

12 

Nhole 

2 

Roads & SW 

Bridge 

12 

Randstad 

2 

Housing 

111 Houses are needed 

12 

Kolong 

3 

Housing 

111 Houses are needed 

12 

Manokwane 

3 

Roads & SW 

Bridge to be built at Manokwane 

12 

Nhole 

3 

Roads & SW 

Roads 

12 

Randstad 

3 

Electricity 

Electricity 

13 

Blekkies 

1 

Water 

Improve Reticulation 

13 

Chiefscourt 

1 

Roads & SW 

From Chiefscourt to Nhole the road needs 
to be paved 

13 

Ditshilong 1 

1 

Water 

Improve Reticulation 

13 

Ditshilong II 

1 

Water 

Improve Reticulation 

13 

Kgatleng 

1 

Water 

Improve Reticulation 

13 

Nhole 

1 

Water 

Improve Reticulation 

13 

Nommer One 

1 

Water 

Improve Reticulation 

13 

Blekkies 

2 

Roads & SW 

The road from Blekkies to Ditshilong needs 
to be paved 

13 

Chiefscourt 

2 

Water 

Water 

13 

Ditshilong 1 

2 

Housing 

Approximately 1000 are needed 
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WARD 

VILLAGE 

CBP 

SECTOR 

DESCRIPTION OF NEED 

13 

Ditshilong II 

2 

Housing 

Approximately 1000 are needed 

13 

Kgatleng 

2 

Roads & SW 

Bridge 

13 

Nhole 

2 

Electricity 

141 Houses need In-fills 

13 

Nommer One 

2 

Roads & SW 

The road from Nommer One to Maranatha 
needs to be paved 

13 

Blekkies 

3 

Roads & SW 

There is a need a need for stormwater 
drainage from Blekkies to the Main River 

13 

Chiefscourt 

3 

Housing 

Approximately 1000 houses need to be 
built 

13 

Ditshilong 1 

3 

Roads & SW 

The road from Ditshilong 1 to Cheifscourt 
needs to be paved 

13 

Ditshilong II 

3 

Roads & SW 

Roads 

13 

Kgatleng 

3 

Roads & SW 

Internal Roads 

13 

Nhole 

3 

Housing 

Approximately 1000 houses need to be 
built 

13 

Nommer One 

3 

Sanitation 

Sanitation 

13 

Nhole 

OLD 

Roads & SW 


14 

Manthe 

1 

Libraries 

Library 

14 

RDP Houses 

1 

Community Hall 


14 

Tlapeng 1 

1 

Community Hall 

Meetings/Pension Paypoint 

14 

Tlapeng II 

1 

Community Hall 


14 

Manthe 

2 

High Mast Light 


14 

RDP Houses 

2 

Health 

Clinic 

14 

Tlapeng 1 

2 

Roads & SW 

10 km road construction from National 
road to Tlapeng 1 

14 

Tlapeng II 

2 

Roads & SW 

Internal Road 

14 

Manthe 

3 

Social Amenities 

Entertainment Centre 

14 

RDP Houses 

3 

Roads & SW 

Internal Roads 

14 

Tlapeng 1 

3 

Education 

Primary School 

14 

Tlapeng II 

3 

Libraries 

Library 

15 

Khudutlou 

1 

Community Hall 

Meetings/Pension Paypoint 

15 

Kokomeng 

1 

Roads & SW 

Approximately 35 kms of the connector 
road between Kokomeng and Hartswater is 
in a bad condition 

15 

Molelema 

1 

Housing 

800 Houses are needed 

15 

Khudutlou 

2 

Housing 

1000 Houses are needed 

15 

Kokomeng 

2 

Housing 

1000 Houses are needed 

15 

Molelema 

2 

Roads & SW 

Approximately 35 kms of the connector 
road between Kokomeng and Hartswater is 
in a bad condition 

15 

Khudutlou 

3 

Roads & SW 

Approximately 35 kms of the connector 
road between Kokomeng and Hartswater is 
in a bad condition 

15 

Kokomeng 

3 

LED 

Brickmaking and poultry farming projects 
to be implemented 

15 

Molelema 

3 

LED 

Sizanani Food Plot 

16 

Dikhuting 

1 

Water 

Extension of water pipes 

16 

Graspan 

1 

Water 

Extension of water pipes 

16 

Magogong 

1 

Water 

Extension of water pipes 

16 

Mothanthanyaneng 

1 

Community Hall 

Meetings/Pension Paypoint 

16 

Picong 

1 

Community Hall 

Meetings/Pension Paypoint 

16 

Dikhuting 

2 

Health 

Health Service 

16 

Graspan 

2 

Health 

Health Service 
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WARD 

VILLAGE 

CBP 

SECTOR 

DESCRIPTION OF NEED 

16 

Magogong 

2 

Housing 

RDP Houses Needed 

16 

Mothanthanyaneng 

2 

Roads & SW 

No connector road from Manthe 
Mothanthanyang 

16 

Picong 

2 

Roads & SW 

Tar Road Manthe to Montantanyaneng - 
Public Works Priority 

16 

Dikhuting 

3 

Roads & SW 

Roads 

16 

Graspan 

3 

Roads & SW 

Roads 

16 

Magogong 

3 

Community Hall 

Meetings/Pension Paypoint 

16 

Mothanthanyaneng 

3 

Water 

Extension of water pipes 

16 

Picong 

3 

Water 

Extension of water pipes 


Molelema 

OLD 

Roads & SW 


17 

Bogosieng Ext 

1 

Water 

Water standpipes are needed 

17 

Ga-Moduana 

1 

Water 

Water standpipes are needed 

17 

Ga-Mokake 

1 

Community Hall 


17 

Lethwanyeng 

1 

Water 

Water standpipes are needed 

17 

Maphoitsile 

1 

Water 

Water standpipes are needed 

17 

Roma 

1 

Water 

Water standpipes are needed 

17 

Santhapane 

1 

Roads & SW 

SW and Culverts 

17 

Bogosieng Ext 

2 

High Mast Lights 


17 

Ga-Moduana 

2 

Community Hall 


17 

Ga-Mokake 

2 

Roads & SW 

SW and Culverts 

17 

Lethwanyeng 

2 

Roads & SW 

Paved Road from D221 to Ga-Mokake 

17 

Maphoitsile 

2 

Roads & SW 

Tar Road from Roma to Maphoitsile 

17 

Roma 

2 

Roads & SW 

Tar Road from Roma to Maphoitsile 

17 

Santhapane 

2 

Community Hall 

Social Events 

17 

Bogosieng Ext 

3 

Roads & SW 

Main road from Matolong 

17 

Ga-Moduana 

3 

Roads & SW 

Stormwater Culverts 

17 

Ga-Mokake 

3 

Sanitation 

As per List 

17 

Lethwanyeng 

3 

Community Hall 

Pension Paypoint Needed 

17 

Maphoitsile 

3 

High Mast Lights 


17 

Roma 

3 

Community Hall 


17 

Santhapane 

3 

Sanitation 

As per List 

18 

Dipitshing 

1 

Electricity 

150 Households need electrification 

18 

Diplankeng 

1 

Roads & SW 

Roads: Internal & SW 

18 

Diplankeng Ext 1 

1 

Electricity 

600 Households need electrification 

18 

Diplankeng Ext 2 

1 

Water 

300 Households need water installation 

18 

Diplankeng Ext 3 

1 

Water 

300 Households need water installation 

18 

Modutung 

1 

Water 

1500 Households need water upgrading 

18 

Sebatleng (Modutung) 

1 

Health 

Clinic 

18 

Dipitshing 

2 

Housing 

200 Houses are needed 

18 

Diplankeng 

2 

Housing 

500 Houses are needed 

18 

Diplankeng Ext 1 

2 

Housing 

500 Houses are needed 

18 

Diplankeng Ext 2 

2 

Housing 

500 Houses are needed 

18 

Diplankeng Ext 3 

2 

Housing 

500 Houses are needed 

18 

Modutung 

2 

Roads & SW 

Road needs to be gravelled and SW 
Drainage is needed 

18 

Sebatleng (Modutung) 

2 

Water 

1500 Households need water upgrading 

18 

Dipitshing 

3 

Water 

Water 

18 

Diplankeng 

3 

Water 

300 Households need water installation 

18 

Diplankeng Ext 1 

3 

Roads & SW 

Limited access roads during rainy season 

18 

Diplankeng Ext 2 

3 

Electricity 

30 Households need in-fills 

18 

Diplankeng Ext 3 

3 

Electricity 

30 Households need in-fills 
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18 

Modutung 

3 

Community Hall 

Hall/Community Meetings/Pension 
Paypoint 

18 

Sebatleng (Modutung) 

3 

Electricity 

Electricity 

18 

Diphitshing 

OLD 

Roads & SW 


18 

Diphitsing 

OLD 

Community Hall 


18 

Diplankeng 

OLD 

Electricity 


18 

Modutung RDP 

OLD 

Electricity 



Roma and Donkerhoek 

OLD 

Water 


19 

Lower Majeakgoro 

1 

High Mast Light 


19 

Upper Majeakgoro 

1 

Roads & SW 

Roads 

19 

Lower Majeakgoro 

2 

Roads & SW 

Road 

19 

Upper Majeakgoro 

2 

Housing 

Housing 

19 

Lower Majeakgoro 

3 

Libraries 

Library 

19 

Upper Majeakgoro 

3 

High Mast Light 


20 

Ikageng 

1 

Water 


20 

Kameelputs 

1 

Community Hall 

Higher priority than Madithamaga 

20 

Kgomotso (Part) 

1 

Sanitation 

Sanitation 

20 

Losasaneng 

1 

Water 

Water 

20 

Madithamaga 

1 

Water 

Water 

20 

Mmamutla 

1 

High Mast Light 


20 

Thota-ya-tau 

1 

Water 

Water 

20 

Ikageng 

2 

Health 

Clinic 

20 

Kameelputs 

2 

Water 

Water 

20 

Kgomotso (Part) 

2 

Water 

Water 

20 

Losasaneng 

2 

High Mast Light 


20 

Madithamaga 

2 

High Mast Lights 


20 

Mmamutla 

2 

Sanitation 

Sanitation 

20 

Thota-ya-tau 

2 

High Mast Lights 


20 

Ikageng 

3 

Education 

Primary School 

20 

Kameelputs 

3 

Roads & SW 

Provincial Road (Bad) 

20 

Kgomotso (Part) 

3 

High Mast Lights 


20 

Losasaneng 

3 

Libraries 

Library 

20 

Madithamaga 

3 

Community Hall 


20 

Mmamutla 

3 

Libraries 

Library 

20 

Thota-ya-tau 

3 

Parks 

Park 

20 

Kameelputs 

OLD 

Electricity 


21 

Kgomotso (Part) 

1 

Health 

Health Centre 

21 

Sekhing 

1 

Health 

Health Centre 

21 

Seoding 

1 

Community Hall 

Hall/Community Meetings/Pension 
Paypoint 

21 

Kgomotso (Part) 

2 

Community Hall 


21 

Sekhing 

2 

Electricity 

Electricity 

21 

Seoding 

2 

Housing 

Housing 

21 

Kgomotso (Part) 

3 

Electricity 

Electricity 

21 

Sekhing 

3 

Libraries 

Library 

21 

Seoding 

3 

Roads & SW 

Storm Water 

21 

Seoding Ext. 

OLD 

Electricity 


22 

Gataote 

1 

Community Hall 


22 

Madipelesa 

1 

Roads & SW 

Storm Water 

22 

Rietfontein 

1 

Roads & SW 

Roads: Access & Culverts 

22 

Shaleng 

1 

Roads & SW 

Road Shaleng to Seoding 

22 

Gataote 

2 

Roads & SW 

Access Road & Culverts 
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22 

Madipelesa 

2 

Roads & SW 

Access Road & Culverts 

22 

Rietfontein 

2 

Roads & SW 

Road to Virjoen & Shaleng 

22 

Shaleng 

2 

High Mast Lights 


22 

Gataote 

3 

Roads & SW 

Storm Water 

22 

Madipelesa 

3 

High Mast Lights 


22 

Rietfontein 

3 

Community Hall 


22 

Shaleng 

3 

Roads & SW 

Access Road & Culverts 

22 

Madipelesa 

OLD 

Water 


22 

Madipelesa housing 

OLD 

Water 


23 

Choseng 

1 

Community Hall 

Pension Paypoint Needed 

23 

Karelstad 

1 

Roads & SW 

Roads: Internal & SW 

23 

Matlapaneng 

1 

Roads & SW 

Bridge to be built between Matlapaneng 
and Choseng 

23 

Sedibeng 

1 

Roads & SW 

Bridge to be built between Sedibeng and 
Karrelstad 

23 

Choseng 

2 

LED 

Food Garden 

23 

Karelstad 

2 

Housing 

Houses are needed 

23 

Matlapaneng 

2 

Community Hall 

Pension Paypoint Needed 

23 

Sedibeng 

2 

Housing 

Houses are needed 

23 

Choseng 

3 

LED 

Brick Manufacturing 

23 

Karelstad 

3 

LED 

Food Garden 

23 

Matlapaneng 

3 

Social Amenities 

Social Cooperatives 

23 

Sedibeng 

3 

LED 

Mineral Cooperatives 

23 

Choseng 

OLD 

Roads & SW 


24 

Buxton 

1 

Community Hall 


24 

Draaihoek 

1 

Roads & SW 

Bridge 

24 

Lokgabeng 

1 

Community Hall 


24 

Mokassa II 

1 

Community Hall 


24 

Buxton 

2 

Sport Facility 

Sport Complex 

24 

Draaihoek 

2 

Sport Facility 

Sport Complex 

24 

Lokgabeng 

2 

Sport Facility 

Sport Complex 

24 

Mokassa II 

2 

Sport Facility 

Sport Complex 

24 

Buxton 

3 

Electricity 

New Electrification 

24 

Draaihoek 

3 

High Mast Light 


24 

Lokgabeng 

3 

Health 

Clinic 

24 

Mokassa II 

3 

High Mast Light 


25 

Khibitswane 

1 

High Mast Light 


25 

Khibitswane Ext 

1 

Water 

49 Households need water taps 

25 

Lokaleng 

1 

Health 

Clinic 

25 

Lokaleng Ext 

1 

Roads & SW 

Drainage System & SW Control 

25 

Tsidisho Middle & North 

1 

Sanitation 

Toilets 

25 

Khibitswane 

2 

Roads & SW 

No access to cemetery 

25 

Khibitswane Ext 

2 

Roads & SW 

Roads 

25 

Lokaleng 

2 

High Mast Lights 


25 

Lokaleng Ext 

2 

High Mast Lights 


25 

Tsidisho Middle & North 

2 

Roads & SW 

Drainage System 

25 

Khibitswane 

3 

Water 


25 

Khibitswane Ext 

3 

Sanitation 

29 Households need toilets 

25 

Lokaleng 

3 

Housing 

17 Houses need to be built 

25 

Lokaleng Ext 

3 

Health 

Clinic 

25 

Tsidisho Middle & North 

3 

Parks 

Park 

25 

Khibitswane /ext 

OLD 

Electricity 



Municipality | APPENDICES 167 



WARD 

VILLAGE 

CBP 

SECTOR 

DESCRIPTION OF NEED 

25 

Lokaleng 

OLD 

Roads & SW 


26 

Longaneng 

1 

Community Hall 

Hall/Community Meetings/Pension 
Paypoint 

26 

Matsheng 

1 

Community Hall 


26 

Morokweng 

1 

High Mast Light 


26 

Vergenoeg 

1 

High Mast Light 


26 

Longaneng 

2 

High Mast Lights 


26 

Matsheng 

2 

Roads & SW 

SW block by Road Levels, Houses are 
flooded during heavy rains 

26 

Morokweng 

2 

Community Hall 

Hall/Community Meetings/Pension 
Paypoint 

26 

Vergenoeg 

2 

LED 

Letty Lebusa (chicken farming) 

26 

Longaneng 

3 

Roads & SW 

Water Drainage System Next to MPPC and 
Seleke 

26 

Matsheng 

3 

High Mast Lights 


26 

Morokweng 

3 

Housing 

Removal of asbestos roofing in 14 
households 

26 

Vergenoeg 

3 

Water 

Not RDP Standard 

GTLM 

As per Cluster 

OLD 

Sanitation 


GTLM 

GTLM 

OLD 

LED 


GTLM 

Villages under RBIG 

OLD 

Water 
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APPENDIX R - DECLARATION OF LOANS AND GRANTS MADE BY THE 
MUNICIPALITY 


Declaration of Loans and Grants made by the municipality: Year 0 

All Organisation or Person in 
receipt of Loans ‘/Grants* 
provided by the municipality 

Nature of project 

Conditions attached to 
funding 

Value 

YearO 

R' 000 

Total Amount 
committed over 
previous and 
future years 

GTLM did not take up any loans. 





30 un-employed youth 

Bursaries for studies 

Drop-outs must refund GTLM 
Contracts were signed 

R 303,182.89 


* Loans/Grants - whether in cash or in kind j r 


APPENDIX S - NATIONAL AND PROVINCIAL OUTCOMES FOR LOCAL 
GOVERNMENT 


National and Provincial Outcomes for Local Government 


Outcome/Output 

Progress to date 

Achieved 

Number 

% 

Improving access to basic services 

Electricity 


90 

Water 


75 

Sanitation 


62 

Refuse Removal 


40 

Implementation of the Community 
Works Programme 




Deepen democracy through a 
refined Ward Committee model 

All 26 Ward Committees were established and are functioning 
well 

26/26 

100% 

Administrative and financial 
capability 

All relevant officials were enrolled on the Minimum 

Competency Requirements Training 

Refer to Item 3.26 




* Note: Some of the outputs detailed on this table might have been reported for in other chapters, the information thereof should 
correspond with previously reported information. 


TS 
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VOLUME II: ANNUAL FINANCIAL STATEMENTS 


Provide the Annual Financial Statements (AFS) to the respective financial year as submitted to the Auditor- 
General. The completed AFS will be Volume II of the Annual Report. 
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